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Prince George, B.C
June 15, 2000

--- PROCEEDI NGS COMMVENCED AT 9:10 A M
THE CHAI RPERSON: Good norning, and welcone. Thi s

Public Hearing on proposed anendnents to Part

is a

4,

sections 4.82(3) and 4.83, of the Cccupational Health
and Safety Regul ation. It is being held pursuant to
sections 225 and 226 of the W rkers' Conpensation Act
of British Col unbi a. The proposed anendnents are as

foll ows:

4.82(3):

An enpl oyer nmust ensure that a worker does not
work in an indoor area where snoking is permtted

under section 4.81, except in an energency,
ci rcunst ance wher e entry IS required
investigate for illegal activity, or until

t obacco snoke has been effectively renoved.

in a
to
t he

It is also proposed that section 4.83 be deleted.
These are the only two sections of the regulations

that are under review at this tine.

| would like to make sone introductions. M nane
is Louise Logan and | am the Chair of the Public
Hear i ng. To nmy right is M. Edward Bates. He is
| egal counsel. To ny far right is M. Thomas Kensl ey.
He is Vice Chair of this Hearing. To ny left is
Maureen Nicholls. She's the Chair of our Panel of

Adm ni strators.

I'"d like to nake a few coments about the process

that we'll follow today and tonorrow. W are here to
listen to your views. If presenters have questions,
pl ease address them to ne as the Chair. | and ot her

menbers of this Panel may also be asking questions
fromtime to time in order to seek clarification or
further wunderstanding of a particular presentation.

Pl ease speak at all tinmes into the mcrophone as
hearing is being recorded and transcri bed.

this

To ensure that everyone has the opportunity to
speak and be heard, presenters are asked to keep their
presentations to the allotted tine. |l wll remnd

presenters when they have five mnutes remaining.

remnd everyone at this tine that we are
accepting witten subm ssions. | nformati on about

I
al so
how

to make a witten subm ssion is available at the sign-
in desk outside this auditorium W are offering the
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use of an overhead projector to those of you who w sh
to use visual materials. Please let the sign-in desk
know i n advance if you want the projector set up.

This is the first step in the review of the
proposed anendnents to the Environnental Tobacco Snoke
provisions of the GCccupational Health and Safety
Regul ation. Once this process is conplete all witten
and oral submssions w il be exam ned. The final
decision will be nade by the Board s governing body,
t he Panel of Adm nistrators.

Thank you for your interest and involvenent in
this hearing. W look forward to your presentations.

| understand that our first speaker is here, M.
G| Lainey. Good norning.

PRESENTATI ON BY G L LAI NEY:

MR, LAl NEY: Good nor ni ng. My nane is G| Lainey and I'm

here speaking to you on a both a personal and
pr of essi onal basis. As an Cccupational Health Nurse
it is ny role in assisting in providing enployees with
a healthy workplace. This includes our current plans
to offer our enployees a snoke-cessation program I
am fortunate that ny task is sonmewhat easier in

encouragi ng enployees to quit snoking as | work in a
snoke-free environnent. It hasn't always been that
way.

| have worked in this facility for over 20 years
and in that tinme 1've seen nmany changes. A
significant change in terns of confort in the
wor kpl ace has been the banning of smoking in the
bui | di ng. There was turnoil at first, resistance to
the idea that snokers were no longer able to snoke
inside the building. However, the response of non-

snokers was positive. No | onger would we be rem nded
of the ampunt of tar and nicotine pollution from
second- hand snoke when the housekeeping staff would do
a reqgular cleaning of the <ceiling tiles in the

cafeteri a. You would find it amazing to watch the
colour difference fromtan to white tiles as they were
cl eaned. It makes you wonder how much of this you

take into your own lungs on a yearly basis.

Most  hospitality industry workers are not as
fortunate to have proactive enployers who are
concerned for the health effects of second-hand or
side-stream snoke. On a daily basis, for restaurant
and bar enployees, they are exposed to levels of
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cigarette snoke that range from one-and-a-half to six
times higher. These exposure levels have been
docunented to produce a 50 per cent greater risk of
|l ung cancer along wth other adverse health effects
associ ated with on-goi ng exposure.

WCB already has in place regulations controlling
exposure to many  wor kpl ace chem cal s. These
regulations are in place to protect the health of
workers, not to take the rights away to expose
yoursel f to benzene, cadm um or formal dehyde or any of
the other 42 chemcals known to be toxic to humans
found in cigarette snoke, of which at |east nine are
known car ci nogens.

G ven that a safe l|level has not been established
for exposure to second-hand snoke, regulating it out
of the workplace environnent is the responsibility --
is a responsible duty of the Board. The opponents to
this regulation are proposing ventilation solution. M
understanding is that no such system yet exists that
wll conpletely renove second-hand snoke fromthe air.
The current state-of-the-art ventilation systens can
renmove up to 10 to 15 per cent of second-hand snoke
from the air providing at least a confort |evel but
falls far short of what weasily could be conplete
removal of the hazard by banning the act of snoking in
a work environnent.

Qpponents of this Regulation wll negative --
will state that this Regulation will negatively inpact
on their business as it wll decrease their revenue

and cause a loss in jobs. Qddly enough this is part
of the sanme argunent tobacco conpanies are using to
their enployees in communities in which they are
| ocated. The inpact of simlar regulations on revenue
has been shown in other jurisdictions that revenue
will stay the sane if not inprove. I'"ve not been in
any bars recently, however, if the hospitality
industry is interested, as a non-snoker t hese
restaurants who are snoke-free will nostly likely get
ny business in the future.

As a nurse with 20 years experience, | have seen
the health effects of exposure to tobacco snoke, |ung
cancer, heart disease, enphysema, to nane a few I n
nmy experience as an QOccupational Health nurse in the
|l ast two years, | have noticed a correlation between
the nunber of staff who indicate sensitivity to
allergens and air inpurities and the 1likelihood of
them being a snoker. There's at least one study |I'm
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aware of that correlates this rel ationship.

| said I would also speak to you on a personal
basi s. | recently lost a sister to lung cancer
directly related to years of snoking. | cannot but

think that if a regulation such as this had been in
pl ace 20 years ago, would she have continued snoking?

An added benefit of this regulation may be a nove
for social change in which those who are addicted to
cigarettes are provided with an incentive to |ook at
heal thier lifestyles. Maybe the hospitality industry
should also consider this as part of the service to
non-snokers or those who have managed to kick the
habi t . We are concerned about your health as well as
our service.

| was anused the other day to see on the front
page of the Citizen a costuned-hero with a large "S"
on his chest fighting for the rights of snokers. Wen
you look at that "S", | want to rem nd you of other
things that stands for, such as small «cell lung
cancer, which is what ny sister died from and is
associated wth snoking. It can also stand for
sensel ess, which is what nuch of the debate, in ny
personal opinion, regarding controlling a recognized
hazard is turning out to be.

Am | a snoker? No. Am | agai nst snokers? No.
But | can say | amin favour of this regulation which
| believe will provide the sane |evel of protection
that enployees in a snoke-free workplace enjoy. Thi s
i ssue is about the snoke, not about snokers or snokers
as a person. As a snoker you have the right to snoke
in appropriate places, much |like you have the right to
drink in appropriate places. Qhers also have a right
to be concerned about your health and their own.

Organi zations such as the WB have a right, if
not the responsibility, to make our community a safer
and healthier workplace -- a safer and healthier
pl ace. On a personal level, I am also in favour for
any social change that nmay influence the actions of
others in seeking a healthier lifestyle. You never
Know. Your actions today nmy prevent the death of
soneone -- soneone's |oved one 20 years from now

Thank you very much for your tine.

THE CHAI RPERSON: Thank you. M. Dan Arnstrong. M. Tom
Barr.

MR. BARR  Good norni ng.
THE CHAI RPERSON: Good nor ni ng.
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PRESENTATI ON BY TOM BARR, CORNER STATI ON PUB:

MR, BARR My nane is Tom Barr and | have driven up from
Wlliams Lake where | operate and own a 65-seat
nei ghbour hood pub. My pub is located on the fringes
of WIllians Lake anongst four sawm|ls and a coupl e of
very | arge nobil e-hone parks. As you can inagine, ny
clientele are primarily working-class citizens.

| drove up from WIllians Lake to attend this
neeting because | believe it is inportant your
committee hear s directly from t he smal
busi nesspersons you are affecting by inposing your
non- snoki ng regul ati ons.

Your first attenpt in January to regul ate snoking
in ny establishnment was a conplete disaster for ne and

nmy clientele. Sal es dropped 18 per cent in January
when we were non-snoking from January 15th to the
31st. February sales were down 30 per cent when

conpared to February sales for the previous year.

| have every reason to believe four to six nonths
of this would have forced nme to close ny doors. The
result would have been the loss of ten nore jobs, as
we had already reduced our staff by one full-tine
person as a result of the slowdown in January and
February.

Just as an aside, when the Court tossed out the
non- snoki ng regul ations | opened snoking to a part of
nmy pub, approximately half of it, and half of it was a

non- snoki ng area. And sitting back and watching ny
clientele, I can tell you right now 70 per cent of ny
non- snoki ng space is never used, while 90 per cent of
nmy snoking area is in use at all tines. On a busy

Friday night both sides are snoking because there just
aren't that many non-snokers that attend.

There's no doubt in ny mnd your regulations
favour those in the Lower Miinland and Island where
custoners can step outside pretty well all year round

to have a snoke. It's not quite so easy for anyone
north of Hope.
The arrogance shown by WCP staff -- WCB staff in

Vancouver office was very difficult to take. Numerous
press releases stating no one was suffering from your
non-snoki ng regulations, while | was seeing the real
affects it was having on ny business, was enough to
make ne truly despise your nedia nouthpiece. | think
if he's -- if you're going to issue statenents such as
M. -- | think it was M. Md oy, sonebody should go
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THE

around and have a l|look at what's really happening
north of Hope.

As | nentioned, | felt it was inportant you and
your committee heard from as many smal |
busi nesspersons as possible. Having said that, | also

feel you and your conmmttee are just going through the
notions in an attenpt to satisfy Judge Stronberg-
Stein.

In ny opinion, if you were serious about holding
meani ngful public neetings, neetings would have been
called for the north part of the Province, the
Koot enays and further up the Fraser Valley. Your
exclusion of the north, where the resistance was the
nost vocal, shows a certain lack of intestina
fortitude on behalf of you and your conmttee.

That is ny report for this conmttee. Il would
like to thank you for taking the time to listen to ny
concerns and ny thoughts. Thank you.

CHAI RPERSON:  Thank you. M. Dan Arnstrong. Good
nor ni ng.

MR. ARMSTRONG  Good nor ni ng.

THE CHAI RPERSON: Go ahead.

MR. ARMSTONG  \Whenever you're ready.
THE CHAlI RPERSON: Yes.

PRESENTATI ON BY DAN ARMSTRONG  PREVENTI ON AND AWARENESS

COALI TI ON ON TOBACCO:

MR. ARMSTRONG As we speak a nedical epidemc is raging

across Canada. It strikes every community, including
Prince George, wth results of death and di sease. The
problem is there is a disproportionate nunber of
casualties being found in Prince George and simlar
communities in the north. Nearly 48,000 Canadi ans
died fromthis snoking epidemc |ast year. One out of
every two afflicted from this habit is going to die
fromit and it is going to cause 85 per cent of all
| ung cancers and 33 per cent of all strokes.

More specifically, you' re here regardi ng second-
hand snoke issues in the workplace. You may be aware
that at least 42 chemcals in second-hand snoke are
pr obabl e carci nogens. In fact, it's been established
that there is no safe |evel of exposure for second-
hand snoke. The stark results are that we average
about ten friends and neighbours dying each week in
this Province due to second-hand snoke exposure. o
the 50 people who we can specifically allocate to have
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died from lung cancer, we know that 37 of them are
attributable to workplace exposure, 37 of the 50. 1'l|
provide the footnotes in the witten subm ssions that
| follow this up with.

Overal |, second-hand snoke is a |eading cause of
preventable death in B.C W know that steady
exposure to second-hand snoke in the workplace, it

nearly doubles the risk of having a heart attack.

I|"'m here on behalf of PACT, the Prevention and
Awar eness Coal i tion on Tobacco. Qur menber
organi zations include the Northern Interior Regional
Health Board, the Heart and Stroke Foundation of B.C
and Yukon, Prince Ceorge Regional Hospital, University
of Northern B.C., School District 57, Canadian Cancer
Society, Alcohol and Drug Services and Northern B.C
Busi ness Council on Substance Abuse, anobngst others.

Conmpared to the rest of B.C., we have nuch higher
rates of smoking in this area. This factors into why
chronic respiratory diseases, |lung cancer, pneunoni a,
they all have a higher prevalence rate here than the
provi nci al average. W have about eight to nine per
cent of the workforce locally enployed in the
hospitality industry. This is why about -- this is
about 3,500 people in our local comunities being
routinely subjected to a toxic work environnent.

It's time to extend worker protection to
hospitality enployees just like all the other
enpl oynent sectors in B.C Enpl oyees in restaurants
and bars or |ounges, they spend a l|longer tine period
in the facility than the general public. They have a
denonstrated higher risk of environnental tobacco
snoke rel ated di sease.

No, it's not a question of "if" but "when" a
nunber of these workers wll be applying for
conpensation for work-site acquired disease. Wthin
this industry we have two great -- two areas of great
concern: the fast food restaurants and pubs or
| ounges. Fast food restaurants are a concern because

it's estimated that as many as 40 per cent of their
enpl oyees are under age of 18. These young people are
being required to work in situations where |evels of
second-hand snoke is 1.6 to 2.0 tinmes greater than an

average home with a snoker. This makes them nore
susceptible to lower respiratory tract infections,
asthma  and, ultimately, many far worse health

problenms. For workers 1in pubs and bars, they're
subjected to |levels of second-hand snoke that are from
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3.9 to 6.1 tines greater than what is found in a hone
with a snoker. Again, I'm footnoting all of these in
the witten subm ssion.

These exposures contribute to a nore than 50 per
cent increase in lung cancer risk. The health and
norale benefits to enployees from a non-snoking
wor kpl ace, they're both obvious and enornous.

However, sonetimes what's forgotten is the
si zeabl e cost savings for enployers who keep a clean-
air work site. Consi der the average cost savings for
each snoking enployee for year -- per year. For
exanpl e, there's $230 saved due to decreased
absenteeism with 15 per cent less sick tinme; $2,175
saved due to increased productivity; $75 increased --

sorry -- dollars saved in life insurance prem unms; $85
per person per year in operation and cleaning
expenses; and, on average, snokers were twice as
costly as non-snokers for -- relating to drug pl ans.

Thorough public support is obvious with over 75
per cent of t he public supporting clean-air
environments. \VWat | always find amazing is that from
an Angus Reid poll with accuracy in 1999 they found

over 89 per cent of snokers -- of snokers in B.C
believe that non-snmokers should be provided wth
snoke-free workpl aces. Have you noticed recently how
| ess often servers greet you with the words "Snoking
or non- snoki ng" ? I ncreasingly it's become
enbarrassing to say that your business allows a
specific snoking section when we all know it does

nothing to protect the non-snoking patrons and
wor ker s.

O her reqgulations exist to limt and de-normalize
tobacco in many ways. For exanple, in 1992 retailers,
corner storeowners, et cetera, were selling tobacco to
children about 99 per cent of the tine. In 1995, just
three years later, that sales rate dropped to about 40
per cent here in Prince George. Last year only four
per cent of local retailers were found selling to
chil dren.

On another front, the WB 1is increasing --
receiving increased regulatory help from the Province
and the Muinicipalities. They' re adopting supportive
bylaws to reinforce clean-air environnents for being
the norm -- for being the norm throughout the
Pr ovi nce. In fact 90 per cent of the Province's
popul ation are already protected from the danaging
effects of second-hand snoke due to nmunicipal or
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regi onal byl aws.
As a result of these nmany neasures, the workplace

is ready for tobacco reduction. In fact the proposed
regul ation changes are of less and |ess significance
to the hospitality industry. In Prince George about

Six years ago there were only two restaurants that
were 100 per cent snoke free. As requests for clean-
air environnments increased so did the nunber of snoke-
free premses. By 1998, 37 restaurants voluntarily
becane 100 per cent snoke-free.

Recently, when several sections of the WCB
regulation were struck down, we had 107 |oca
hospitality businesses voluntarily continue to operate
100 per cent snoke-free. O the nore successful
restaurants in Prince George, one found that in the 14
weeks since going snoke-free it has increased business
each and every week since then. QO her clean-air
busi nesses have found that several nonths after naking
the switch enployees felt noticeably better and their
asthmati c synptons di sappeared. Another --

THE CHAI RPERSON: You have five m nutes renaining.

MR ARMSTRONG.  Sorry?

THE CHAI RPERSON: Five mnutes remaining in your tine.

MR,  ARMSTRONG Ckay. Anot her exanple, there's a nearby

food service business that initially had great faith
in their high-rate ventilation system However, after
only one day's use they found it so inadequate that
they went back to a non-snoking environment. Al

three of these restaurateurs are enthusiastically
appreciative of the health and econom c benefits of
clean-air environments and they wanted to appear
before you to tell you this. All three franchises
were told by their headquarters that they're not
allowed to say anything that publicly involves the

business on this topic. They were told they could
only send in an anonynous subm ssion. We hope that
you will be able to accept such subm ssions because

that's all that they dare submt to you.

For sone prem ses, even though snoking is again
al l oned, business remains nediocre. Most of these
owners realize that returning to a snoking environnent
it may, at nost, only tenporarily boost sales if a

clean-air environnent is re-instituted. The even
playing field that the hospitality industry has
requested only neans that businesses wll conpete
based on product or service quality, not by

conprom si ng worker heal th.
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Utimately, 1in choosing between economcs and
heal t h, peopl e's heal t h nmust t ake priority.
Fortunately over 100 | ocal busi ness people have
already proven that enployee health concerns and
busi ness econom cs are equally supportive of clean-air
st andar ds.

In reviewing the proposed wordi ng changes of the
Occupational Health and Safety Regul ations and the ETS
provisions, deletion of section 4.83 wll be a
positive change. This should increase clarity and
consistency of approach in regards to mnimzing
wor ker exposure. The previous inclusion, "use of all
reasonable and practical controlled", was subject to
interpretation and wdely varying application.

For section 4.82(3), it would be helpful if the

term "illegal activity" could be defined in the
definition section of the Regulation. Sone peopl e
will interpret this section's exenption to allow

routine inspections of work sites with ETS presence as
an acceptable and permanent practice for sone
regul atory officials.

