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2.1 Scope of application

This Occupational Health and Safety Regulation applies to all employers, workers and all other persons working in or contributing to the
production of any industry within the scope of the OHS provisions of the Workers Compensation Act.

[Amended by B.C. Reg. 279/2019, effective April 6, 2020.]

2.2 General duty

Despite the absence of a specific requirement, all work must be carried out without undue risk of injury or occupational disease to any person.

2.3 Conflict with a code or standard

If there is any conflict between the requirements of this Regulation and any code or standard with which compliance is required by this Regulation,
the provisions of this Regulation prevail.

2.4 Prompt compliance

Every person to whom an order or directive is issued by the Board must comply promptly or by the time set out in the order or directive.

2.5 Inspection reports

(1) An inspection report must remain posted for at least 7 days, or until compliance has been achieved, whichever is the longer period.

(2) When a joint committee or a worker health and safety representative is required at a workplace, the employer must produce for the committee
or representative the inspection report, or a copy of it, at or before the next meeting of the committee or with the representative.

Note: Subsection (1) provides minimum posting requirements for inspection reports. Part 2, Division 5, section 44 of the Workers Compensation
Act requires that if an inspection report contains orders related to joint committees or worker health and safety representatives as covered by the
Act, then the orders must remain posted for 12 months.

2.6 Notification of compliance

When an employer is required to provide notification of compliance in response to an inspection report the employer must ensure that a copy of
the notification is posted next to the originating inspection report until compliance has been achieved.

2.7 Notice to workers

Every employer must post in a conspicuous place at each workplace any placard issued by the Board titled "Notice to Workers".

2.8 Contravention

(1) A contravention of this Regulation will be deemed to be a contravention by the employer and will make that employer liable for any penalty
prescribed by the Workers Compensation Act.

(2) A contravention of this Regulation by a supervisor or a worker will be deemed to be a contravention by the supervisor and will make that
supervisor liable for any penalty prescribed by the Workers Compensation Act.

(3) A contravention of this Regulation by a worker will make that worker liable for any penalty prescribed by the Workers Compensation Act.

(4) A contravention of this Regulation by a person working in or contributing to the production of an industry within the scope of the Workers
Compensation Act will make that person liable for any penalty prescribed by the Act.
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