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WORKERS’ COMPENSATION BOARD 
(“WorkSafeBC”) 

 
RESOLUTION OF THE BOARD OF DIRECTORS 

RE: WorkSafeBC Pension Plan – Pension Plan Rules amendments 
 
WHEREAS: 
 
Pursuant to section 331 of the Workers Compensation Act, RSBC 2019, chapter 1 and 
amendments thereto, the Board of Directors (“BOD”) established the Workers’ 
Compensation Board Superannuation Plan, renamed the WorkSafeBC Pension Plan (the 
“Plan”) through the adoption of new Plan Rules on July 13, 2016; 
 
AND WHEREAS: 
 
The BOD is the administrator of the Plan within the meaning set out in the Pension 
Benefits Standards Act, SBC 2012 chapter 30 (“PBSA”); 
 
AND WHEREAS: 
 
The BOD has delegated to Pension Management and BC Pension Corporation (“BCPC”) 
responsibility for the day-to-day administration of the Plan, which includes BCPC 
recommending changes to the Plan Rules to ensure the Plan is administered in 
accordance with the legislation and regulatory requirements; 
 
AND WHEREAS: 
 
The BOD has delegated authority to the Pension Committee to receive and review reports 
from BCPC on proposed changes to the Plan Rules, and delegated to Pension 
Management the responsibility of assessing the appropriateness of Plan amendments 
and ensuring the full effect of an amendment is understood before the amendment is 
introduced;  
 
AND WHEREAS: 
 
BCPC has recommended changes to the Plan Rules, which have been reviewed and 
assessed by Pension Management, and the Pension Committee supports the 
recommended changes; 
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AND WHEREAS: 
 
Pension Management is recommending the BOD approve the housekeeping 
amendments to the Plan Rules set out in Appendix A. 
 
 
THE BOARD OF DIRECTORS RESOLVES THAT: 
 

1. The Plan Rules are amended as set out in Appendix A with an effective date of 
January 27, 2021. 

 
I, Jeff Parr, hereby certify for and on behalf of the Board of Directors of WorkSafeBC that 
the above resolution was duly passed at a meeting of the Board of Directors held in 
Richmond, British Columbia on January 27, 2021. 
 
 
 
 
Jeff Parr 
Chair, Board of Directors 
Workers’ Compensation Board 
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Appendix A 

 
The Plan Rules are amended as follows with all additions to the Plan Rules underlined in 
red and all deletions in red strike-out: 
 
 

Interpretation 
1 

(3) In this Plan, unless the context requires otherwise: 
(a) gender specifc terms include both genders and include corporations 

the use of the word “individual” refers to a natural person and the use 
of the word “person” refers to a natural person, a corporation, 
partnership or party; 

… 
Employee eligibility 

3 (1) Subject to terms and conditions of eligibility specified by the board, this Plan 
applies to the following: 
… 

(b) any other employee of the board who has completed two years of 
continuous employment with salary from the board of at least 35% of the 
year’s maximum pensionable earnings in each of two consecutive 
calendar years and who elects to have the Plan apply to him or her that 
employee. 

… 
(4) This section does not apply to an employee who is a retired member (other 

than a person who is considered a retired member solely because he or 
she the person is receiving a pension or monthly benefit following the death 
of a member). 

Arrears 
9 … 

(3) If an active member applies to purchase arrears under subsection (2) but 
does not pay the amount required under subsection (4) at the time and in 
the manner specified by the plan administrative agent, the active member 
is ineligible to purchase those arrears unless he or she the active member 
makes a further application under subsection (2) on or before the earlier of 
the dates referred to in paragraphs (2) (a) and (b). 
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Leaves of absence under Employment Standards Act 

16 If an active member is or was absent from service by reason of 
… 

(b) a leave under any of the following sections of the Employment 
Standards Act: 
(i) section 50 [pregnancy maternity leave];  

… 
(c) any other circumstance in which subsection 56 (2) of the Employment 

Standards Act obligates an employer to make contributions to a pension 
plan in respect of a period of absence if the employee pays his or her 
the employee’s contributions to the plan in respect of that period of 
absence  

the active member may apply to purchase that leave of absence in accordance 
with section 19 or 19.1. 

Payment and conditions for leaves of absence 
19 … 

(5) If an active member applies to purchase a leave of absence under section 
16 or 18 but does not pay the amount required under subsection (1) at the 
time and in the manner specified by the plan administrative agent, the 
active member is ineligible to purchase the leave of absence unless he or 
she the active member makes a further application under section 16 or 18 
on or before the earlier of the dates referred to in paragraphs (4) (a) and 
(b). 

Re-employed member who took refund 
20 (1) If an individual 

(a) terminated employment prior to September 30, 2015 without vesting in 
accordance with the terms of this Plan in effect on the date he or she 
the individual terminated employment, 

(b) took a refund of his or her the individual’s contributions made to the 
pension fund during that prior period of service, and 

… 
Transfer of service agreements 

29 (1) The board may enter into an agreement with the administrator of another 
pension plan, in accordance with the terms and conditions established by 
the board, to transfer an inactive member’s contributory and pensionable 
service to another pension plan, and to transfer an active member’s 
contributory and pensionable service from the other pension plan to this 
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Plan. 
(2) Locked-in pension credits must not be transferred on behalf of a member 

to another pension plan unless the member and the administrator of the 
other pension plan make written commitments that the locked-in conditions 
required by this Plan will continue to apply to the pension credits. 