To conclude, we wholeheartedly endorse your
proposed anendnents to the Occupational Health and
Safety Regul ation. Thousands of workers in this
region are hoping to have the personal protection that
this Regulation w1l provide. This is a good
Regul ation and we feel it's comng into force for the
very best of reasons: It protects workers, our
famlies, our comunities from the well-known hazards
and prevent abl e di seases.

Thank you.
THE CHAI RPERSON: Thank you. M. Don Brice. M. Bud
Powel | . Good norni ng.

PRESENTATI ON BY BUD PONELL, CITY OF DAWSON CREEK:

MR, PONELL: Thank you, Mdam Chair. Il would like to
clear up sonething first. There was -- when | cane in
they said | was speaking for the Freedom of Choice
Comm ttee. "' m not. | am speaking for the Gty of
Dawson Creek.

THE CHAI RPERSON: That's what | have on ny agenda.

MR. PONELL: Thank you.

| must say, given what is known about the North,
hi gher than average percentage of snokers, problens of
ventilation in our extrene wnter conditions, problens
of snoking outside at 40 degrees below, | am sonewhat
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THE

surprised Prince George is the nost northerly city the
WCB choose to hold these Hearings.

As vyou are probably aware, the snoking ban
i nposed | ast January led to renewed calls for the B.C
Peace to separate and join Alberta. | gnoring us once
again when scheduling these Hearings does nothing to
help those of us who believe we should work to find
conprom ses for things we disagree and not run away
fromthem

During the time the snoking ban was in effect, we
at Cty Hall received nunerous reports from |l ocal pub
and restaurant owners regarding the critical inpact
the snoking regulations were having on the viability
of their businesses. Declines were reported in
busi nesses from 40 to 60 per cent, which resulted in
many j ob cuts.

Compounding the problem of our Cty is the
proximty of the Alberta border. During the snoking
ban, it was reported that sonme of the oil field crews
choose to nove fromour |local facilities to hotels and
notels in Alberta due entirely to the fact they could

not snoke in our restaurants and pubs. | am sure none
of us want to see regulations that cause businesses to
fail and unenpl oynent i nes to grow W thout

considering all possible options to find a workable
sol ution.

The Gty of Dawson Creek fully appreciates the
need to protect workers' health and we support the
right to breathe clean air during their work shifts.
However, we cannot afford to stand by and have many of
our long-tinme business people be |jeopardized by
regul ations that effectively destroy their ability to
survive. W are convinced that there are other
alternatives that wll both protect the workers'
health and protect the right of business people to
continue to make a living in what is to sone a life-
| ong endeavour.

Thank you.
CHAI RPERSON:  Thank you. Is M. Brice here?
understand M. Rick Kolter is here. M. Kolter. Thea
-- M. Thea Joyal? We'll break now until ten
o' cl ock.

PROCEEDI NGS RECESSED AT 9:45 A M
PROCEEDI NGS RESUMED AT 10: 00 A M

CHAIRPERSON: W will reconvene now. If there are
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people who wish to speak and who have not already
signed wup, you're welcone to sign up wth our
registration desk and we wll fit you in as best we
can this nmorning. M. Don Brice. Good norning.

PRESENTATI ON BY DON BRI CE, TELKWA PUB:

MR. BRI CE: Good norning. Just a little nervous.
THE CHAI RPERSON: Do you want sone water?
MR BRI CE: That's fine.

Good norni ng. M/ nane is Don Brice and
represent the Telkwa Pub in Telkwa, B.C During the
i nposed snoki ng ban ny business and all the other pubs
in the area suffered dramatic |osses in gross sales.
My January sales were down 35 per cent. In a business
that's becone marginal in good tinmes this is all it
takes to put the business under.

Only about 20 per cent of the adult population
frequents pubs. Tel kwa has an adult population of
around 600 people, giving ny pub a |local custoner-base
of approximately 120 people. O the 120 people that
frequent nmy pub about 90 per cent of them snoke. That
gives ne 108 snokers and 12 non-snokers. Maybe | w |
have that water.

During the short tinme that | allowed snoking
except in the washroom -- allowed no snoking except in
the washroons | basically had no custoners. The first
Thursday that | had no smoking from 6:00 p.m unti

1:00 a.m | had total sales of $27.90. O this $19.50
were for cigarettes to go, leaving ne $8.40 in other
sales. That was one drink each for my two non-snoking

cust oners. Qoviously, | could not stay open for |ong
at this level of sales, as it cost nme approxinmtely
$200 to pull in the 8.40. O course, | also had to

send a portion of this away for taxes.
| had to cone up with a plan as | had already --
|"d al ready been recommended for two fines. The pl an

consisted of nmmeking a snoking area. My custoners
called this the "snoking bubble". The bubbl e
consisted of a stormw ndow plastic separating the
snoking from the non-snoking areas. There was an

exhaust fan in the front in the area of the bar. This
fan was a direct-exhaust type fan expelling 330 --
3,340 cubic feet a mnute directly outside. At 60
cubic feet per mnute per snoker, that would allow 55
snokers in that snoking area. The area only had 35
seats. At mnus 25 degrees Celsius, it was hard to
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keep the place warm but at |east we had sone custoners
com ng back

| did sonme nonitoring of the nunbers of custoners
using the snoking area conpared to the non-snoking
area. Here are the figures taken at 6:00 p.m on five

ni ghts. Monday, snoking area 18 custoners, non-
snoki ng zero; Tuesday, snoking area 21 custoners, non-
snoki ng was three; Wednesday, snoking area 31, non-

snoki ng, two; Thur sday, snoking area 17, non-snoking
zero; Friday, snoking area 52, non-snoking 13. There
just wasn't enough space up top for the rest. The
nunmbers were still down but as word got around about
75 per <cent of ny custoners canme back and sone
custoners from Smthers and Houston canme down for a
snoke.

W now had custoners, but they weren't happy

because the snoking area was self-serve. The staff
was also not happy, as they couldn't do their job of
serving and cleaning up after their custoners. The
staff was conpl aining about no tips to pay their bills
Wt h. At this point | told the staff the signs say
"self-serve" and you are not required to go in that
section but I'm not going to stop you. Al of ny
staff chose to enter the snoking area. Al of ny
staff snoke and wll use the snoking section to have a

snoke break
Wil e having the snoking section, which had two

openings, | did check for snoke escaping fromthe area
and could not detect any snoke in the non-snoking
ar ea. | brought in a blind man and he did know when
he went into snoking. | also brought in a person who
was extrenely allergic to cigarette snoke and had him
sit by both the openings. He could not detect any
snoke.

| keep hearing that there is no ventilation
solution. | feel this is being repeated tinme and tine
again because the WB does not want a ventilation
solution. There seens to be solutions for air quality
problenms on the pot-line at Alcan at Kitimat in our
sawmm s, in our pulp mlls, in our welding shops. Wy
not pubs?

| can only speak for a small northern town such
as Telkwa. In these small towns, the pub is the |ocal
neeting place or as nmany of ny custonmers call it
"their office". If sonmeone needs to get ahold of
anot her person they |leave a nessage at "the office".
These offices are in danger of being put out of
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busi ness, all because of a cigarette. This |ust
doesn't nake any sense.
My livelihood is at st ake; ny children's

education is at stake; ny staff's jobs are at stake
and ny retirenent is at stake. This is a very serious
matter.

W do not have the popul ation base to repl ace our
snoki ng custoners w th non-snokers. Most of the non-
snokers are not willing to spend their noney in a pub;
it's not their lifestyle. My staff wll all tell you
that they work in a pub so that they can snoke on the
j ob. They are all snokers. In eight years | don't
remenber having a non-snoker work for ne.

Seeing that all ny staff snoke and | wused to
snoke, |'ve been told that none of us would ever be
able to nake a claim for second-hand snbke danage.
That's |ike buying death insurance that is void if you
di e.

The WB keeps saying this ban won't hur t
busi ness, any downturn in business wll conme back in a
few nont hs. Lots of us small-town pubs couldn't | ast
that long, even if these statenents were true.

"Il use the exanple of the group from Cal gary
that was going to Smthers for a skiing holiday at
spring break. Their plans included renting 31 roons
in Smthers for several days. They cancelled that
trip conpletely due to the fact that they couldn't
snoke in pubs and restaurants. That noney doesn't
conme back

W nust work together and approve a ventilation
sol ution. | would bet the air in ny pub is at al
tinmes better than the air on the streets of Vancouver.
Wy are workers allowed to breathe in that air? W
all know that the worst air is the stuff containing
| ow-1 evel ozone caused by autonobiles and industrial
em ssi ons. Tests have shown that if you live within
one kilonetre of a major freeway in a bow area your
| ung capacity will be up to 15 per cent less than the
rest of the popul ation. This is just one exanple of
air quality affecting health. We can reduce but we
can't elimnate. Ventilation is a reasonable answer.

| support the existing Regulation in 4.83(2),
whi ch states:

Exposure to workers of environnental tobacco

snoke nust be mnimzed by the wuse of all
reasonable and practical controls including
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adm ni strative and engi neering controls.

However, we nust keep in mnd that common sense nust
be wused; sone flexibility is inportant. Help our
industry stay alive. Approve a ventilation solution.

And | also have a statenent made by the Mayor of
the Village of Telkwa, which I would like to read to
you now. Keep in mnd this is fromthe Mayor, not from
me, and |I've only read this once.

This is addressed to the WB Hearings, Prince
CGeorge, June 15, 2000.

To whom it may concern.

The Village of Telkwa has not adopted a no-
snoki ng-i n- publ i c-buil di ngs byl aw because we
believe in the fundanental Charter of Rights that
forms the basis of this fine country. Laws wi | |
not stop people from snoking, nor should they. It
is an individual's freedom to choose whether to

snnke or not. In phe sane nmanner, it's the
bu5|ness owner's deC|$|on mhepher to al[ow for a
snoking or non-snoking environnment in their

est abl i shnment .

The Village of Telkwa wll not require that
busi nesses allow only non-snoking environnents
and believe to do so intrudes upon Canadians

fundanmental rights. The Workers' Conpensation
Board has overstepped the boundaries with this
| egislation. What is next? No one is allowed to

wear perfune? There is «clinical proof that
allergic reaction to perfume can generate intense
m gr ai nes. Wrkers have left work because of

allergic reactions to perfunes and cologne. WII
workers be required to wear only non-perfune
personal products?

W are not encouraging snoking. W are, however,
encouraging people to have the freedom to run
their business as they see fit under the existing
st andar ds.

Having just returned from Otawa, snmoking 1is
permtted in all restaurants and pubs. The
business owner is able to nake the choice for
their own business. Wat a novel idea.
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The recent British Colunbia stats info-line
reports indicate that new proposed snoking
regul ations are negatively inpacting business.
Reported earnings in the first quarter of this
year denonstrate a 17.8 per cent drop in
earnings. Businesses are closing their doors and
novi ng to ot her provinces. | hope the Provincial
Governnent is prepared to spend a |lot of noney
pur chasi ng back businesses, as we believe a case
could be mde to show it is illegal for
governnent to adopt legislation that 1is in
contravention of the basic Charter of R ghts and
actual ly assists in bankrupting businesses.

The Governnent is attenpting to deter snoking yet
it continues to increase taxes on tobacco
products for deposit into general revenue. What
nessage is this sending? H gher prices for
tobacco products wll serve only to increase
theft and robbery, especially anong the youth
Snmoking is an addiction. People will find the
noney or the neans sonehow to feed their
addiction to snoking. The only way to stop
snmoking is to stop producers of tobacco. However,
given the revenue generated tobacco is for
governnments this is not likely to occur.

Studies indicate there are fewer people snoking

than in recent years. | chall enge the Governnent
to use positive neans to encourage snokers to
quit snoki ng. You have a needle exchange for

drug users. Wiy don't you give out the patch for
people that want to quit? \Wat is your agenda?
Is it health?

W in the Village of Telkwa want to encourage
people to nove to the north, set up businesses

and create jobs. The WCB no-snoki ng-in-the-
wor kpl ace  regul ati ons make starting certain
busi nesses wvirtually inpossible. W want to
foster and encourage people to neke healthy
choices. Tobacco is not an illegal or restricted
substance. Governnment budgets for the revenue
generated from this source every year. So where
do you think the extra nmoney wll come from to
bal ance the budget? It wll no doubt conme from
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nore tax burden on the business people.

W need to send a strong and clear nessage that
these kind of tactics are not acceptable. The
busi ness comunity stands united in telling the
Gover nnent t hat this legislation 1is wong.
Busi ness owners have all the risk and all the
responsibilities for earning their |Iiving. The
choi ce to provi de snoki ng or non- snoki ng
environments to their patrons should be their
choi ce to nmake.

W live in beautiful British Colunbia and we are
telling people to go away, we don't want you
her e. W don't like people comng to our pubs
and restaurants. W don't want you to stay in
our hotels and spend noney. Yet the Governnent's
agenda was nore | obs. Is this how they plan to
make nore jobs by hiring nore WCB workers to go
spy on honest business people and threaten then?
It is a sad day for our country if we let this
happen.

Signed: Sincerely Sharon L. Hartwell, Mayor.
Thank you.

THE CHAI RPERSON: Thank you. Thank you. | understand M.

Don Jones wi shes to speak. M. Jones. Good norning.

PRESENTATI ON BY DON JONES, CASEY'S PUB:

MR JONES: Good nor ni ng. Yes, | have Casey's Pub in Fort
St. John and, |ike everybody else, we've had all the
problens that everyone is talking about so |I'm not

going to go all through them again.

And | find it very disturbing that we never had
any hearings further north. And being the Worknens'
Conpensation, | guess | can understand that.

I"m not going to go through a whole bunch of the
problens that I've had. Qur business has al so dropped
35, 40 per cent and if the ban conmes in again, or
what ever happens with that, we wll probably have to
| ay off six people right off the bat.

|"m just here to say that the ventilation system
is probably acceptable to people and |I'm sure that
there's a good ventilation system that can be used
And | would accept a ventilation system and be happy
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THE

with that, | suppose. But if this no-snoking ban
cones back like it was before, | am not going to be
happy, ['ll tell you that.

So that's pretty well all | have to say. Thank
you.
CHAI RPERSON: Thank you. Ms. Thea Joyal. Good
nor ni ng.

PRESENTATI ON BY THEA JOYAL, GRANT TRUNK | NN

MS. JOYAL: Good norni ng. My name is Thea Joyal. I

work for the Gand Trunk Inn in Vanderhoof. | have
been working there for about two years. Due to the
snoking ban | have lost a mgjor part of ny incone
because there were no custoners to serve. | ended up
getting behind in my bills because of the lack of
income; my children also suffered. Wth the snoking

ban in effect, | and ny famly were well below the
survival line, let alone the poverty line.

| believe the WB should give the enployees and
enpl oyers a chance, such as adequate ventilation -- a

choi ce, sorry. The industry and its enpl oyees should
be consulted on possible options or solutions as they
know the reality of any snoking bans: [ost wages,
custoners and the closure of small-town bars because
there are no custoners to serve.

| do not want to be back on welfare. | am a
single nother of three. Wrking gives nme a better
self-esteem and | am able to buy ny children the food
they require. Wien | was on welfare, | had to scrinp
and save; ny children had to do wthout. | have

fought long and hard to support and have tried to give
ny children what they require or nmay deserve. And
you, WCB, are not going to take this away from ne or
nmy chil dren

| think WCB should lay off as we all are adults
and we should have a choice where we work. Every | ob

has a risk, such as a gas-jockey. Those gas funes
cannot be healthy for vyou. Living here in Prince
George even can't be healthy for you; the air doesn't
snell that pretty. Il was working -- when | was
wor king, when we had this non-snoking ban, there
wasn't one night -- we had a non-snoking section. I

had three custoners that were non-snokers; two of them
wer e. GQuess where they all were? They were sitting
in the snoking section. | couldn't go in there. I
lost nmy tips. | think that night | rnmade $3.00 in
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tips, eight-hour shift. | didn't sell diddly. And ny
children, |ike, that doesn't even buy a jug of mlk.
Okay. You know how nuch it hurts seeing ny kids say,
"Hey, Mom can we have sone mlk?" "No, Mom can't
afford it, sorry."

Just don't do this. This is not right. | think
we have a choice. I"'m a snoker; 1've been snoking
just about ten years. It's not going to hurt nme if
sonebody snokes in nmy face, you know.

That's all | have to say.

THE CHAI RPERSON: Thank you. Ms. Laurie Gglio.

M5. GGEICG I'mglad | came early.

THE CHAI RPERSON. We will just have to get the screen set up

for you. Okay?

PRESENTATI ON BY LAURA G G.I O

M5. @GIQ In the gas magazine that |'ve just given you,

if you could open up to page 6 and 7 that would be
very nmuch appreci at ed.

My nane is Laura Gglio and | am a resident of
Prince George. | also work in a building here that
does not allow snoking due to the WCB regul ati ons that
are currently in place. | am happy to be here today

to have this opportunity to speak with you regarding
the proposed anendnents to the Environnental Tobacco
Snoke provisions of the Cccupational Health and Safety
Regul at i on.

My reasons for being here are sinply to show ny

support for the changes to the provisions. | am a
non- snoker . | appreciate ny rights to not be around
second-hand snoke and | am severely allergic to

cigarette snoke.

| believe that everybody should have the right
and the ability to work in an environnent that is free
of cigarette snoke and, nore inportantly, free of the
chemcals that are in cigarettes such as arsenic,
acetone, fornaldehyde, butane, turpentine, just to
nane a few. W have a right to sit here -- we have
that right, as we sit here in this room today, due to
the Cty bylaws and to the present WB regul ations
that protect the workers that are in this room right
NOW. W are not being affected by that cigarette
snoke. If everybody in this room was to take a deep
breath right now, we have the ability to breathe easy
wi t hout second-hand snoke. Il wll not go hone today
with the snell of snoke on ny clothing. And I will be
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heal t hi er because | am not breathing in second-hand
snoke.

Are we saying that the people who work in the
hospitality industry are not as inportant as the
people this room today? Do they not have the right

to a healthier life? | know in the last presentation
the lady | heard just at the end of her presentation
say that it's not going to hurt her if people snoke in
her face. If you look at page 6 and 7 in that gas

magazine it shows you that snoke and second-hand snoke
do, in fact, effect people. And it's proven out there
through 1lung disease, lung cancer, heart disease,
stroke, just to nane a few.

| know that many comrents out there are that
those workers have the choice of where they work.
However, unless they hold other skills they are stuck
in that job to nake ends neet. Many of those workers
are young individuals that are new to the work force
and we know that tips can add great extra inconme when
putting yourself through school or just trying to nake
those ends neet. Should they have to put their health
at risk just to get work experience and to provide for
their famlies?

| also have heard concerns relating to the
economc difficulties due to the so-called snoking
ban, of course, nostly due to our northern climate. |
feel that we tend to over play that excuse when it
benefits us. | do not agree that the concern is true
and if you have a great business and you do narket
yoursel f properly you can be successful and that there
are other deterrents to why you' re not successful,
whether it's you' ve ordered too nmuch alcohol in your
business for the Christmas holidays; you've had to
| ay-of f holiday season staff; or there are other
difficulties in your business, such, maybe you're not
a very good businessperson; your establishnent isn't
good in the way that you don't offer excellent food.
Those are all <considerations that surely to sone
busi nesses may not apply but to others they do and
it's sonething to be consi dered.

