


Policy statement template
Workplace bullying and harassment



Employers are required to develop and implement a written policy statement declaring that bullying and harassment is not acceptable in the workplace. The policy statement in this template can be adapted to meet the needs of individual workplaces. Find more information and resources, including a guide to developing a policy statement, at worksafebc.com/bullying.





Disclaimer
This document was generated using a modifiable template that is owned by the Workers’ Compensation Board (“WorkSafeBC”) and published on worksafebc.com. The template is for information purposes only and may be used for non-commercial, personal, or educational purposes to help promote occupational health and safety, including as part of a health and safety program.
Use of WorkSafeBC’s template does not constitute an endorsement, express or implied, of any person, service provider, service, or product.
Use of WorkSafeBC’s template is at your own risk. WorkSafeBC does not warrant the quality, accuracy, or completeness of any information contained in the template, which is provided “as is” without warranty or 
condition of any kind.
Template publication date: March 2026
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<Organization name>
workplace bullying and harassment policy statement
1.	Workplace conduct
Bullying and harassment is not acceptable or tolerated in this workplace. Everyone in the workplace will demonstrate respectful behaviour and will be treated in a fair and respectful manner. 
2.	Bullying and harassment: 
a) Includes any inappropriate conduct or comment by a person towards a worker that the person knew or reasonably ought to have known would cause that worker to be humiliated or intimidated
b) Excludes any reasonable action taken by an employer or supervisor relating to the management and direction of workers or the place of employment
Examples of conduct or comments that might constitute bullying and harassment include verbal aggression or insults, calling someone derogatory names, harmful hazing or initiation practices, vandalizing personal belongings, and spreading malicious rumours.  
3.	Workers must:
· Report if bullying and harassment is observed or experienced
· Apply and comply with the employer’s policies and procedures on bullying and harassment
4.	Application
This policy statement applies to all staff, including permanent, temporary, casual, contract, and student workers, and all management personnel. It applies to interpersonal behaviours and communications, including spoken, written, and electronic communications. 
5.	Annual review
This policy statement will be reviewed every year. All workers will be provided with a copy.
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