Income Tax Act limits 
41 … 

(6) The maximum service that an active member may purchase for leaves of 
absence completed after December 31, 1991 is restricted to 
(a) 3 years of pensionable service in respect of pregnancy maternity leave 

and parental leave, each leave of absence not to exceed one year from 
the child’s birth date or adoption date, and 

(b) 5 years of pensionable service in respect of any other recognized 
leaves of absence and periods of reduced pay. 

Re-employment of retired members 
74 … 

(2) This section does not apply to a person who is considered a retired member 
solely because he or she the person is receiving a pension or monthly 
benefit following the death of a member. 

Address of members or persons claiming an interest 
79 A member or a person with an interest or entitlement must 

(a) keep the plan administrative agent informed of his or her the member’s 
or person’s current address, and 

… 
Board’s duties and rights 

80 … 
(2) Nothing in this Plan impairs or affects the rights of the board to remove or 

dismiss a person an individual from service. 
Beneficiary designation 

81 … 
(2) If a member does not have a spouse at the relevant time or a valid spousal 

waiver has been filed with the plan administrative agent, the member’s 
beneficiary will be determined in accordance with the following: 
(a) the member may designate as his or her the member’s primary 

beneficiary, any one of or a combination of the following: 
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… 
(4) Subject to subsection (7), any designation, alteration or revocation of a 

beneficiary designation made pursuant to subsection (2) or (3) must be 
… 
(b) signed by the person making it, or by another person in the presence 

of the person making it and by his or her the direction of the person 
making it and the signature may be in the name of the person making 
it or the person signing by his or her the direction of the person making 
it, and 

… 
(6) For greater clarity, a member’s irrevocable beneficiary designation that does 

not comply with subsection (5) including, without limitation, because the 
irrevocable beneficiary designation is made in a will or because the member 
does not file the form referred to in paragraph (5) (a) with the plan 
administrative agent before his or her the member’s death, the designation 
will be subject to the normal alteration and revocation rules as set out in 
subsection (4). 
 

(7) If a member makes an irrevocable beneficiary designation in accordance 
with subsection (5), despite subsection (4): 

… 
(b) the benefit about which the irrevocable beneficiary designation has 

been made does not form part of the member’s estate upon his or her 
the member’s death and is not subject to the control of the member or 
of the member’s creditors. 

Beneficiary designation in a member’s will 
81.1 (1) Subject to subsection 81 (5), a member’s beneficiary designation may be 

made in his or her the member’s will. 
(2) If a member designates a beneficiary in his or her the member’s will: 

(a) such designation is only effective if the designation relates expressly 
to the plan either generally or specifically, 

… 
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Definitions and interpretation 
96 In this Plan, unless the context requires another meaning, the following defined 

terms have the following meanings: 
… 

“employee” means a person an individual who provides a service to the 
board and is in receipt of, or entitled to, a salary for the service; 
… 

“inactive member” means a person an individual who 
(a) was an active member, 
(b) has terminated employment, 
(c) is entitled to receive a benefit from this Plan, and 
(d) is not currently receiving a benefit from this Plan; 
… 

“minor” means a person an individual under the age of majority; 
… 

“spouse” persons individuals are spouses for the purposes of the Pension 
Benefits Standards Act and this Plan on any date on which one of the 
following applies: 
… 

Calculation of highest average salary – full time service 
97 

(2) Subject to subsection (3), the highest average salary of a member who is 
entitled to a retirement benefit is the average of 1/12th of the annual salary 
that the member earned, or is deemed to have earned, in each fiscal year 
(a) during the 5 years of service in which the member received, or is 

deemed to have received, his or her the member’s highest salary 
before the date on which the member begins receiving a retirement 
benefit, or 

... 
Calculation of highest average salary – less than full time service 

98 … 
(2) The highest average salary of a member who is entitled to a retirement 

benefit is the greater of 
… 
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(b) subject to subsection (3), the average of 1/12th of the annual salary 
that the member earned, or is deemed to have earned, in each fiscal 
year 

(i) during the equivalent of 5 full time years of service in which the 
member received, or is deemed to have received, his or her the 
member’s highest salary before the date on which the member 
begins receiving a retirement benefit, or  

(ii) during the member’s actual period of pensionable service, if the 
member’s period of pensionable service is less than the 
equivalent of 5 full time years, 

adjusted to its full time equivalent. 
Definitions 

104 For the purposes of this Part, the following words shall have the following 
meanings, unless the context requires otherwise: 

… 
“member” means an individual a person who as of the plan termination date 

is entitled to a benefit from the Plan; 
… 

Excess assets in basic account 
108 If the basic account has more than sufficient assets to make all payments 

contemplated by subsection 105(d), then the remaining surplus assets in the 
basic account must be allocated in the following order of priority: 

… 
(c) Each member is entitled to receive as of the plan termination date from the 

basic account an amount equal to the increase in his or her the member’s 
final commuted value resulting from the application of subsections (a) and 
(b). 
…  

Creation of Pension Committee  
 

112  The individuals who immediately prior to adoption of this Plan were appointed 
as the “Trustees” of the Workers’ Compensation Board Superannuation Plan 
are concurrently with the adoption of this Plan restyled as “Pension Committee 
Members” and constituted as the “Pension Committee” of the WorkSafeBC 
Pension Plan. The Pension Committee appointed by the board shall on the 
board’s behalf perform such administrative and investment related functions in 
respect of the WorkSafeBC Pension Plan as are specified by the board in a 
“terms of reference” or similar document adopted by the board. 
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