There's an entire population out there that does
not snoke and would like to go out for dinner or go to
a bar with friends but do not at this tine because of
t he snoke. | know because | am one of these people
Like | said before, I am severely allergic to
cigarette snoke and I wll be unable to participate in
ny own stagette in four weeks if | have friends and

M. McEACHERN & ASSOCIATES LTD.




O©CoO~NOOUITRAWNE

21

Pr esent ati ons

famly that choose to take ne to a bar or to a
restaurant that offers snoking. | cannot handle it
due to ny allergy. And that's business that is |ost
to those establishnments because they are not snoke-
free. They are losing revenue as well because of the
non-snokers in this community.

| haven't heard those concerns from those pub and
bar and restaurant owners over that revenue that's
| ost . Yet, it is a reality. | have al so heard that
the hospitality industry is worried about having to
lay off their workers due to the snoking ban. Past
January and February we heard stories about businesses
having to lay off their staff and how nuch it hurt
them to have to lay them off because they were Iike
famly to them and they knew that they were going to

suffer because of it. But | don't believe that's
sincere. | believe that they are nore concerned about
their loss of revenue. If they were sincere, then

maybe they would be even nore upset to see their
workers in the hospital hooked up to respirators,
oxygen tanks or, even worse, having to watch them be
buried later in life due to the effects of second-hand
snoke while that enployee contributed to higher
profits for that business.

I plead wth you, there 1is not a proven
ventilation system to protect people from second-hand
snoke. It has not been found yet. If you let
yourself be convinced that there is, please keep in
m nd that you are then opening up a new can of worns.
W know that if a ventilation system is approved for

this it will be used everywhere. W would be able to
snoke in this room as | speak. Airplanes could then
allow snoking and, worse, if | was to be in the

hospital the patient in the bed next to nme could be
snoki ng while |I'm hooked up to |ife-saving equipnent.

| fear that | wll lose ny rights to staying
healthy and to have that clean air space because the
hospitality industry feels nore profits are inportant
than the people that nake them successful.

In closing I1'd like to say thank you for vyour
tinme. | realize you have a long and a difficult task
ahead of you. And | thank you for listening today.

THE CHAlI RPERSON: Thank you. M. Rick Kolter. Do you need

t he screen?
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PRESENTATI ON BY RI CK KOLTER, ALEXANDER McKENZI E | NN:

MR KOLTER Good norning. My nane is Rick Kolter. [''m

the General Manager of the Al exander MKenzie Inn and
Mall in Fort St. John. And |I'm here representing the
BCYHA and ny hotel and all ny nanagers and staff who
have asked ne to speak not only on the hotel and hotel

association's behalf but also on their -- on ny
staff's behal f.
First of all, I would like to thank the WCB for

giving us the opportunity to publicly address this
inportant and very controversial topic which affects
the lives of all British Col unbi ans.

I'"d like to note, before | begin ny speech, that
| do believe in protecting ny enployees from all that
mght harm them That's why we have occupational
health and safety neetings nonthly and we have fire
plans in place and outstanding nedical and dental
pl ans at the McKenzie Inn.

W have three bars at the MKenzie Inn, the
Doghouse Lounge, the Wt Spot N ght Cub and Cub
Hol | ywood' s. W were like nost clubs in the North
Peace and didn't conply at first with the now defunct
WCB ETS regul ati ons because we were worried about our
|l iveli hoods and the livelihood of our enployees. And,
other than sone harassnent from a WCB spokesnman, we
hel d business as usual. After sone neetings with the
WCB, |like after the protest march and two warning
letters, we got in touch with the head of WCB here in
Prince George and arranged a neeting in Fort St. John
We cane to the table with the intentions of having WB
help us find a solution to this problem whether it
was a ventilation solution or snoking roonms in our
redlined area or any solution that would protect our
enpl oyees and not put us out of business or |eave us
no choice but to lay off enployees due to |ack of
busi ness.

W were told, at the tinme, WCB doesn't care what
happens to our enployees once we |lay them off, even if
they were laid off because of the WCB regulations. So
the WCB does not intend to protect our enployees. They
just want to protect them from ETS. W argued that we
care about all of what happens to our enployees, not
just the ETS, and we can't protect an enployee if
their living on the street because they only get 12
hours a week and don't qualify for assistance or,
worse, get laid off. And nost of the people that work
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in this industry are single parents and col |l ege Kkids.
Are they really the people we want unenpl oyed?

|'"ve also heard the point of can't they just get
j obs el sewhere. My answer to that is isn't it their
right to work in the field that they want to. O have
we really becone the communi st province of Canada?

The WCB representatives also told us, first of

all, our businesses weren't going to go downhill or if
they did it would only be a couple of years then
things would be back to nornmal |ike before the ETS
regulations. Well, | say to them what business, other
than B.C. Governnent, can |ose noney for tw years and
still stay afloat? Mne can't.

Also, | do ny homework. | know ny target
denographics, and the business will never get back to

where it was before the ETS regul ations. And if the
WCB and the NDP Governnent were thinking |ike business

people, not like politicians, they would also see the
situation for what it really is. WCB' s response was,
"We don't care about your business woes." Well, the

WB is a governnentally regulated Crown corporation
and should be worried about these things because
wi t hout the business people of B.C. their $50 billion
in surplus will be gone in about 40 years and | guess
that's why they're not too worried about it.

So maybe if the WCB had to give the surplus to
the CGovernnent, which they could use for health care,
they would start to worry about how they're treating
t he busi ness people of B.C. and maybe that would start
to change things and they would start to show a little
respect for the business people of this province.

Moving on to the ventilation solution. If it’
good enough for netal and wel ding shops with all thei
gasses and chemcals, why not for the hospitalit
industry? |I'msure with all the technology that is in
the world today we can find a solution that both
protects our enployees and guests from health risks
due to the ETS and also protects them from | osing
their jobs due to downsi zi ng.

Now, | would like to talk about nunbers and
percentages. After we started to conply with the ETS
Regul ati ons, the Doghouse, which is ny I|ounge went
from about $700 per day on average to about $90 a day
on aver age. This was not even enough to pay wages
Now, our |ounge has never been a big noney nmaker. It
is nostly used to keep our hotel guests happy.
Renmenber, we are the hospitality industry. But we
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have never | ost this nuch noney in there before.
The Wet Spot sales were down so nmuch that we were

in the process of closing down the bar. This bar,
before the ETS, was one of the two busiest bars in
Fort St. John. From boom to bust in one WB
regul ati on. Club Hollywood's, this is a strip bar in
the biggest hotel in town. You woul d think that with
200-plus nen living in the hotel this bar would be
unr ockabl e. Not true. Once we enforced the WCB

regul ations, it dropped down to 20 per cent of what it
was doing before. Just imagine |osing 80 per cent of
your busi nesses. Wuld you be able to stay in
busi ness? Probably not. The sanme with us.

But just to be fair, our room service was up from
10 a day to over 60 per day and our off-sales tripled.
| guess people would rather sit in their roons and eat
and drink so they have the option to have a cigarette
if they want, other than sitting in a non-snoking pub.

W also heard from the non-snokers who 90 per
cent of said they could care less if the snoking was
allowed in the bars or not. You see, they would
rather be in a bar that has people in it that they can
socialize wth than in a non-snoking bar that 1is
enpty. Which, by the way, neans they probably
woul dn't be there either. Once again, both would be
served with a ventilation solution.

There has been sone public support for the ETS.
We ourselves in Fort St. John have a half-wit doctor

who has publicly -- and probably never been in a bar
in town -- and he says that now the non-snokers wll
be comng out in droves. Wll, where are they? \Wen

the ETS regulations cane into effect they were in the
sane place they always were, not in our bars or pubs.
So | say to them put up or shut up. Your business in
not in jeopardy here, ours is. And if you feel that
strongly about it, and there are so many of you, then
how conme there is no non-snoking bars in Fort St.
John? Surely if you are the mgjority then sone
entrepreneur would have seen the opportunity of a
lifetinme and opened such a bar. It hasn't happened
and it won't happen in Fort St. John because, whether
you admt it or not, the North Peace is still a
snoking majority.

W know this because we have actually went and
done a survey, not clouded by racism toward snpbkers
but one that sees both sides, and you will have this
presented to you later on today. | do believe in
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protecting our staff and guests and | don't think
snoki ng should be allowed in nost public places. But
if you're old enough to work or wvisit bars, this
shoul d be your choi ce and snoking an option.

Policing this regulation is a whole other
pr obl em |'"'m sure during our snoking blackout | had
nore injuries to staff trying to enforce this than al
ot her situations conbined. And is WCB going to up our
rates because of this additional injuries due to, you
know, your regulation? So there's a catch-22: Put our
enpl oyees at nore risk, up our rates and the whole
time be saying you're doing this for them Are you
sure you're not a governnent agency?

In closing, | would once again plead with you to
help us help our enployees from both ETS and from
|l osing their jobs due to downsi zing. | and ny staff

have worked very hard for a lot of years to build our
busi ness up so we can all make a living off of it. And
if you take it away fromus, will you not be doing our
enpl oyees an even greater injustice? Let us work
together to find a ventilation solution that will keep
the WCB happy, the politicians satisfied this close to
an election, the enployees in the hospitality industry
in Fort St. John in work and our doors open for
busi ness.

And, finally, we are the hospitality industry.
Let us be hospitable to all people, snokers and non-
snokers.

Thank you for taking tinme to listen to what |
have to say.

THE CHAI RPERSON: Thank you. M. Mke Brise. M. Mke

Brise. Good norning.

PRESENTATI ON BY M KE BRI SE, 504806 BC LTD:

MR BRISEE M nane is Mke Brise and | represent the G and

Trunk Inn in Vanderhoof. The proposed regul ation, as
is, is not good for anyone. It's not good for
enpl oyees; it's not good for small business; it's not
good for the econony especially in small northern
comuni ties. W nust cone to an equitable solution
that is good for all.

During this address |I'm only referring to age-
controlled prem ses being pubs, bars and cabarets. One
rule does not fit all. Restaurants are a whole

different story, and | do have a restaurant, but bars
are the concern.
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There are nunmerous negative effects such an

unconprom sing regul ation would have. | guess for ne
the worst one wuld be the devastating financial
effect it would have on ny business. Smal | -t own

hotels totally rely on their bar sales to survive. As
I|"'m sure you're aware, Stats Canada released figures
that pub and bar sales were down 18 per cent during
the first quarter of the year conpared to the sane

period |ast year. The snoking ban only lasted 80
days, so actually we had ten days of recovery within
that quarter and it was still 18 per cent.

Now, let's look at this 18 per cent a little
further. That's a Province wde figure. Victoria
already had a ban, so there probably wouldn't be nuch
effect there. Greater Vancouver has a mllion non-
snokers to draw from so maybe the effect wasn't as
great there. So where does that put us in Northern
B.C.? | would say nore like 40 to 50 per cent drop in

sales. And let's be realistic, there was not 100 per
cent conpliance throughout this. So if we had 100 per
cent conpliance, then how high would that figure be?
Coul d be absol utely devastating.

You may ask if it was so devastating why were

there not nore bankruptcies? Wll, it takes nore than
80 days to go bankrupt. After 80 days maybe you were
only 30 days behind on bill paynents. A couple of

nonths later, we can't pay our bills at all and then
everybody's done. A few of them that went broke | ast
time are just the tip of the iceberg.

On a nore personal level, | was born in B.C I
have worked ny whole life in B.C My whole life is
invested in ny business. 1've worked many | ong hours,
day and night, seven days a week to try to make ny
busi ness successful . If this regulation goes through
| wll lose everything | have ever worked for in ny

life, everything. Because when you own a business and
you borrow noney and you have suppliers you have to
put up personal guarantees. So not only does the
business go down. | lose ny hone. | lose ny
aut onobi | e. | lose ny bank account. | lose
absolutely everything, even ny pension because ny
business is ny pension. And why? Because anti -
snoki ng | obbyists do not seem willing to ook for a
reasonabl e solution to a problemthat we can sol ve.

And what will it do for ny enployees? Most of
them are young, trying to make a start in life.
Nunerous are single parents. Where do they end up?
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They follow the sanme slow death as the hotel. Their
shifts get «cut; their tips are eroded and then
eventually they have no job. And these are real

peopl e. My hotel enploys 32 people. O her than the
forest industry, it's one of the largest enployers in
Vander hoof . It will have an affect on the entire
comunity if it closes.

Anti -snoki ng advocates always nention hospitality

industry figures in general. They nention places |ike
California, that the hospitality industry actually
grew. Well, of course it grew They have nulti-

national chains building hotels every day, neanwhile
little small-town pubs and bars are goi ng broke. The
sanme thing in B.C If 100 small-town hotels and pubs
go broke and five major hotels are built in Vancouver,
guess what they're going to say? The hospitality

i ndustry grew. But conme and tell that to the 100
busi nesses up here that have gone broke.

At present people can snoke in a bar. When t hey
are in a bar they are supervised. If we see a

potential problem we deal with it before it becones a
pr obl em O if it does becone a serious problem at
| east we are aware of it and we can do sonething to
protect our patrons. If people are congregating
outside, around corners, in the dark, in bathroons to
have a snoke we can not always be aware of what is
goi ng on. Violence is a reality in bar situations.
These people have been drinking; sonme are on quite
heavy drugs that we don't even know about. Some of
them just are anti social violent people. | deal wth
sonme of the worst that society has to offer sonetines.
These people need to be supervised when they are in
group situations. That's exactly why police don't
like closing times, because all these supervised
peopl e suddenly becone unsupervi sed. It's not a good
si tuation. Now you're going to have that happening
all the time. Unsupervised people outside, stuff wll
happen.

| witnessed a situation outside ny bar. A guy
was on the ground getting kicked in the head; the
peopl e watching were encouraging it. If me and ny

staff had not known about it and been there that
person could have been killed. There actually was a
beating death in ny hotel before I owned it so these

situations are real. And the nore that people are
unsupervised the nore likely this kind of stuff wll
happen. If sales are down | wll have less staff to
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supervi se these peopl e.

And that brings up another safety issue. Do |
send ny staff outside to supervise to see what's going
on? | think that's very unsafe. | try to discourage
them from going outside wunless it 1is absolutely
necessary. I"'m not saying ETS is not a hazard, but
sonetinmes things need to be put into perspective. 1've
been beat up in ny parking lot. [|'ve been scared nmany
tinmes but |'ve never been scared because sonebody Iit
up a snoke.

W wil lose the ability to nonitor our
cust oners. They will go out to their car, have a
snoke; maybe sonebody's got a bottle of whiskey out
there and they cone back in. As far as we know, oh,
this guy's only had a couple of beer and we serve him
anot her. The next thing you know he's really
hamer ed. How did that happen? Now we have a
situation of over service that goes beyond our control
and we were not aware of. At least when they are
inside we know how nuch they are drinking; we know
what they are doing.

In the wntertine when it's cold people go

outside to have a snoke. Vell, mght as well sit in
the car, start it up, it's alot warnmer. |It's kind of
cold standing out there at 30 bel ow So now they're
possi bl e breaking the |aw already. They're in care
and control of a vehicle. So we've lost control
t here. We cannot nonitor these people how they may
get hone. Once they're sitting in the car -- people
get funny ideas when they've been drinking, poor
judgnent -- it's real easy to put that car into gear

and drive away, even though their original intention
was to only have a cigarette. You people may not see
this side of life very nuch but these problens are
very real

So what's the solution? The first solution is to
| eave the door open for mechanical or admnistrative
controls. Don't slam the door shut on us and nake
this the end of the story. Too nmany jobs and
livelihoods are at stake. All  options should be
explored now and in the future. There's a process
called photocatalytic oxidation that wll renove 99
per cent of particul ate gasses, chem cal conpounds and
vol atil e organic conmpounds fromthe air. This nust be
| ooked it. It would be irresponsible not to |ook at
it. And it nust be looked at with the intention of
finding a solution, not just to say, "Ch, we | ooked
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but its not good enough.™

Wen | was in Rchnond on Tuesday at the
Hearings, as we were wal king out of the room | heard a
WCB person make a comment. He said, "Wy would we

|l ook at a 98 or 99 per cent solution when we have a
100 per <cent solution already?" During a Public
Hearing process | find that attitude to be very
I nappropri ate. And, as |'ve already outlined, there
are many, many problens with his so-called 100 per
cent sol ution.

Smoking is allowed on patios, which can have two

wal | s. | believe we can nove the air indoors just as
fast as it will nove on a patio. Renobving 99 per cent
of toxins from air wll make it totally safe for
enpl oyees. It's a win/wn solution for everyone, the

enpl oyees, businesses and even the WCB, because |I'm
sure nobody wants to go through the ness that we
al ready went through once.

THE CHAI RPERSON: You have five m nutes.

MR. BRI SE: In conclusion, | believe you have the
responsibility to the workers, the enployers and the
people of British Colunbia to find an equitable and
reasonable solution to this problem wthout causing
undue hardship on jobs or businesses. And | do
support the existing regulation 4.83(2), which states:

Exposure of workers to ETS nust be mnimzed by

use of all reasonable and practical controls
i ncl udi ng adm ni strative and engi neering
controls.
Thank you.
THE CHAI RPERSON: Thank you. |If there are no other speakers
who wish to speak at this time we wll break until

11:45. |s there anybody who wi shes to speak? We wll
break until 11:45. Thank you.

--- PROCEEDI NGS RECESSED 11: 20 A. M)
--- PROCEEDI NGS RESUVMED AT 11:55 A M)

THE CHAIRPERSON: Is Ms. -- Mss Phylis Nicholson here? Do
you want to cone forward? Good norning. |If you would
| i ke sone water there's sone there.

MS. NI CHOLSON: Thank you.
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PRESENTATI ON BY PHYLI S NI CHOLSON, YELLOAHEAD | NN:

M5. NI CHOLSON: Good norning Panel Menber s, | adies and
gent | enen. My nane is Phylis N cholson and | manage
the Yellowhead Inn and |I've worked in the hospitality
i ndustry for 19 years.

When WCB i nposed their snoking ban in January of
2000 | have never seen such devastation done to the
enpl oyees in all the years that | have worked in this
i ndustry. They suffered |oss of hours, |oss of wages,
|l oss of tips, loss of nedical coverage and |oss of
extended-health benefits as nmedical and extended-
health care is the fornmula worked out on the nunber of
hours that they actually work.

The revenue in the two bars that are in the hotel
went down by 27.7 per cent in January, 26.3 per cent
in February and 22.4 per cent in March, which caused
hardship, not only for the hotel but the enployees.
Because they still had sonme hours, they didn't qualify
for Enploynent Insurance or welfare. They struggled
just to keep a roof and to keep their famlies fed
That is why the unenploynent insurance rate didn't
drop during nmuch that -- that -- during the snoke ban
in Prince George. Needl ess to say, there was a
percentage of liquor and tax and GST that dropped,
which is also submtted to the Governnent.

The Wrld Health Organization has failed to nmake
any connection between exposure to second-hand snoke
and lung cancer. So | ask, where is WCB getting their

supporting facts fronf The  Non-snokers Ri ght
Associ ation received $822,568 in 1997 in Governnent
grants. All of this funding derives from the taxes

that the Governnment collects from snokers and their
menbership is only approximately 300 across this great
nation of ours. Surely sonme of that noney can be
spent on a program for exanpl e ventil ation
assi stance, to keep people working and not causing
hardships on the people. Isn't this Governnent
supposed to be a Government of the people, for the
people and by the people? \Vat makes the people of
B.C. angry is WB forcing us out of jobs with zero
tol erance and expects us to enforce their regulation.
There are successful ventilation systens that
have been proven to be effective. That is wy |
respectfully request from you, the Panel Menbers,
insist that WHB take a good long |ook at these
systens, which have been approved in other provinces,
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and this would give everyone concerned clean air and a
happy wor ki ng force.

Thank you.
THE CHAI RPERSON: Thank you. M. Jam e Stoddard. Good
nor ni ng.

MR. STODDARD: Hi. You're right on tine today, aren't you?
THE CHAI RPERSON: Do our best.

PRESENTATI ON BY JAM E STODDARD, CARI BOO HOTEL:

MR. STODDARD: My nane is Jame Stoddard and | am an owner
of the Cariboo Hotel in Quesnel.

After the way WCB forced their snoking ban on us
| ast winter and the two nonths of the living hell that
it put ny partners and nyself through, the concern
over security for their jobs that it put our staff
through, the total disbelief that their freedom of
choice had been taken away from them by a vast
majority of our custoners, it nekes nme very happy to
be able to be here today to be able to let our
opinions to be heard. And | do hope that they will be
hear d.

Qur hotel is a small hotel with a relatively busy
bar that our famly has owned and operated for the
past 31 years. W usually enploy about 30 people, all
of which -- of which alnost all of them are snokers. |
nysel f am a non-snoker, by the way. W built our bar
business by catering largely to a snoking clientele
as have nost other bars whose revenues are primarily
generated by |iquor sales. A good portion of our
custoner base doesn't cone from -- a good portion of
our customer base doesn't cone in for one or two
drinks, as the perfect world mght expect, but they
cone in and relax with a few friends for three to four
hours day in and day out. And, yes, they're snoking.

They're filling those ashtrays and they're filling our
cash registers. They're creating enploynent and
they're creating profit.

| know the word "profit" 1is probably not a

politically correct word, l|let alone possible in the
Province of British Colunbia these days, but that's

what |I'm in business for. It doesn't take a lot of
smarts to realize that snoking in bars like mne is an
economc reality. | know it; our staff knows it; our
custoners know it.

So what does -- what kind of fantasy world has

the Workers' Conpensation Board of British Colunbia
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been talked into believing actually exists? To
i nplenent WCB's zero-tolerance snoking ban on our
business would decinate a large portion of our
busi ness; as was proven |ast w nter when our volunes
dropped off by 15 per cent conpared with the previous
year.

This is 15 per cent that very few businesses in
the Central Interior can afford to |ose right now And
this drop occurred even though we closed in our patio

and permtted snoking in that area. During this
period 75 per cent of our volume cane from that
cl osed-in patio. | shutter -- | shutter to think how

much our business would have dropped had we not had
t hat cl osed-in snoking area.

As | recall, there were sone surveys conducted
last fall to see what the public opinion was about
snoking -- about the snoking ban. The survey said
that over 75 per cent of British Colunbians were in
favour of it. Wll, it's a well-known fact that in
our hospitality industry that 20 per cent of the
popul ation drink 80 per cent of the |iquor. We cater
to that 20 per cent. The other 80 per cent is not

likely to frequent our bar even though we're non-
snoki ng, not that we could survive on their business
if they did because they don't drink enough.

So why? Wy would the WB inpose a zero-
tol erance |evel of environnmental tobacco snoke on our
i ndustry when every other industry is afforded certain
| evel s of har nf ul particul ates in their wor k
environments? The only thing | can think of is that
the tunnel-vision special interest groups that form
the clean air coalition, that the WB seens to have
sided with, have convinced the powers that be that

there would be very little, if not any, economc
i npact on the industry. Vell, I'm here to tell you
they're wong. I'"'m also here to say that if WB

refuses to listen to the cries of the industry to
accept a ventilation system and to see if the WB
proceeds to inplenent a simlar form of snoking ban as
they did last January, | say shane on you. Shanme on
you for forcing the position and the agenda of speci al
interest groups on the people of the Province of
British Col unbi a.
Those are ny views. Thank you.

THE CHAI RPERSON: Thank you. M. Lidder? s M. Lidder

her e? Is there anybody else who w shes to speak at
this tinme? W'll give M. Lidder a few mnutes to
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arrive.
Is M. Lidder here now? M. Lidder? W will
adj ourn now until one o' cl ock.

--- PROCEEDI NG RECESSED at 12:10 P. M
--- PROCEEDI NGS RESUMED AT 1:10 P. M

THE CHAI RPERSON: Good afternoon and wel cone. This is a

O©CoO~NOOUITRAWNE

public hearing on proposed anendnents to Part 4,
Sections 4.82(3) and 4.83 of the Occupational Health
and Safety Regul ation. It is being held pursuant to
Sections 225 and 226 of the Wrkers' Conpensation Act
of British Col unbi a. The proposed anendnents are as
fol | ows:

4.82(3) An enployer nust ensure that a worker
does not work in an indoor area where snoking is

permtted wunder Section 4.81, except in an
energency, 1in a circunstance where entry is
required to investigate for illegal activity, or
until the tobacco snoke has been effectively
removed.

It is also proposed that Section 4.83 be deleted.
These are the only two sections of the regul ation that
are under review at this tine.

My nanme is Louise Logan and | am the Chair of
this hearing. To ny right is M. Edward Bates, Lega
Counsel . To ny far right M. Thomas Kensley, Vice-

Chai r. To ny left is Ms. Maureen N cholls, Chair of
our Panel of Adm nistrators.

Just a few comments about the process that wll
be followed this afternoon. W are here to listen to
your Vi ews. If presenters have questions, please
address themto nme as the Chair. | and other nenbers
of this Panel may also be asking questions from time-
to-time in order to seek clarification or further
under st andi ng of a particular presentation.

Pl ease speak at all tinmes into the m crophone, as
this hearing is being recorded and transcribed. To
ensure that everyone has the opportunity to speak and
be heard, presenters are asked to keep their
presentations to the allotted tine. |l wll remnd
presenters when they have five m nutes renaining.

| remnd everyone at this tine that we are also
accepting witten subm ssions. | nformati on about how
to nmake a witten subm ssion is available at the sign-
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in desk outside this auditorium

W are offering the use of an overhead projector
to those of you who wish to use visual materials.
Pl ease advise the sign-in desk in advance if you
w sh the projector to be set up.

This is the first step in the review of the
proposed anendnents to the environnental tobacco snoke
provisions of the GCccupational Health and Safety

Regul at i on. Once this process is conplete, al
witten and oral submssions will be exam ned. The
final decision will be nmade by the Board' s governing

body, the Panel of Adm nistrators.

Thank you for your interest and involvenent in
this hearing, we | ook forward to your presentations.

M. Mchael Champ is our first speaker this
af ternoon. Good afternoon.

PRESENTATI ON BY MR. M CHAEL CHAMP, ON BEHALF CF M CCI'S PUB

| NC. :

MR CHAMP: M/ nane is Mchael Chanp. | represent

Mcci's Pub Inc., which owns Jackfish Dundee's and
Teabag Annie's. Jackfish Dundee's is a 65-seat "D
Li cence pub. Teabag Annie's is a 224-seat "B" Licence
di ni ng room

Whet her or not you choose to believe it, 65 per
cent of ny clientele snoke. The other 34 1/2 per cent

do not support this ban either. All of us in this
industry strive to protect our staff. Staff is
extrenely hard to cone by and train. | enploy 38

peopl e, nost of which have been enployed by ne for
several years and of that 34 do snoke.

During the approximate three nonths the WB's
snoki ng ban was in effect, although we were conpliant
only probably 60 days, the last 60 days, we seem to
have suffered an 18 per cent gross drop in our sales.
Wiile I'm sure that sone of you may feel that is an
acceptable loss, 32 per cent of that was in-house
sal es.

This is comng off last year, which was the worst

year | have done in nine years, so that's down from
t hat . The true scope of this loss wll never be
actually known. During the ban, we cut three full-

time jobs and over 1200 hours in total.

| have a huge investnent wapped up in ny
busi ness. During this ban | sold -- | took out ny
RSPs, | sold property just to make sure | could pay ny
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governnment, ny staff and nmy WCB remttance. \%%
busi ness cannot survive anot her nonth.

What choices are you left with? The bank either
takes you or the WB fines you into oblivion. I
cannot believe that a governnment and its institutions
can so callously disregard the taxpaying base of this
provi nce over and over again. How on one hand can you
consider legalizing marijuana, opting for shooting
galleries for heroin addicts, build and nmaintain
snoking pits in our high schools and, yet, ask us to
alienate and police that part of our clientele who
W sh to escape the bureaucratic nightmare our life has
becone.

W ask you to help us find a solution to this, a
solution where we can protect our enployees' health
our clientele and our businesses. Even our own Public
Heal th Nurse stated the nunber one health concern is a
good | ob. I do support a feasible ventilation
solution and that's about all | have to say.

THE CHAI RPERSON: Thank you. M. Bruce Strong -- Strachan

"' m sorry.

PRESENTATI ON BY MR. BRUCE STRACHAN:

MR. STRACHAN: Thank you very nmuch. My nanme is Bruce

Strachan -- and you're right, it's pronounced either
way, but | prefer Strachan.

|'"'m probably the only presenter here in your
hearings who is both a forner bar-room piano player
and a Provincial Mnister of Health. I'm also a
reformed three-pack-a-day snoker and a volunteer
facilitator for the Canadian Cancer Society Fresh
Start Program

I had ny last ~cigarette at 12:30 in the
af t ernoon, Saturday, January the 23rd, 1988. At the
time, | was a Menber of the Provincial Executive
Council, Mnister of Environnent, Governnent House
Leader and Mnister of State for the Cariboo. At the
time, I was also watching a political colleague, Al ex
Fraser, die. A year and a half earlier, Al ex had been
di agnosed with throat cancer from snoking. He'd had
surgery, couldn't speak and his airways were severely
conpr om sed. If | describe what it was |like to hear
him breathe or to try and clear his throat, which he
had to do continually, nmany of you would be ill. A
little over a year later Al ex died.

Fast-forward to January 1999 and | |earned that
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the Capital Regional Health District in Geat Victoria
is stopping snoking in bars. Thr oughout that year, |
foll owed the progress of this and, wth the exception
of a couple of holdouts in Esquinmalt, the Geater
Victoria area was snoke-free. The policy was a
success there.

January 1st, the year 2000 the WB Regul ation
kicked in throughout the province. There was a
protest, as you all know, particularly from the bars.
The pub owners hired a | awer, proved that the WB has
not followed their own regul ati ons and here we are.

First, let me say the WCB was profoundly at fault
for not followng its own policy and for |eaving
itself wde open to judicial review, plus the distinct
possibility of a class action |awsuit. Second, and
having said this, | congratulate the Board for going
ahead with the prescribed public hearing process and
not trying to appeal the Judgnent of Mdam Justice
St ronber g.

Thr oughout these hearings, you'll hear evidence
that a smoking ban wll be the ruination of the pub
industry and we've just heard the previous speaker.
And, with the greatest respect to that, | say, tough
times change. The snmoking ban is working in Victoria.
It wll work throughout the rest of the province.

| stopped playing nmusic in bars in 1971. I n
those days | was working six nights a week and
busi ness was great. Also, in those days it was conmnon
that everyone snoked. People drove hone from the
drinking establishnents while inpaired and hardly
anyone did up their seatbelts. In 1977 seatbelt

| egi sl ation was introduced and so was the B.C. Counter
Attack Program Soon attitudes changed.
Next we began to hear overwhel m ng evidence that

snoki ng kill ed. Everett Coop, the U S Surgeon-
CGeneral of the day, convinced the U S. Governnent to
put warnings on cigarette packages. Soon it becane
popul ar not to snoke. In the last ten years anti-
snoking regulations in public places have becone the
norm Now in B.C. less than 30 per cent of the
popul ati on snoke. This latest WHB Regulation,
al though wongly intended and wongly handled I ast
year, is the logic conclusion of this massive change

in public attitude. And as | said, it's just too bad
you botched it the first tine. Let's hope you get it
right this tine.

The cost of smoking is high. The province
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generates a little under 500 mllion a year in tobacco

taxes, yet spends over 1.5 billion, with a "b", in
tobacco related illnesses such as cancer and cardi ac
di sease. Those are taxpayers' health dollars that

should go to treating conditions other than those from
self-inflicted causes.

As the Mnister of Health, | spent time at the
Heat her Cancer Treatnent Centre in Vancouver. And if
you want to be convinced to stop snoking, neet a
patient who has had a snoking-related nouth cancer,
has had extensive surgery and needs a prosthetic plate
for the roof of their nouth. This is just to stop
food from comng out their nose when they try to eat.
These people do not enjoy life.

More alarmngly, from testinony given at Senate
hearings two weeks ago in Otawa, we |learned that 30
per cent of Canadian youth snoke. | only hope that
these young people realize how disfiguring snoking-
related surgery can be. | also learned from those
hearings that only ten per cent of youth in California
snoke. So if you're interested in a style argunent,
one only need | ook at south of the border here.

The issue here, in ny mnd, is not an intrusion
into personal freedom It's not about big brother
governnent attenpting to control the lives of others.
The issue here is health, specifically, the health of
workers in the hospitality industry and generally the
health of all British Colunbians. Those of us who
don't snoke, and we are in the majority, nust insist
that every agency, public or otherw se, does whatever
it can to lengthen |life and nmake our comunities a
better place to |ive and worKk.

Snmoki ng disfigures and eventually kills. That's
a fact. Hospitality workers in snoking prem ses have
a higher incidence of snoking-related illnesses than

the general population whether or not those workers
snoke or not. As a taxpayer, and as a citizen of this

province, | want to see everyone stop snoking. The
snoki ng habit is costing ne noney.

Currently our regi onal hospi t al has had
specialists threaten to withdraw, and | should tell

you that in the last hour we found out that they have
w t hdrawn their services. How many people waiting for
surgical procedures are there because of a snoking
rel ated disease? | know of one, but I'll bet there's
nore currently there and because he snokes. How | ong
would the surgical waiting list be if there were no

M. McEACHERN & ASSOCIATES LTD.




O©CoO~NOOUITRAWNE

38

Pr esent ati ons

snokers with self-inflicted problens? Shorter, |I'm
sure.

Some here may find it difficult to stop snoking
and sonme here may nmake an econom c argunent. And it
is difficult to stop snoking, God knows, | did it and
it is tough. But believe nme, and renenber ny friend
Al ex Fraser, sooner or |ater everyone stops snoking.

Thank you.

THE CHAI RPERSON: Thank you. M. Charles Kux-Kardos? Good

af t er noon.

MR, KUX- KARDCS: Good aft ernoon.

PRESENTATI ON BY MR CHARLES KUX- KARDOS, ON BEHALF OF THE

ALASKA HOTEL:

MR.  KUX- KARDCS: My nane is Charles Kux-Kardos and ny wfe

and | have owned the Do-Drop-Inn Pub in Dawson Creek
since 1989 and have run the Alaska Café in Dawson
Creek since 1972. In introducing nyself, 1'd like to

just read from the Inspection Report of February the
15th, 2000 by Oficer Bert OBrien who conducted an
envi ronnental tobacco snoke-related inspection. He
wites:

Thi s enpl oyer appears to be mai nt ai ni ng
conpliance as no evidence of tobacco snoking was
noted on the prem ses and no snobking signage was
clearly evident. A neeting with M. Kux-Kardos
reveal ed an enployer that is sincerely attenpting
to conply and presented these officers with a
constructive non-confrontational discussion. The
snoki ng-room option was discussed and these
officers assured this enployer that an OHO w |
be in contact wwith himto offer assistance.

| really genuinely and sincerely attenpted to conply
followng the first several weeks of the snoking ban
and it was -- |ike, it was a nightmare, just an
absol ute nightmare, and at this point there's
absolutely nothing that frightens nme as nuch as the
thought that the old status quo is going to be
rest or ed.

My subm ssion addresses two -- is in tw parts.
The first addresses the anendnents that are proposed
and the second just discusses how the snoking ban
af fected us. For a witten submssion, | am going to
include the oral subm ssion and sone other materi al
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which I will |leave with you. And |'ve just attached
vari ous docunents to illustrate the extent to which
the snoking issue literally took over our lives. And
it represents a scrapbook, if you wll, of a nost
stressful and difficult period.

The pr oposed amendnent s, Section 4.81,
controlling exposure, | find faulty and confusing. Any
total prohibition of snmoking in the bar is not a
viabl e alternative. Restricting snoking to designated
snoking areas in a property like ours turns our
wor kplace into a virtual obstacle course. 4.81(b)
goes on to say:

...or other equally effective neans.

Wio is going to define "equally effective"? Air
quality testing was never done on our prem ses. We
have snoke eaters; we have a ventilation system and
we're working to develop an even better ventilation
system but it's absolutely essential that we be
provided with reasonable standards that are not zero-
tol erance, standards that we can neet and that wll
still allow the snokers to be part of our
est abl i shnent . And | think that the issue of the
snoke testing and of testing of air quality is really
i nportant. | went into the body shop to check on ny
car the other day -- if those enployees can be
subjected to that kind of toxic fumes, or | worked in
a cenment plant a long tine ago and the sane kind of
t hi ng. Qur WCB rates are fairly low, which would
suggest that, you know, it's not a particularly
danger ous occupati on.

Anyway Section 4.82, designated areas, places an
i npossi bl e burden on existing buildings unless the way
the space is designed lends itself easily to separate
areas. And with probably 90 per cent of our custoners
bei ng snokers, this is an inpossible burden.

Part 4, Section 4.82(3), as anended, seens to
close the door on courtesy of choi ce, styl e,
ventilation solutions and I find that unacceptable.

To hold an enpl oyer responsible for ensuring that
a worker does not work in an indoor area where snoking
is permtted puts the snoking ban back on our
unwi | I'i ng shoul ders. We cannot be pitted agai nst our
bread and butter in order to provide a free police
force for the governnent's anti-snoking agenda.
Nothing should give rise to the heavy-handed nit-
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pi cking enforcenment nmethods WCB denonstrated itself
capabl e of devising. What we experienced, what |
experienced, can only be described as tyranny.

How the snoking ban affected us? Wt hout any

hesitation, | can state that the first three nonths of
our new mllennium nearly ruined us financially and
enotionally. It was the nost stressful period |'ve

encountered in nearly 30 years of being in business.
February was the first nonth in nine years that the

Do-Drop-Inn lost noney on its operations. | still
have |iquor purchases from February and March on ny
Vi sa card. February revenues were down 50 per cent.
Keno revenues were down by 70 per cent. W laid off

several enployees and reduced hours, tips suffered. I
don't frankly see how the Dbusiness could have
supported another nonths of it.

The police were called 13 tinmes to deal wth
violence in the bar. | believe that that was a huge
i ncrease over 1999. Stress was high for custoners,
staff and owners. It got to where | dreaded facing ny
guests; snmoking conflicts haunted ny dreans; the
pr obl ens wer e conti nuous; def i ant Al bert ans
challenging us along with defiant British Col unbians
and ot hers.

WCB failed mserably in creating a |evel playing
field;, their ducks were not in a row WCB was
actually advising us to call the RCW,. The RCWP had
not even seen the WHB sheet nor had the Liquor
| nspect or. The health of our business depends on
custoners being able to consunme where they snoke.

I have found the relationships between the
various players confusing, to say the |east. I
received warning letters from a nysterious M. Brown.
| reply. M. Bruce Cark replies to nme saying the
warning letters are "neant to be an educational tool
to assist and encourage enployers”. According to M.
Clark, the letters from M. Brown on WHB letterhead
are generated through the Mnistry of Health. | find
the enforcenent partnership between ny insurer and the
Mnistry of Health curious. | also find the term
"client" rat her euphem stic in descri bi ng our
relationship with WCB.

Si nce Vi ewi ng t he vi deo, t he ventil ation
solution, [|I'm even nore convinced that we nust be
encouraged to explore that avenue. | say explore
because, especially here in the North, affordable
ventilation solutions are nore chall enging. Have any
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of you or all of you seen this video? Because if not
| would like to leave it for you and | had this copy
made. It's an 11-mnute video and it's really an eye-
opener so --

THE CHAI RPERSON: W do have a copy, but if you'd like to
| eave one you're wel cone to.

MR.  KUX- KARDCS: Well, if you have it -- you already have
it you say?

THE CHAlI RPERSON:.  Yes.

MR, KUX- KARDOS: Well, I'mnot going to waste it.

In closing, | wsh to express the sentinent that
| hope you are truly open-m nded and that this hearing
process is not the sham which sone cynics have
suggest ed. M. lan May of the Enployers' Forumin a
CBC broadcast expressed concern about the process and
the selection of the decision-nmakers. In his letter
to nme of May 1st, 2000, M. Cdark referred to the 13
hearings WB held before establishing the ETS
requirenents. My recollection of anything resenbling
consultation was nore |like people paid by WB, Health
or Labour laying out for us how it |ooked like it
woul d Dbe. There was no real dialogue. Not hi ng we
said made any difference.

Fortunately, the Court agreed about the quality
of the consultation process and declared Section
4.83(3) void.

I"m sure you can appreciate that after having
nearly lost an inportant part of mny livelihood as a

result of WHB actions, which were judged illegal,
invested a great deal of tine and energy trying to
preserve what we have built, I am bitter and

suspi ci ous. Wiile | nay be here in Prince George on
expense account, ny time and efforts are all comng
out of the sane pocket. CQurs. For the record, |
believe these hearings should have been held in our
honet owns.

| wote lots of letters, including letters to our
governnment, and | didn't get any response from our
governnment itself, but | did a get a very nice letter
from Gordon Canmpbel |, | eader or the official
opposition, who | think really, you know, hit the nail
on the head. M. Canpbell said:

W've called into question the way in which WB
chose to draft and inplenent the new regul ations
around snoking in the workpl ace. Clearly, the
provincial governnent failed in its duty to
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adequately consult wth the general public and
with affected business and enployees during the
formulation of these regulations. The WCB' s
approach to inplenentation has been rigid and
heavy- handed and has not been sensitive to
concerns expressed about the timng and economc
inpact of its laudable goal of m ni m zi ng
wor kers' exposure to second- hand snoke.

W wll <continue to press the governnment to
change its approach, protect the health and
safety workers and create an environnment of
opportunity for B.C.'s snmall business owners. And
you're right, one-size-fits-all solutions never
wor K.

Sincerely, Gordon Canpbell

Reaching an acceptable solution that can really work
is going to take tinme and will require a great deal of
patience and flexibility.
|'d be pleased to answer any questions that you
may have. Thank you.
THE CHAlI RPERSON: We have no questions, thank you. M.
Raven Pruden? Good afternoon.

PRESENTATI ON BY MR. RAVEN PRUDEN, ON BEHALF OF THE WET SPOT
AND MEKENZI E | NN:

MR PRUDEN: Vell, I"'ma little nervous.
THE CHAI RPERSON: Do you want sone water?
MR PRUDEN. |'Ill be fine.
| think 1"Il start here with the statistics of
non- snoki ng versus snokers. For sone reason, in our
community our stats seem to be quite a bit different
than what you guys present to us. I did a little

survey nyself with the people that come to ny bar.
Per haps | shoul d introduce nyself.

| represent the Wt Spot and the MKenzie Inn,
Fort St. John. And there are actually three bars,
three drinking establishnents at the MKenzie Inn.
There's the Club Holl ywod' s, Doghouse Lounge and the
Wet Spot, which is a night-club. Through these three
bars | presented two petitions, one for pro no snoking
in bars and a second one for pro snoking in bars. So
that allowed everybody within ny establishnment to take
an opinion one way or the other. Wt hout asking for
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any of their views, | sinply asked them to sign the
paper whatever they support, however they support with
no pressure or political views fromnyself.

"1l present these to you when |'m finished here.
| have themin front of ne. But | have one page that
isn't conpletely filled out, as you can see.

THE CHAIRPERSON: |I'msorry. | didn't see that.
MR PRUDEN. Oh, I'msorry. This is for the pro no snoking

bar . It's not quite a full page of people that were
in support of not having any snoking wthin my bar.

Interesting enough, from this, they were all in
favour of having ventilation as a possible solution to
t hat . | have several pages here for people who were
in favour of snmoking in bars and sone of them
identified thensel ves as non-snokers. A lot of them
that | talked to didn't have an opinion and they
couldn't care whether there was snoking or non-snoking
in the bars. [|'ll |eave these here for you guys to go
over, as well.

VWhich brings ne to, a lot of the issues that |
was going to discuss here today |I've noticed
t hroughout the day have been discussed, sone of them
in great detail and some of them not so nuch.

The economic hardship is a reality. It affects
the small people in this business. Those are the
wai tresses, the bartenders, the porters. These are

people that don't have the education that perhaps a
lot of us do and they are not going to get the
advantages that education wll give them This is
their livelihood and this is all they can hope to get.
This is what they support thenselves wth. This is
what they live with and we're taking that away from

t hem That's very inportant. To weigh their
har dshi ps against their potential -- and | have to say
potential -- health risks just isn't |ogical.

To go on further with that, of ny staff, which |
polled, in ny bar alone | have 30 people working. Four
of them are non-snokers. Their opinion is they
accepted that they were working in a snoking
environment and really don't have an opinion on
whet her they should be protected from this non-
snoking. The rest of them are snokers. \Wen this was
enforced in January, a |lot of them couldn't understand
why they had to go outside now for a cigarette. And
I'd like to touch on that a little bit later again
about having to go outside for staff which goes to
their health, safety, their physical safety of having
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to stand outside.

But to nove on, in the entire hotel we have 150
enpl oyees. Ten of them are non-snokers. Again, this
is a reality and it doesn't seem to support your
statistics, but perhaps this is our area of the
provi nce, which is the Peace. And, again, | wll say
t hese neetings should have been held in the Peace and
in our hometowns and not have to drive five hours to
conme and speak to you peopl e.

| also want to point out that the mpjority of
speakers that |'ve heard today are from that region,
whi ch makes ne wonder how nmuch consideration are you
actual ly giving us?

The enforcenent and what a bar is: | understand
that no smoking is becomng the trend. | believe
there probably are a |lot of non-snokers. They don't
attend our business, that being the bar business where
al cohol consunption is involved. This no snoking

i ssue, snokers versus non-snokers, has started to
segregate the community and, unfortunately, t he
snokers go to the bars, the non-snokers don't. And
the non-snokers that do attend the bars won't attend
the bars if there aren't anybody in them That is a
reality as well

VWhat we have here is the decadents of society.
These are people who obviously aren't concerned about
their health issues or they're certainly non-priority

in their life. They come to a bar to drink and to
enjoy thenselves. They work very hard at their nenial
jobs, which is all they know they'|ll ever have, and

this is where they choose to unw nd.

The liquor restrictions that we have al ready nmake
our job very difficult. But as it is, we can enforce
t hat . So this is where the people who choose to
snoke, choose to drink, choose to be less than what
you would consider an wupstanding citizen, this 1is
where they go, folks, and you're taking that away from
t hem Were are these people going to go after that?
At least we have them now in a place where we can
regul ate what's going on. W can watch them W can
control to a certain degree what's going on and that's
what the governnent wanted. That's why we have these
controls in our bars and the rules that we have to
abi de by. To force them out into their houses, into
the streets, into bush parties, we're looking at a
whol e different ball gane there.

As far as enforcing this, as Charles spoke
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earlier and nentioned that he had 15 incidents where
he had to phone the police. This goes up. There's
al ready an antagonistic view between our patrons and
our staff, especially the staff that has to enforce
their behaviour while they're drinking. And we also
have to keep in mnd that these people are not as
rational as they would be sober and sone of these
peopl e sober aren't very rational. If they have to
stand outside, perhaps by thenselves, perhaps not,
where they're one against 225. If they've upset
sonebody at any tinme of their enploynent, it could
possi bly cone back on them in a nonment where they're
unaware and outside and having a cigarette and
relaxing for the five mnutes that it would take for
t hem | don't think that is looking out for their
health and welfare at all. And for us to provide the
extra security for us to deal with that, it's just not
f easi bl e.

And 1'd like to deal with the health issues. I
heard on the radio today, the young lady that talked
to you earlier was on a small interview saying that
us, as business owners, are nore interested in the
noney that we're going to be losing, the revenue, as
opposed to our enployees' safety. That's just sinply
nonsense. W are concerned about the economc |oss
that we're going to have which directly relates to the
economc loss that our enployees are going to have.
W're very concerned about them We're concerned
about their health as well. A lot of us don't agree
that second-hand snoke is that big of an issue,
especially when you work in a town that has industries
that are far nore detrinental to your health than
second- hand ci garette snoke. Having ny car filled up

at a gas station, |I'm sure that child who punps the
gas deals with nore toxic funes than a second-hand
cigarette, although, you'll be happy to know he wasn't

snoki ng at the punps.

Freedom of choice, there's so nmany issues that go
on wth this, the economc issues, the health issues
and the sinple freedom of choice that people should
have. | notice the Health Mnister went on about a
story of hardship and people dying. | could tell you
three or four stories of people that were close to ne.
My grandfather, ny uncle and ny grandnother all dying
of health 1issues, sone of them relating to nouth
cancer, ny grandfather, and my uncle of |ung cancer
al though he spent nost of his life working in a mll
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here in Prince George, although he also snoked. Who's
to say what was directly related to that? | would
think the mll probably nore, although everything
contributed, I'mquite sure.

Those people would sit beside ne today and they
would look at you and they would tell you that,
al though they maght regret their choices and regret
t he consequences of those, they appreciated having the
freedom of choice. They chose to live the lifestyle
that they did and accepted the conseguences. So as
far as that going on, it is a freedomof choice issue.

To go on with how WB has been handling this
situation, it's a nmulti-faceted situation here. You
have to look at the economc affect that it's having
on us. You have to look at the health opting. You
al so have to look at how we're going to enforce this
situation as they put it down to us. | don't think
WCB has taken into consideration any of these things.
They've had their blinders on and they've set their
goal and they've boldly stepped into traffic to try
and cross the street. They haven't | ooked both ways.

They need to look at ventilation as an option,
whi ch nost people seemto be in support of. The only
people that 1've talked to that aren't in support of
that are officials from WCB and | don't understand why
that wouldn't be in issue.

The hospitality industry, and the bars especially
are a different situation than a restaurant. It's a
different situation in your doctor's office and |
think these things have to be |ooked at differently.
There has to be a different set of rules for your
gover nnment of fices, for your banks, for your
restaurants, for your bars.

There are different types of people that go to
these establishnents and, as | said earlier, the type
of people that do go to bars are not your extrenely

educated folks that are into healthy choices. But
that is their area to go and they choose that. And,
as |'ve pointed out, the mpjority of the staff that
work for me are of that sane group. They choose to

snoke; they're working in a snoking environnent; they
have no probl em

Even to enforce this, if any of nmy staff in the
next 30 years have any problens or have a claim for
second- hand snoke it wouldn't be accepted because they
are snokers. So what is the point of enforcing a rule
that they wll never -- their claim will never be
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i ssued or put through? It doesn't matter to them It
doesn't matter to you about them There will probably
be a tine in the future where there wll be no
snoking, but | think that's sonewhere further in the
future. Until the government actually |ooks at not
selling cigarettes and that becones an illegal
substance, then we can probably |ook at enforcing it
as an illegal substance. But to have people purchase

cigarettes down the street and then told they can't
have a drink and snoke them is nearly inpossible to
enforce. And to put the onus on us, as bar owners and
operators, to enforce that is absolutely ridicul ous.

W were told from the WB that if we had a
problem in enforcing this that we were to phone the
police and the police informed us that they will not
respond to cone down and ask a custoner to put out
their cigarette. In fact, |I wll quote, that would go
-- "that would fall under the priorities of a barking
dog," is what one of the Constable said, nentioned to
ne. That's how they see it and that's how we see it
as well. A person that would nornmally be non-
confrontational and relaxed now is a problem because
we' ve asked themto put out their cigarette. A |lot of
our business conmes from Al berta. They're not used to
t hese Conmuni st regi nes.

In closing, | would just like to say | would hope
that this Board is listening to what we have to say.
In ny last dealings with WB, | saw that there was
absolutely no I|istening. They sinply had an agenda
and were going to follow it through. | hope you do
l'isten. | hope you guys do look at a ventilation

option and | ook at perhaps seeing how the enforcenent
of these regulations are going to be taken care of so
that there actually is sone sort of set policy, so
that we're not fighting each other on this.

As far as having extra snoking roonms, the Liquor
Board as well won't allow us to have a snoking roomin
a licenced area.

So I would certainly hope that the Board would
also consult with the other comm ssions involved in
our industry as to what we can and can't do and what
options would be provided for us, for this hasn't been
| ook at as well. | just hope that you people have
your ducks in a row, as Charles nentioned, and | ooked
at all the options and |ooked at everything that is
af fecting us and our enpl oyees.

And, finally, | would just like to say that free
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enterprise has worked for a very long tinme in this
country. And as sonebody said earlier, if there was
an econony for a non-snoking bar, if there were non-
snoki ng patrons and enough of them to support such a
bar, there would be one in existence. Sonmebody woul d
be smart enough to go there. But there isn't and that
is the reality that we have here, folks. There aren't
enough people to support a non-snoking bar, which
neans, regardless of what your statistics tell vyou,
there aren't enough people in support of that.
Thank you for your tine.

THE CHAI RPERSON:  Thank you. Is Ms. Lorraine Gant here?

M. Brock Gabl e?

PRESENTATI ON BY MR BROCK GABLE, ON BEHALF OF TABOR ARMS

PUB:
VR.

GABLE: Good afternoon, Panel Menbers, |adies and
gent | enen. My nane is Brock Gable. I"'m the owner of
the Tabor Arns Pub in Prince George. And this snoking
issue, | nmean, first, let me say that a safe and cl ean
and healthy work environnent for nyself and for ny
enpl oyees and ny custoners is very inportant to ne.

But having said that, | have to speak against the
proposed WCB snoking ban for a nunber of reasons.
Qoviously, and |I'm sure you've heard this over and
over again, it's devastating economcally to our
i ndustry. And |'ve heard previous speakers say this,
but one of the primary problens is the non-snokers. |

mean, this isn't just specul ation. W' ve been there
and we've tried this with the previous snoking ban.
The non-snokers just sinply don't support us. | nean,
| think their intentions are good, but they live
perhaps a healthier lifestyle. They cone in and they
have a glass of beer and a sandwich and they -- you
know, they're nornal peopl e. But the primry

custoners of mny establishnment are hard drinkers, heavy
snokers. That's what they choose to do; that's their
environnent and that's what they like to do and that's
their choice.

And so, you know, in ny particular establishnment
ny revenues, ny gross revenues, are down as nuch as 40

per cent. I would go broke within six nonths of a
snoki ng ban. I mean, what do we do in the pub? They
snoke; they drink; and they play B.C. Lotteries; they
ganbl e. | nmean, all of these things are not
particularly healthy. Drinking over -- excess al coho
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is not particularly healthy; excess ganbling is not
financially healthy. W are not like restaurants and
we are not like other public areas and other public
buil dings. W have sone vices, | guess you could say.

In ternms of ny particular business, | have 22
enpl oyees; 20 of them snoke.

So, |I've been a resident here in Prince George --
"Il give you a little bit of history about nyself.
|'ve been here in Prince CGeorge for 35 years. | grew
up here. | worked hard as a young man to get ahead
and through sheer hard work and a little luck |
managed to work ny way into the neighbourhood pub
busi ness which, you know, | felt very successful that
| could actually get there. So | find it just
astounding to be sitting here before this Pane
pl eading nmy case for ny very economc survival and
even nore astounding, against an attack from ny own
government and governnent agency. And this is Canada.
| thought we had freedons here.

This whole scenario, in ny opinion, snacks of
McCart hyi sm This snmoking issue s not about
protecting the health of workers. It's about
regul ated social change. In ny opinion, if the

government wi shes to go to war against the tobacco
conpanies, so be it, but leave nme and ny staff and ny
customers out of it.

A ventilation system | believe, is a reasonable,
rational alternative and |I'm sure that every pub in
the province would welcone the opportunity to
entertain that. | have a quote sitting on ny desk for

a ventilation systemthat would fully replace 30 cubic
feet of outside air per person per mnute in ny pub.
Now, providing the outside air fromthe pulp mlls is
as good as the air inside, you know, | think that's a
reasonabl e alternative.

In ny opinion, |I'm here defending ny right to do

busi ness. I'"'m here defending ny right of ny
custoners' freedom to snoke and it’s a serious social
i ssue for ne. It goes beyond the business. It's too
much governnent. It reminds ne of GCeorge Owell's

"1984" and if this Owellian regulation is put in
pl ace then where does it stop? Are obese people the
next target? They tax the health system do they not?
What about toxins from the gas jockeys punping
gasoline? MW wfe and daughter, the other day they
were dying their hair, and the toxins from the hair
dye was far beyond anything |'ve noticed in a |ong
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THE

time. \What about that? Wiat about the pulp mlls in
Prince Ceorge? \What about wel ding snoke? Wsat about,
what about, what about ?

W're being targeted, | believe, because of
regul ated soci al change and | f eel t hat it's
astoundi ng, incredible, unbelievable that | should
have to sit here and defend what | worked very, very
hard to achieve in ny life.

In closing, | urge you to stop -- put a stop to

this nonsense; establish a ventilation standard that
protects health and safety of workers and custoners
and let us all live and let live as neighbours in our
comunity and exercise our freedom of choice that
we' ve always had and shoul d al ways have in Canada.
Thank you.

CHAI RPERSON: Thank vyou. M. GCene Engleson? Onh,
sorry, Ms.

PRESENTATI ON BY Ms. JEAN ENGLESON:

MS5. ENGLESON:. Good afternoon. My nane is Jean Engl eson

and |'m here representing nyself and as an enpl oyee in
a snoke-free buil ding.

For about the last 12 years | have been fortunate
enough to work in various facilities that do not all ow
snoking anywhere in their buildings. This single
factor, along with being a non-snoker, has conditioned
ne to accept this type of environnment as being normal
and for that | amvery grateful.

It has not always been like that though. I
remenber when | first started working in hospitals, as
a Lab Technician, it was not uncommon for ne to go up
in the wards looking for a patient only to have to
retrieve them from the snoking room at the end of the

hal | . | would hold ny breath going in and not take
another until | was back in the hallway. That was the
norm for nme 25 years ago. I was young and | didn't

guestion or even think to question what this type of
exposure m ght be doing to ny health.

Up until the beginning of this year, | always
found it a chore to go into a restaurant and nake sure
that | was going to be as far away as possible from
t he snoking section. Pubs were out of the question.
Participating in those obligatory social functions was
always difficult because of the physical disconfort
that started after being in a snoky room for about
hal f an hour.
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The hospitality industry's response to nmy problem
is just don't go out. | guess that neans that all the
restaurants and pubs can service the 28 per cent of
snokers we have here and the rest of us who don't Iike
it don't have to go to them Vel |, thank goodness,
there has been a nunber of places in Prince GCeorge
that have decided to remain snoke-free since the ban
was |ifted. From ny random visits to these places,
woul d say that their decision to stay snoke-free has
not harned them at all. Busi ness is good. And these
are not just fast food type places either.

Because the majority of ny day, both at home and
at work, is spent in a snoke-free environnent and this
is now my norm | haven't always given as mnuch
consideration as | should to those people who do not
have the luxury of a snoke-free environnment. The Gty
of Prince Ceorge is fortunate in that it has a clean-
air bylaw protecting workers from second-hand snoke in
their workplace, but the Cty Councillors at the tine
didn't have the guts to ensure clean air for al
wor ker s. They left the hospitality sites exenpt from
this bylaw. It was easier for themto avoid potenti al
conflict than it was to provide a healthier
environment for the people who worked in these places.
They wanted soneone else to cone along and be the bad

guy. Now, thanks to WCB, the workers at these
restaurants, bars, bingo halls, et cetera, wll have
an opportunity, as well, to have their heal t h

protected and to develop new norns in how they view
their environnents.

W had a short taste of snoke-free restaurants
and pubs at the beginning of this year and now, after
conversations with sonme of the people who work in
these places, ny gut feeling tells ne that if a poll
was done with the enployees and they didn't have to
worry about repercussions from their enployers a good
nunber would want their work sites to go back to non-
snoki ng.

A concern of mne about these enployees, too, is
that the majority are young people. The hospitality
i ndustry responds to them by saying if they don't I|ike
it, and that being the snoky work sites, they can go
get a job sonewhere else. That doesn't exactly sound
| i ke someone who has their best interests at heart and
jobs are not always easy to get. These young people
are students or young parents that take these |obs
because schedules can woirk around their ot her
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obl i gati ons.

As | said previously, when | was young | never
t hought to question ny rights to a health environnent.
It's only now that wisdom maturity and having seen
the difference a snoke-free environnent can make that
| understand this. Someone has to speak up for our
young people who work in these snoky under-appreciated
] obs. | say thank you to the WCB for taking on that
role and trying to stick by it. In time, when all
this is over and behind us, another generation wll
grow up thinking that snoke-free restaurants and bars

are the norm For all of us the normwll be not only
snoke-free workplaces but totally snoke-free indoor
spaces. The time wlill conme when we won't even

remenber when all this took place or what it was |ike
to think otherw se.

My support goes to the W rkers' Conpensation
Board and the proposed regulations. You are playing a
major role in protecting all enployees of British
Col unmbi a. Thank you.

THE CHAI RPERSON. Thank you. Dr. Lorna Mead? | understand
you' re speaking for Lorraine Gant.

DR MEAD: Yes, Madam Chai r man. Lorraine Gant, the Chair
of the Regional Health Board is unable to join us.
She's in Otawa today and so I'll speak on her behalf.
| have a witten submssion, but if you don't mnd
"1l speak fromit and then give it to you.

THE CHAI RPERSON: Thank you.

DR. MEAD: May | go ahead?

THE CHAI RPERSON: When you' re ready, yes.

DR. MEAD: Thanks.

PRESENTATI ON BY DR. LORNA MEAD, ON BEHALF OF THE NORTHERN
| NTERI OR REG ONAL HEALTH BOARD:

DR. MEAD: In speaking on behalf of the Regional Health
Board, | want to point out the co-responsibility for
the Health Board is the health of the <citizens
t hroughout this region and a great deal of tine and
effort and cost goes into addressing the health
concerns of the people in this region. And we know
from a recent McLean's article, which we have
criticized roundly publicly, but we do rate 50th out
of 50 in a recent survey that was released by MLean's
and that was not so nuch the health service that the
McLean' indicators addressed, but it was the health of
t he popul ati on.
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Now, we know that there are a nunber of reasons
for northern populations to experience a (greater
burden of illness than those in the south, including
the social determ nants of health, those very powerfu
i nfluences that include education, incone, enploynent
and early chil dhood experience.

One of the things that emanates from those
determ nants is the anmount of tobacco use that goes on
in a population and it wll come as no surprise to
this group that the rates of snoking in the north are
hi gher than in the south and the inpact of tobacco-
related diseases is accordingly larger so just a
couple of nunbers to help you fill in sonme of the gaps
in the picture.

In the Northern |Interior Health Region, the
nunbers or the percentage of people over the age of 12

who snoke is 28 per cent. When you conpare that to
B.C., which is 23 per cent, that puts us 18th out of
20 health regions. SSmlarly, wth respect to

exposure to environnmental tobacco snoke, 26 per cent
of people in the Northern Interior Health Region
conpared to 18 per cent in all over British Colunbia
ranking us at 15th. In an wearlier study that was
national in scope, we found that in 36 per cent of
honmes in the Prince George region there were children
exposed to snoke, which is very high and preventabl e.

So we then know that any of the diseases that are
wel | recognized as related to tobacco, such as |ung
cancer, chronic obstructive |lung disease, cardio-
vascul ar disease and heart attacks, that we fare
poorly and it's not a straight-line connection between
tobacco use and nortality, but there's no question
that they are related and they are significantly
rel at ed.

The Regional Health Board has, therefore, taken
sone of these statistics and used them as a call for
action and we are building a program that addresses
the use of tobacco wthin the Regional Health Board.
In addition to the wirk we're doing wth the
popul ation, the Regional Health Board is in the
process of -- was to have enacted yesterday a very
strong Board policy which would prevent snoking in any
of the facilities across the region; is |ooking at and
we are in the stages of developing now a cessation
program for the enployees of the region across the
regi on. And we are also developing and putting in
pl ace a snoke-free-honmes program which is initially
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now geared to young famlies where nons are conng
honre with new babies, particularly, and where the
Public Health Nurse has an opportunity to immediately
speak to the parents, see if anyone snobkes in the
hone, of fer counselling and assistance towards
cessation if the person is wlling to do that, but
enphasi zing, if they are not, the inportance of not
snoki ng around the child, the new child or children.

So we have worked hard in putting together a
program to address the inpact of tobacco within the
Regi onal Health Board, but we need to go much further.
And we rely heavily on the WCB Regul ation to assist us
in the task and we supported it very strongly prior to
the tinme that it was struck down and we intend to
support it very strongly again. W also recognize
that there is a need for nunicipal bylaws and we w ||
abdicating for <changes to our nmunicipal bylaws to
strengthen them to make all public places snoke-free
so that volunteers wll be protected as well as
wor ker s.

Now, we've just had in Prince Ceorge a little bit
of nedia attention given to an individual who 1is
claimng that the evidence that ETS was damagi ng was
in question. And | doubt that | need to review this
for you. Il will just very briefly touch on the fact
that there are large amounts of very high quality
evidence that have nost recently conme from the
National Institutes of Health and the National Cancer

Institute in the United States. And the Heart and
Stroke Foundation for British Colunmbia has recently
conpi |l ed a substanti al bi bl i ogr aphy of wel |

docunented, rigorously carried out scientific studies
that denonstrate that environnental tobacco snoke is
| i nked and probably causally linked to |ung cancer and
heart disease and is associated with asthma, breast
cancer, pancreatic cancer, nasal sinus cancer and
sudden-i nf ant - deat h- syndrone, anong a whole litany of

others that is sufficiently well docunented that I
will not bore you wth further. | wish nerely to
inpress upon the group that | feel that the evidence
is very solid and wll stand up to any kind of
guesti oni ng.

Now, | wanted to speak very briefly to the
econom cs of going snoke-free. There has been an

argunent from opponents of the regulation that if this
is inposed on the hospitality venues that bankruptcy
or substantial business loss will be the outconme. And
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we know from our experience here that after the
regulation was struck down, and this was not easy
country to get this regulation in place, but people
did conply and when the reg was struck down we had
over 100 venues that remained snoke-free because they

liked it, their workers liked it and the custoners
liked it. And we anticipate that we wll be able to
broaden that support when the regulation goes back
into place.

| want to speak, also, about what's happened in
Victoria, because | think that's instructive. W have
a great deal of evidence from the United States that
says very clearly, looking at over 90 communities
across urban and rural, across hot climte to cold
climate, that when a snoke-free policy or a regulation
is put in place that the economc inpact is at worst

neutral, it is not negative, and in many cases there's
been an increase in sales.
Victoria's experience has borne that out. A

recent Angus Reed Poll shows that public approval for
the bylaw has risen over the past year that it's been

in place by 10 per cent to 77 per cent. And in a
year-to-year conparison of liquor sales, the bars and
restaurants posted a 4.5 and 1.2 per cent increase in
busi ness over that tinefrane. Whereas in Nanaino,

with no bylaw, over the same period of 1998/99, there
was a drop in liquor sales of 5.5 per cent for pubs

and 10.3 per cent in restaurants. | think it's very
clear, then, from local experience, that we have
nothing to fear on the economc front. The only
business that will be hurt when this regulation cones

into place is the tobacco industry.

Finally, just a brief coment about popular
support, to commend the WCB on its efforts and to tell
you again that this is very nmuch needed. W know that
75 per cent of the people, 70 to 75 per cent of people
in the north don't snoke; 74 per cent include naking
al I workpl aces snoke-free, including a huge proportion
of the snokers thenselves; and a |large proportion, 73
per cent, who disagree strongly with the idea that
snokers have the right to choose where they wish to
snoke. Nobody wants to hurt another person and |
don't believe that snokers would intentionally hurt
others if they understood what environnmental tobacco
snoke did. There is also a large nmgjority, 89 per
cent in British Colunbia, who believe that enployers
have a responsibility to address the inpact of
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THE

envi ronment al t obacco snoke.

So the Regional Health Board sees tobacco
reduction as one of the nost inportant keys to
inproving the health of our residents and we wll
carry on with the aspects of the strategy that | noted

earlier. W do rely very heavily on the actions of
the WCB in this regard, though, and we strongly
support and will continue to support the actions that
you take. Thank you.

CHAI RPERSON: Thank you. Ronni e Mul | enber g? M.

G aham Hol nes? Good afternoon

MR. HOLMES: Good afternoon and thank you.

PRESENTATI ON BY MR. GRAHAM HOLMES, ON BEHALF B. C. AND YUKON

HOTELS ASSOCI ATI ON:

VR.

HOLMES: Good afternoon and thank you for the
opportunity to address this Panel. I'"'m here this
afternoon on behalf of the B.C. and Yukon Hotels
Association and | represent this zone as a Director
and | guess the essence of ny speech is the truth
about ETS sci ence.

And as we proved earlier in the week in R chnond,
there is, contrary to what you would have the public
believe, a great deal of scepticismin the scientific
comunity regarding sone of the Board's officials
claim that ETS is a threat to the health of non-
snokers. In spite of this fact, a segnent of the
general public believe that ETS constitutes a serious
enough risk to justify a zero-nolecule ban, which you
seek to re-institute and the public support is
fundanental to your objective.

Wthout first convincing the public that ETS is a
danger, your effort would be viewed by the majority as
a puritanic social engineering by the Nanny State. It
should be obvious to any intelligent and inpartial
i ndi vidual who examnes the matter that this is
predom nantly a political war of wll being waged by
the public health |obbyists against the plague of
t obacco snoki ng.

Public health | obbyists have been so successful
in denonising ETS that even scientists have been
deceived, as was denonstrated in the survey which was
reported in the Journal of R sk Analysis in 1992. The
survey asked 1461 scientists to give their opinion on
t he dangers posed by ETS. The survey was broken into
two groups. Half were told that the substance was ETS

M. McEACHERN & ASSOCIATES LTD.




O©CoO~NOOUITRAWNE

57

Pr esent ati ons

and were given the evidence. O that group, 33 per
cent opinioned that the hazard posed the substance was
serious and 41 per cent thought the regulation was
appropri ate. The scientists in the second group were
given the sanme evidence but were told the substance
was ETS. O that group, 70 per cent said that it was
a serious environnental health hazard and 85 per cent
said t hat backgr ound exposure shoul d pr onpt
regul ati on.

Everyone now accepts that snoking is bad, so it
naturally follows that ETS is bad al so. But in order
to get snoking restrictions inposed by governnents, a
great battle had to be fought by the anti-snoking
activists to thoroughly convince the public that ETS
was an unacceptable hazard to them It's tinme to
consider just how anti-snoking activists have managed
to banboozle so many people into believing that
everything they say about ETS is an absolute truth and
anything said by anyone who disagrees with them is
propaganda fromthe tobacco industry.

To say the tobacco industry has zero credibility
with the public would probably be an understatenent.
They have been caught lying so nany tinmes that al nost
nobody will listen to a word they say. Therefore, to
be able to convince the public that ETS is a dangerous
substance, all you need to do is insinuate that those
who dare to claimotherw se are quite possibly puppets
of the tobacco industry. And if we can be shown that
sonebody has actually accepted noney from the industry
for anything at any tine, they are automatically
| abel l ed as being w thout a doubt subservient to the
wi shes of the big tobacco. It's called a snear
canpai gn. And as we will discuss later, anti-snoking
activists have becone very good at it.

Let's take a quick |look at how the anti-snoking
activists snear those who disagree with them in order
to advance their cause. Jeffrey Kabatt knows what
it's like to be on the receiving end of this kind of
McCarthyite program Kabatt was a nenber of the
Environnmental Protection Agency's Advisory Panel in
1990 when anti - snoki ng activists cal |l ed hi s
objectivity into question, along wth six other
scientists. The Associated Press ran a story saying
that six of the seven had ties to the tobacco industry
research group, the Centre for Indoor Air Research,
which is funded mainly by the tobacco conpani es.

Kabatt, who was not affiliated with the Centre
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for Indoor Air Research, had been recommended by
Phillip Mrris. After the AP story ran, the New York
Times printed an editorial, which basically said that
the seven had no credibility and advised that a new
Panel be selected. Kabatt, who had never taken a dine
fromthe tobacco conpanies, said of the incident and I
quot e:

Painting people in that way rem nds you of where
were you, were you ever a nenber of the Comruni st
Party? | felt really put on the spot because |
didn't know what to say as a spokesnman given
grist to the tobacco lobby's mll. But | also
felt that | had to the ethical obligation not to
| et pass that kind of stuff that was going on. |
woul d guess that sonme people are chilled and
won't speak up because it's not confortable and

you don't want to be |abelled. It was very
unpl easant for ne. In a way, it was a political
gane. It wasn't primarily about science.

Kabatt's story is just one of many which, when added
up, begin to look very nuch |like sonme kind of later-
day inquisition.

Jacob Sullen is a journalist who wites for
Reason magazi ne and the author of "For Your Owmn Good",
the anti-snoking crusade and the tyranny of the public
heal t h. In that book, Sullen tells of his own
persecution at the hands of the inquisitors and |
quot e:

In 1994 | wote an off-ed piece for the Wll
Street Journal about a report of second-hand
snoke by the EPA R J. Reynolds subsequently
used the article in an ad canpaign and paid ne
for the reprint rights. This is the only time |
have had any financial dealings with a tobacco
conpany. | also wote an article about the press
coverage of second- hand snoke issue, whi ch
appeared in the sumer of 1994 issue of Forbes

Media Critic. Phillip Mrris reprinted that
article in a series of ads. | did not give the
conpany permssion to do so. Media Critic had

all the rights to the article and | was not paid.
From this information, people who disagree wth
me about second-hand snoke and other tobacco
rel ated i ssues have concluded that |I'm part of an
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i ndustry-financed conspiracy to wundermne the
anti - snoki ng novenent . St anl ey G anced
(phonetic), of the University of California,
researcher and co-founder of "Californians, No
Anmericans for Non-snoker Rights" <calls nme a
conservative commentator who has been paid by the
tobacco industry for his views on the EPA and
refers to M. Sullen and his tobacco patrons.
John Bounce, Executive Director of Action on
Smoking and Health once appeared on a TV talk
show and said, "W also want to tell the people
out there that you're in the pay of the tobacco
i ndustry."

Sullen goes on to tell of a simlar attack of two
econom sts, Gary Becker of the University of Chicago
and M chael Gossman of the City University of New
York, who had witten an op-piece for the Wall Street
Jour nal about tobacco taxes. And | quote:

Scott Ballen, then chairman of the Coalition of
Snmoki ng and Health, took issue with the piece and
wote that it was worth nothing, that M. Becker
is a Fellow of the Hoover Institute and that M.
Grossman is an associate of the National Bureau
of Econom c Research, both of which have received
substantial funding from Phillip Morris. The
substantial funding, it turns out, anounted to
about 0.1 per cent of each organization's budget
and in Ballen's universe it seens that the Hoover
Institute and the National Bureau of Economc
Research are fronts for the tobacco industry.
And the two highly respected scholars, Becker is
a Nobel | aur eat e, Gossman a distinguished
professor at CUNY, are a couple of Phillip Mrris
fl ackey fl acks.

O course, that's according to Jacob Sullen who has
accepted nmoney from the tobacco industry and,
consequently, is probably nmaking the whole thing up to
di scredit the anti-snoking novenent.

This is how we feel in the hospitality industry
when all we are doing is defending our rights of our
patrons, trying to nmake a living, protect our workers'
heal th and save their jobs. The hunt continues.

Here's another exanple of the snear canpaign
that's being enployed by the anti-snoking | obby. The
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attacks by the anti-tobacco advocates are not confined
to North America, as Dr. Julian Lee, a distinguished
Australian thoracic physician, found out the hard way.
An article published in a 1998 issue of the Australian
Journal, the IPA the Institute of Public Affairs
Review, tells the story of Dr. Lee and | quote:

Dr. Lee took a classical and distinguished path

in his professional life. He has worked 40 years
as a thoracic surgeon starting at the tinme when
specializing was in its infancy. He played the

prof essi onal gane, undertaking research, teaching
at public hospitals, getting elected as the New
South Wal es president of the AMA and has acted in
various professional roles, both nationally and
internationally. He considers hinmself first and
forenost to be clinician, not a scientist,
al though he fervently believes that public health
and epidemology are essential to our concerns
about the way in which we use science to inprove
the quality of life for everybody.

These underlying principles of epidemology were
i nport ant in his work in asbestos-related
di sease. He becane involved in litigation on
behal f of workers who would bring actions agai nst
their former enployers. Lee qui ckly becane aware
t hat t he way scientific i nformation was
necessarily corrupted in Court, due to the
adverse system under which supporting a case and
giving satisfaction to claimants were nore
i nport ant than any notion of di si nterested
objectivity.

Through two decades of work as a nenber of the
Dust Disease Board, his observations of cost
benefit analysis of the U S. Asbestos Abatenent
Act, and simlar acts in Australia, background
incidence of the disease, calculations of the
strength of association, confounding factors in
the patient's behavioural characteristics nmade
him realize that in the process of comng to a
concl usion about cause and effect relationships
was conplicated. H's concern for the critically
inportant idea that scientific evidence nust be
judged on its nerits and should be conpletely
i ndependent from what hangs on it becone nore
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ur gent. As a thoracic physician, wth an
interest in snoking issues, he was invited to
give evidence at a highly publicized case in
Western Australia involving the Birdsworth Casino
and the issue of passive snoking. Soon after he
made an independent subm ssion to the National

Heal th and Medical Research Council inquiry into
passi ve snoki ng. It was from this point on that
thi ngs becane a bit rough. Covert pressure was

applied to squeeze Lee out of the AMA First, a
Dr. Keith Bullard, President of the Federal AMA
and then <chairman of its Policy and Ethics
Comm ttee, produced a new policy docunment on the
di scl osure of sponsorship by tobacco conpanies.
It states:

If a doctor has accepted funding from a
tobacco conpany, then it is nandatory that
both the anmobunt and the precise source of
funding are detailed in the preanble to any
presentation of material developed as a
result of that funding.

Then, Bullard attenpted to have Lee disciplined
by the Ethics Commttee and to oppose his
nom nation to the Roll of Fellows. The follow ng
year a well-briefed visiting American Professor
of Medicine, Stan d anced, brought out from the
Nat i onal Heart Foundation, was interviewed by ABC
radi o. G anced attacked Lee for defamatory
statenments and called for his resignation as
state president of the AMA He said Lee had no
busi ness heading a health organization and was
appalled at his work on passive snoking. He
accused him of aiding and abetting efforts to
kill people.

After the attack the Federal AMA received witten
conplaints from large and prom nent heal t h
or gani zati ons, including the National Hear t
Foundation, which directly or indirectly called
for Lee's resignation. Bul l ard added publicly
that the AMA was unconfortable with Lee's work
for the tobacco industry. Efforts were made to
push Lee out of the Thoracic Society and a
del i berately planned confrontation took place in
a scientific neeting of the society in October of
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1995. Si nron Chapman, Associate Professor in the
Depart ment of Communi ty Medi ci ne at t he
University of Sidney, a self-starter publicist
for the NH&VRC Working Party on this inquiry and
others, attacked him at the neeting. The paper
delivered by Chapman could have been a page out
of the inquisition held in Rone in 1616 attacking
Gal il eo. The entire diatribe was concerned wth
discrediting Lee and those involved in his
report. At no point did Chapman address the
nerits of the scientific evidence.

It should be noted that Lee has publicly
supported snoke-free workplaces and vigorously

condemmed the tobacco industry. Lee apparently
crossed the line when he stated to achieve a
snoke free society it isn't necessarily to

i nvol ved junk science.

The question is thus: Does everybody who disagrees
with public health |obbyists and the anti-tobacco
activists automatically becone a |l|ackey for the
tobacco industry? At the risk of bel abouring a point,
we'd like to give you one nore exanple of this problem
to point out how vicious and petty the inquisitors
have becone. The reasoning behind the supporting
tactic is clear. It not only ains to limt debate to
one side but also sends a clear nessage to anybody who
woul d dare oppose the anti-tobacco novenent. If you
speak up, you will be instantly discredited and you
woul d never work in this business again. And if vyou
are a scientist who has been tied to tobacco
conpani es, and thus sneared, you may end up, after
years of devoting your life in the pursuit of science,
you may well end up standing in a drive-thru-w ndow
asking "Do you want fries with that?" Who woul d put
themself through that kind of nightmare? Once
scientists have been scared off from debating the
scientific nmerits of the evidence on ETS, there's
al nost nobody left to argue that snoking bans are
unwar r ant ed. You've got better odds of wnning the
| ottery. Actually, you' ve got better odds of w nning
the lottery twice in a row than you have of finding
dedi cated, talented, social activists who are going to
voluntarily do work that is sonehow going to benefit
bi g t obacco.

In the end, the only opposition left to the
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public health | obbyist in this propaganda war over ETS
is a small but resourceful band of  hospitality
industry officials. In the end, the public, the
majority of which are non-snokers who already find
t obacco snoke annoying and repugnant, end up convinced
that ETS is seriously harnful and the public health
| obbyi sts are one step closer to their dream of a
snoke-free worl d.

| thank you for your tinme and | hope that you
will certainly give all the presentations that you
hear very careful consideration and do what | guess

you feel is the right for the benefit of all citizens
in Prince George and B.C. Thank you.

THE CHAI RPERSON: Thank vyou. Ms. Carla Gable? You're

presenting for Ronnie Millenberg, is that right?

M5. GABLE: | am yes. She's at work so she couldn't cone.

PRESENTATI ON BY M5. CARLA GABLE

MS. GABLE: H, ny nane is Carla Gable and I work at the

Tabor Arns Pub. This is Trish and Tanya. We're al

wai tresses there. And, although nyself, | am a non-
snoker, the smoking ban was devastating to the
business in the pub as nost of our -- you know, 95 per

cent of our custoners snoke and were quite upset at
us, blamng us for, you know, asking them to put out
their cigarettes, for making them go outside, you
know, saying, you know, freedom of choice and they're
basically saying that we were telling them not to --
to not snoke. You know, five o0'clock on a Thursday
afternoon normally the place is full and we were, you
know, there'd be maybe three people in there.

Trish especially, | think, got the worst end of
the deal. She was working maybe one shift in two
weeks as opposed to four or five a week just because
there was no one in there. W cut our staff back. W
only had one Dbartender, who would bartend and
waitress, on at a tine when normally we'd have two
waitresses and a bartender just because there was
absolutely no one in there.

And the non-snokers, | don't know where they al
were but they certainly weren't in there. So
definitely the air was very clean because there was
absolutely no one in the pub, no one to snoke or to
not snoke so, you know.

| just feel that a conpromse mght be a better
sol ution, you know. W'd like to keep our jobs. We
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really enjoy our jobs and it's pretty hard to serve
peopl e when there is no one there. And ventil ation
seens, you know, |ike a conprom sable solution. From
what | know, it can clean the air out fairly well and,
yeah -- anything you'd Iike to add?

Yeah. | mght -- a suggestion from sone of the
ot her enpl oyees was why not have, you know, a certain
desi gnat ed non-snoki ng pub. | don't know if that

woul d work where, you know, the non-snokers could go
to one certain pub and the snokers can feel free to go
any ot her place.

Also in a pub, everyone, the patrons as well as
the staff, has to be 19 years of age to work there or
to enter in and | feel that 19, | nean, you're old
enough to vote at 18, why should you not be able to
make your own choices of whether you want this
establi shnent or not? You know, you should be able to
make your own choices by 19 | would hope. And that's

all I have to say. Thank you.

THE CHAlI RPERSON: Thank you. M. Jim G bb? Good
af t er noon.

MR d BB: Thank you. To begin with | have a witten
subm ssion from the Hart Hotel in Pouce Coupe that
they've asked ne to deliver to you people for your
perusal. | can give it to you at this tine.

THE CHAI RPERSON: Sure. Thank you.

PRESENTATION BY MR JIM G BB, ON BEHALF OF THE DAWSON
HOTEL:

MR. d BB: M. Chairman, Menbers of the Panel, ny nane is
Jim G bb. | operate and am the owner of the Dawson
Hotel in Dawson Creek, British Colunbia. Maybe at
this time | mght say that 1'ma bit angry. It's used
a whole day of ny tine to conme down from Dawson Creek.
By the tine | get back it's a day lost. The Wrknens'
Conpensation say they're going to have consultation in
and about the snoking bylaw with the people of British
Col unmbi a and you have four neetings. Four neetings in
the province and this is the closest to the North.
VWhat happens to the people in Fort Nelson? Wat
happens to the people further there if they can't cone
and they lose out? And if they're going to -- I'm
just angry. | think it could be done a lot of
better. | think there could have been nobre neetings
closer to the source. You go across the nountains,
it's still British Colunbia at this tine, although
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many people fromthe Lower Mainland do not think it is
and this is one prinme exanple. There should have been
a neeting up there where nore people could have cane
out and represented that area because it's a totally
different economc area than any other place in the
province and we have the Al berta border to contend
with. But | just wanted to get that out.

The other thing that bothers nme is | was talking
to the liquor inspector the day before yesterday. He
says he has information and literature from his people
stating and giving his orders how to handle the no-
snoking situation in a hotel. That is that the
snoki ng roons have to be visible, using plexi-glass or
what ever, so they can go in and see what is happening

in there without entering into the -- wthout entering
into that particular room And they have a -- what do
you call -- an exception, that if there is a problem
in there that they could go in briefly and address it.
Now, you know, i f they're getting t hat

information from their people, surely to God their
people, you know, in the hierarchy is getting it from
the Worknmens' Conpensati on. So is a decision already
made? Are we going through this may-hay for nothing?
You know, it just doesn't sound right.

The other thing is one of ny colleagues in
another hotel dropped a letter off that he got from
the Worknmen's' Conpensation assessing him a $3500 --
it's called reckless -- it's an admnistrative penalty
for reckless disregard for the Wrknen's' Conpensation
man that went in while the three nonths was on. You
know, there's no penalty, but | guess they're going to
conme in with these so to ne it looks like the war is

still on. Il just -- | wanted to put that on the
table, you know, for you people because it doesn't
| ook good.

My hotel in Dawson Creek is a hotel that rents
roons and operates an "A'" pub and leases its food

facilities to a third party. It is a property that
represents all nmy |life savings and represents a
livelihood for ny famly, nyself and also ny staff and
their famlies. It also provides substantial revenue
to the various governnent areas, probably nore than
the famlies are going to get. Conpetition with our

Al berta counterparts is strong as across the border
there is no sales tax and far superior operating
hour s. And with the WB no-snoking ban, there was a
| arge transfer of business to the Al berta side from
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British Colunbia in our industry. And if it is re-
instituted it will certainly resune.

There was an inaugural run of two to three buses
per day taking people to Gand Prairie and Beaver
Lodge away from Dawson Creek. Dawson Creek 1is
possibly in the worst |ocation, you know, of any other
town in British Colunbia as to border access. The
conpetition is great. Again, we |ose the conpetition
from the oil patch, which is an eight to nine nonth
revenue source for us. They're now stopping on the
other side of the border and they're staying there and
they're driving into British Colunbia and doing their
work during the day and driving honme to Alberta at
night. And that's quite a source that is gone.

During the three-nonth period, this is January to
March, even though we did not conply, my hotel did not

conply with the regulation, we still had a drop of 40
per cent in the pub. W closed our coffee shop,
| ayi ng-of f six enployees. It created great stress and

uncertainty for our remaining enployees, which just
wasn't right. The WCB pronotion and invitation to use
the snitch line provided by WCB -- and it was pronoted
-- created great division and aninobsity between the
hot el operators.

It is interesting to note that the last tinme the
met hod and pronotion of a snitch Iine on this latitude
was used was done by the Nazi's during the Second

VWrld War. It hasn't been done to that extent at any
time since.
Again, in this three-nonth period during the

snoking ban, there were 29 hospitality jobs lost in
the Dawson Creek area which was devastating to the
involved enployees and their famlies and nost of
these famlies are supported by single nothers.

The social aspect of people's lives also took a
heavy toll. As activities such as the dart | eagues,
the pool |eagues and the bowling | eagues had a heavy
| oss of participants and would be felt nore severely

in the fall if this snoking ban is in. If such a no
snoking law is in force, it is indicated that there
wll be 50 per cent or nore drop in the fall |eagues.
The people just won't sign up. They' Il find other

things to do.

In short, the inplication of a sudden and severe
no-smoking law will change the pattern of people's
social habits in which they will purchase their |iquor
products from the Governnent Liquor Store, buy their
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cigarettes and go hone and consune their product and

watch TV. Thus it will create the following. It wll
subject the children in the honme to cigarettes and
al cohol . It sets a very poor exanple and certainly
entices themto partake in the habit down the road. It
will create an increase in donestic fights and
di sagr eenent s. This certainly wll tax the services
of our police. There will be an increase in the hone
or house parties, which are usually uncontrolled again
and it wll require nore services of the police. And

what happens here with house parties, they don't have
a bartender there telling sonebody not to get in the
car to drive; you don't have sonebody there saying

"Hey, let's settle it down a little bit," you know,
it's chaos. And these are going to increase because
t he peopl e can snoke; they can have sone freedom

W nmeke these observations in the part of the
province where 70 per cent or nore are tobacco users
as conpared to the south part of the province where
the use of tobacco is substantially less and that is a
reliable percentage of people that do snoke.

This also creates new and unfair duties to the
staff and managenent of the hotel in which they becone
the WCB police. This puts them in a very dangerous
position and is unenforceable by the licencee. And so
much for the WCB in protecting the enpl oyees. I mean,
you know, these people conme in, they're construction
wor kers or oil patch workers. These people are 270,
300 pounds. They want their cigarette; they want
their beer and nobody is going to tell them they can't
have it. And vyou don't see anybody from the
Worknen's' Conpensation Board there helping at that
particular tinme and the police are not going to have
anything to do with it. What you have to do is phone
and then use another area of the I|iquor board that
they have to l|eave the prem ses. Business is such
that you should not |et that happen.

Is not WCB created to be an accident insurance
policy or a system for the enployees and is to act as
a prevention agent against such accidents? It was
never i nt ended, in the wldest dreans  of t he
bureaucrats or governnent, to influence the lifestyles
of the popul ation, which this does.

In pure history, the nicotine was introduced to
France from Spain in 1559 by Jean N cot and was
introduced to England in 1585 by Sir Frances Drake.
Pi pe snmoking was introduced by Sir Walter Raleigh to
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the Elizabethan courtiers and becane an article of
| uxury and spread throughout the world. So society is
confronted with 500 years of tradition and addiction
and today the WCB, wth its social engineers, want to
change 500 years of tradition overnight. It won't
wor K. This is not feasible. It is not fair and
cannot be dealt with in black and white.

The WCB bureaucrats' positions are not subject to
scrutiny and accountability, as 1in elections, for
mai nt ai ni ng a profitable busi ness, whi ch pays
enpl oyees' wages. But the WB staff wll always
receive their generous wages regardl ess of whether the
i ndustries and staff are put on the unenpl oynent |ine.

So let us take this opportunity by both sides to
let the world know that we are truly a civil and
caring society. Let us take the tinme to work out a
conprom se that my involve a ventilation system to
inprove the air quality. Surely to God, in this day
and age, with the technology that is available, we can
find or develop an affordable system that wll work
and al so save our freedom of choice in a free society.
VWhat is the hurry? Gve us tine. Save us and our
enpl oyees from economc ruin. Let's take sone tine to
develop it. It doesn't have to go in overnight. Gve
us 18 nonths and devel op the type of air that we need.

At this time, | want to read to you a letter from
one of ny nost valued and experienced enpl oyees. She's
been -- has in excess of 20 years in the industry and
this is a note she wote and asked nme to read it to
you. Now, this girl has -- her famly are grown up
and self-enployed but she still is working. She's a
wage earner, she's a nortgage payer and this is what
she says:

If the WB goes through with the non-snoking
issue, | will be unenployed and unenpl oyabl e. I
have spent ny entire adult |life as a bartender
Is the WCB going to pay to have ne retrained for
another job? Are they going to pay ny nortgage?
| am a snoker. Am | ever going to be able to go
to the WCB for a lung ailnent? Not I|ikely. So
pl ease don't say you are protecting ne. You are
destroying ny life.

And this is signed by Wndy Natka, a bartender -- ny

head bartender at the Dawson Hot el .
| have another letter from the |essee that runs
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my restaurant. They took it over as of 18th of Apri

this year:

My husband and | took over the coffee shop
| ocated in the Dawson Hotel on the 18th day of
April, 2000. W have allotted two tables for

non-snoking patrons but they are very seldom
occupied as the mmjority of our custonmers are
snokers. The people we enploy are snokers. We
are seniors who have invested our life savings in
the coffee shop. Even the two tables we nust
have for non-snokers is asinine. It is like
putting a piece of tape on the floor and saying
don't cross over as the snoke stops here. People
have a right to choose for thenselves whether
they want to snoke or not. W enploy up to five
peopl e who woul d be unenployed if the non-snoking
law is enforced. W would be insolvent and a | ot
of people who are allowed to charge their neals
woul d be hungry as we would have no choice; we
woul d have to close the doors. There are few
non-snmoki ng restaurants in Dawson Creek so why
can there not be a few snoking restaurants in
Dawson Creek? If the bylaw is passed in favour
of non-snoking, it wll create a hardship for
very many and repercussions wll be unbelievabl e.

And that's signed by the |essees.
The systemthat, if we can work together and give

us time, it's not going to be done overnight, if we
could take a vyear to 18 nonths and develop a
ventilation -- ny God, we can send nen to the noon, we

can do other things, surely to God we can develop a
system which is economcal which will work if tinme and

the effort is put into it. Because if this bylaw or
if this is brought back into force, | tell you what
you're going to have. You're going to have people

that's not going to conmply. They have no choice. They
either go broke or they do not conply. That's not a
choice for a livelihood.

You're going to have -- the lawers are going to
be wvery wealthy. There's going to be court
chal | enges. There's going to be nuch tinme spent in
Court. W're going to split the population and for

the sake of a few nonths or a year, year-and-a-half
where we can develop a systemthat will work.
That's all | have to say, thank you.
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THE CHAI RPERSON:  Thank you. M. David Nowell? Noel, M.

David Noel? Terrie Menard? Good afternoon

M5. MENARD: Good aft ernoon.

PRESENTATI ON BY M5. TERRI E MENARD:

V5. MENARD: | was asked to cone down today in support of

all of us who work and all of us who snoke. My nane
is Terrie Menard. I work at the Husky Truck Stop and
| ama waitress.

| chose this job because | enjoy working with the
public and, yes, | do snoke and | serve people who
snoke. That is the choice that | nade. There are
establishments in town who are non-snoking and | have
friends who don't snoke, so when | neet them for
coffee we neet at a non-snoking restaurant. | have
friends who snoke and when | neet with them for coffee
we go into an establishnent that allows us to relax,
have our coffee and our cigarette.

Al so, the people who cone into our restaurant are
there to eat a neal. They're travelling; they're
working; they live in their trucks. They would |like a
pl ace where they can go and relax, have sonething to
eat and enjoy sone tine with fellow nenbers of the
type of work that they do. Mst of them snoke and to

take that away is taking away their rights. It's
taking away nmy rights of what | chose to do with ny
personal life, too.

When you guys put in the non-snoking, you put the
onus on us, the waitresses. We becane the bad guys.
You have no idea how we were treated by the public and
| feel even nore for the girls that work in the bars,
because the people | put up with aren't drunk. They're
not drinking and I know what a |ot of people are |ike
when they have been drinking and they becone angry.
And for nme, the general public, they took it out on

me. It was ny fault, because | can't serve them They
light up a cigarette, | have to ask them to |eave.
They all think that I am a non-snoker, that | am a
snitch, that | am stabbing them in the back. And |

tried to explain to them | snoke, if it was nmy choice,
there would be an ashtray on this table and you coul d
snoke whil e you have your coffee.

You cannot take our rights away. There are
pl aces for everyone. Places for the non-snokers;
there should be places for the snokers and it should
be our choice as to where we're going to go and eat,

M. McEACHERN & ASSOCIATES LTD.




O©CoO~NOOUITRAWNE

71

Pr esent ati ons

where we're going to go and drink and what we're going
to do when we get there. W should have the right to
make that choice. The business people should have the
right to make the choice if their establishnment is
goi ng to be snoking or non-snoking. Thank you.

THE CHAI RPERSON: Thank you. Ms. Brenda Storzuk?

PRESENTATI ON BY M5. BRENDA STORZUK:

H, ny nanme 1s Brenda Storzuk. |'"'m here on behalf of
nyself. I'ma single nomand | work at the casino.
chose to work at the casino because | enjoy the
flexibility of the hours and | enjoy the work. | like
wor king with the people.

The snoking situation, | accepted it 1in the

begi nning because it was the way the environnent was.
But when the ban on the non-snoking canme on it was
really nice, | realized what it was like to work in an
environnent that was non-snoking, that was free of
snoke. | didn't have patrons blow ng snoke in ny face
and | didn't snell when | cane home from work. I
didn't have to -- ny skin didn't feel like it was
dripping fromthe tobacco snoke and whatnot, but there
was a neasurabl e decrease in the anount of people that
came into the casino, that cane into the place of work
and we noticed there was |ots of people that were sent
honme early or cut back fromthe schedule and stuff.

Wen the ban was |ifted the people cane back
basically in droves. It was the very next day or that
afternoon they cane back. You know, on one hand it
was really nice to see them back but on the other hand
they were kind of snug. They sat there with their
cigarettes and said, "Yeah, | stayed away because --
until | could snoke here and now |I'm back,"” and they
proceeded to blow it back in ny face, you know.

That's not fair. That's not right because |
don't have that option. Sure, people say, well, you

can go hone, you can go work in another environnent,
but it allows ne the flexibility to spend the maxi num
anount of time with ny child; it allows nme tinme to do

ot her things during the day. It allows ne freedom of
choosing basically the hours that | want to work. I
feel, as a non-snoker, | have the right not to snoke,
but | also agree with the right of the snokers. They

al so have the right to snoke, and I would |like to see
-- | think there should be sone kind of a conprom se
in between the two where | have freedom of novenent.

| can go to a bar that -- | can go to any bar in the
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Cty, | can go to any restaurant in the City and | can
be allowed not to snoke. I can have that freedom and
that right for nyself for not to be able to snoke.

But is it also our right to restrict the

novenents of the people who do snoke? |Is it our -- do
we have that to take their freedom of choice away from
them for their snoke? Nobody -- if you ask any child

when they're growing up, what do you want to be when
you grow up, they're not going to say | want to be a
snoker . Sonmet hi ng sonewhere along the line goes --
happens, changes them and they end up snoking, taking
up the habit and addiction sonewhere al ong the way.

But I -- I don't know, | like the place that |
work, but | also like the people, because when the
people are there it allows nme nore freedom of work, it
al l ows nore peopl e working.

Anyway, thank you very much for having ny say.

THE CHAI RPERSON:  Thank you. M. Mark Hosking?

PRESENTATI ON BY MR MARK HOSKI NG ON BEHALF OF ROCKWELL'S

PUB:

MR HOSKI NG My name is Mark Hosking and not only am | a

THE

manager of Rockwell's, |I'm also an enployee. [|I'm here
to speak on behalf of Rockwell's Pub and the now
cl osed Chubby's Restaurant in Dawson Creek.

CHAI RPERSON: I'm sorry, what's the pub called?
Rockwel | ' s?

MR. HOSKI NG Rockwel | ' s.

In the last prohibition on tobacco, our famly
busi ness was hit very hard. W had to actually close
Chubby's Restaurant due to the fact that alnost all of
our custoners were snpokers and would not support our
restaurant if they could not snoke.

We, as taxpaying citizens of this province of
British Colunbia, were put into a very difficult
posi tion. W were the ones who had to enforce your
regul ation. We continuously received harassnent from
our regular patrons and prospective new custoners
would cone in and walk out because we would follow
your regulation. W, as staff, received many types of
ver bal abuse. One waitress was actually spat in the
face; another one was so badgered that she ran off the
floor, didn't finish her shift.

VWhere was WCB to protect the people that they are
actually out to protect? VWere was WCB to police
this? Because the police won't and can't.
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As a new business in B.C., we do not agree wth
the regul ation but we were strong-arned into follow ng
it. Who in this roomin the hospitality industry can
afford the type of fines that the WCB were levying to
our businesses? Let us renenber it is not against the
| aw to snoke in a bar or pub.

Contrary to what the lady said earlier that | was
listening to that business has increased, | had a
report handed to ne from a news nedia person stating
that the recent information from Stats Canada reported
that liquor sales in B.C dropped 18 per cent fromthe
first quarter of this year to the first quarter of
| ast year.

| am pleased to see that our province, wth its
deficit, can afford to |ose nore revenue, revenue that
we in Dawson Creek saw going to Alberta as it is only
a one-hour drive to Gand Prairie. Qur city is very
concerned with the anmount of cross-border shopping
already. The lure of a seven per cent less in tax and
being able to have a cigarette, if you wsh, while
enj oying a beverage is very inviting.

During the last prohibition of tobacco, on our
property alone we had to decrease our payroll $2,200
per nonth and our sales dropped on average 14,000 per
nonth. This forced us to lay off three enployees, you
know, human bei ngs W th their own financi al
commtnments to take care of. Al so, the renaining
payrol |l reduced anot her 98 hours per nonth.

This also resulted in a reduction of what we
collected and sent to the governnent. W sent the
government $600 |less per nonth on source deductions.
That's your CPP, your U C. W sent the governnent
$1,000 a nonth less in GST collected. PST was $700
less a nonth that we send in. Qur WCB was only $16

| ess per nonth sent in. It's quite noticeable that
the WCB's share of the nobney we sent to governnent
agencies was the |owest. The rest of the governnent

agencies were hit nuch, nuch harder.

Now, we're only a small business in B.C When
you add up all the bars and restaurants and pubs in
B.C. that collect noney for the government, how nuch
was lost? Wio will make up for this noney? WII WCB
pay the governnent back or wll we as taxpayers have
to cover this cost?

Over a period of a few days, we distributed a
questionnaire, and I1'll hand this in to the Panel
after ny presentation. Qur first question on that
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questionnaire was, are you a snoker. Fifty-seven said
yes, 46 said no, 4 said casual snokers, a total of 107
peopl e. The second question was do you agree with the
WCB's no snoking regul ation? Ei ght said, yes, they
agree with it; 99 said no out of the 107. Qur third
guestion was should a business decide how they
operate? One hundred and seven people said, yes; zero
peopl e said the governnent should decide. Qut of 107
people that were in our pub over those days, eight
said they agreed to a no-snoking regulation but three
out of those eight also said there should be sone type

of option. Instead of sending people outside in a
m nus 40 degree weather in our winters up North, eight
out of 107, 7.6 per cent. It makes you think.

| also have a child to support I|ike sonme of ny
fell ow enpl oyees. After seeing the business decline
rapidly in January, February and March, how were we
supposed to support our famlies? | nean, there's

going to be less <careers for everyone if this
regulation is re-enacted. Once it was reinstated that
people could snoke, we went right back to normal,
hi red peopl e back.

Al so, ny other concern is why are these neetings
only as far north as Prince George? Could it be true,
the runmours, us up North don't count? WCB stated that
their no-snoking regulation would not affect our
i ndustry and m ght even increase our sales. So | wll
ask, will WB give us a guarantee on that statenent
and offer businesses and enployees conpensation if
t hat does not cone to pass?

How about our |ocal conmmunity groups, charities
and sports teans? Qur industry has always helped
financially with these worthwhile conmunity groups.
This was not possible during the first three nonths of

this year. | would be deeply saddened if | have to
say no to another group, because | don't have the
noney.

| have a letter here fromthe Mle Zero Skating
Club in Dawson Creek, their accountant, stating that
they lost 18 per cent on their bingo receipts fromthe
bingo hall due to the ampunt of people that weren't
going. They need that noney to pay for their ice
rentals and that's a sports group the snokers hel p pay

for. I'll hand that in as well, of course.
But let us take a further |ook at the problem at
hand, the enployees. VWhat s it that WB is

protecting us fronf Qur adult choices? Qur very
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conscious decisions to work in the environment? O is
it just a sinple case of protecting enployees from
being adults? After all, you have to be an adult to
work in a pub, at least 19 years old. O are we
children who can't nake a decision for ourselves? |If
| don't like dust, do | apply in a grain elevator? No.
If I"'mallergic to pollen or | don't |ike perfumes, do

| apply at a florist's? No. If I don't I|ike dust, I
don't becone a bricklayer. If you don't want to work
in a snoking environnment don't apply at a bar.

But don't take it from ne. | would like now to

introduce a fellow enployee from Rockwell's with the
sanme statenents fromall the staff.

PRESENTATI ON BY Ms. DESI REE BOUCHARD:

M5. BOUCHARD: | am a 25-year old student and | work part-
time as a bartender and waitress in two of our |ocal
pubs. | work in Elbows and Rockwell's and at the

beginning of this year, when the WCB went into effect
and we were no longer allowed to allow anyone to
snoke, | found nyself without a job. Wat was | going
to do? Who was going to pay for ny education so that
| don't have to work in bars any nore?

| was really excited and relieved when the ban
was lifted and wthin weeks business was al nost back
to usual and everyone was back at our bar again. I

choose to work in a pub and I am fully aware of the
risks that I take while working in such an
establ i shnent. | do share this choice wwth ny fellow
co-workers. However, if this ban is again enforced by
the WCB we will not have the choice of where we want
to work.

As a young Canadian, | would like to think that |
have the right to nake my own decisions. |'m an adult
and | feel |ike perhaps the B.C. CGovernnent would be

nore productive in pronoting canpaigns that target the
younger generations and stop the snokers there. I
believe that this wll affect all of our Iivelihoods
and all of British Colunbia and | have several letters
to submt from other businesses in Dawson Creek:
Boston Pizza, ny other co-workers. | also have one
from Tanner's Country D ner and another one from Peace
Villa Hotel to submt to you.
Thank you for your tine.
MR. HOSKI NG  Thank you very nuch.
THE CHAI RPERSON: Thank vyou. M. Dennis Tuffnell? Good
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af t er noon.

MR. TUFFNELL: Good aft ernoon.

PRESENTATION BY MR DENNIS TUFFNELL, ON BEHALF OF TUFFY'S

HOLDI NGS LTD. :

MR, TUFFNELL: M/ nanme is Dennis Tuffnell. My presentation

won't be quite as detailed as the last presenter, but
it basically will say the sane things.

I'd just |like to give you a little personal
hi story so you know where |I'm comng from and how this
woul d affect ne. |"ve witten this down. ["11 just
read it if you don't m nd.

M/ nanme is Dennis Tuffnell. I | ease a
nei ghbour hood pub here in town. | cane here in 1963
with $40 in ny pocket. | have two children, one of
whom wor ks for ne. |'ve been at the present |ocation
for 17 vyears. Last year ny business contributed

approximately $539,000 in operating costs expended to
the econony, nobst of it was here, including $262, 000
in wages. A lot of that expense wll find its way
back to governnent and tax, plus the provincial
governnment collected $65,000 in tax, another 58,000 in
GST from our activities here, plus there was hidden

tax from the products | buy for retail. If there was
ever a tinme the province needs tax it's now.
If snoking is banned in ny pub, | wll be out of

business in six nonths or less and wth ny experience
| think | should know what |'m tal king about by now |
enploy 12 to 14 people who wll be out of a job and at

55 1 wll lose everything |I've worked for for all ny
life and be totally broke. My staff and | know our
custonmers very well and what their attitudes are and,
trust me, they will stay away in the kinds of nunbers
that will not allow us to survive. | f anyone thinks
they will be replaced by non-snokers, we know from the

past ban that just does not happen.

Further, out of 10 to 12 bar/kitchen staff only
two don't snoke thenselves and those two Dboth
adamantly are in favour of snoking because they think
a little second-hand snoke is better than the Wl fare
l'ine. One of themis here with me if you'd like to
ask her. My customers and staff are all consenting
adul ts. Wiy can't they go where they want and enjoy
what ever | egal products they want? Denocracy? | don't
t hi nk so.

To all anti-snokers | would say this, if you've
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ever snoked and becane addicted you have no idea how
hard it is to stop. Sixty to 70 per cent of ny
custoners snoke or are with sonmeone who does snoke. If
two people go out, nine out of ten tines the one who
snokes will not go to a non-snoking establishnment so,
therefore, they tend not to go to places |like pubs and
bars and if they do they stay a very short tine.

| would just like the Board to consider very
carefully what the big picture is and what it wll do
to thousands of little people if businesses |ike mne
are not allowed to survive. So in closing, | inplore
you, please don't destroy ne. Thank you.

THE CHAI RPERSON: Thank you.

MR, TUFFNELL: Were there any questions fromthe Board?

THE CHAI RPERSON: No, thank you. M. Sam Mangal gi ? Good

af t er noon.

MR MANGALAE : Good afternoon.

PRESENTATI ON BY MR. SAM MANGALG , GECRGE DAWSON | NN

MR MANGALA: MW nanme is Sam Mangal gi. I'm from the

George Dawson Inn in Dawson Creek, British Colunbia
and we are about 15 kilonetres from the Alberta
bor der. Qur econony depends a lot on the natural --
on the oil and natural gas industry. Most  of our
guests in the winter nonths conme from Alberta and the
maj ority of them snoke. In Dawson Creek about 60 per
cent of the adults snoke. The winters are |long and
harsh and the tenperatures go down to m nus 40 degrees
during the w nter nonths.

| find that if you enforce the snoking in ny pub

and nmy lounge we will have to shut our doors as soon
as it starts up again, because when it happened | ast
time, our business was down 20 per cent. It's not

feasible for us to rely on the non-snokers to conme in
and patronize our pub. The fact of the matter is that
snoki ng and drinking go hand-in-hand and it is not the
responsibility of the waiter or the waitress of my pub
to change the social habits of society. | do not
believe that ny staff should be putting their lives in
danger by enforcing the rules to sonebody who provides
us with our bread and butter. The custoners aren't
very understanding after a couple of drinks.

I n t he restaurant, t he cust oners are
under standi ng and cone in and out of the restaurant in
a short period of tine. In the bars, the guests cone
and stay for a long period of tine. The pubs have
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been a social gathering place for snoking and drinking
has gone on for centuries.

| think the other thing we have in Dawson Creek
is we are not too far fromthe Al berta border and what
happens is that if we don't allow the young people to
snoke and drink they go out to Al berta and, you know,
when they conme back they'll be a little bit nore drunk
and the RCMP will have to do nore checking up on the
hi ghway and we nay have a mmj or accident.

W rely a lot on the oil and gas industry and the
majority of our guests snoke and are from Al berta.
Usual ly, they have a choice of snoking -- of staying
in Dawson Creek, Hythe, Spirit R ver or Beaverl odge.
In the last three places they can go out and snoke and
drink in a pub and they tend to stay there. Wen we
had the ban, we did have two crews check out of the
hotels and we |ost about $120,000 in revenue. The
comunity itself |ost about $600, 000.

We have put our |ife savings in our business and
we may |lose nost of it, because we have to -- you
know, we'll have to close the pub down pretty soon.
Wen we had the |ast ban, our business was down 20 per
cent from the sane day -- from the sane period from
| ast year. | don't think | need to instruct ny
enpl oyees to do sonething where they, you know, they
get hurt or injured while telling people not to snoke.

The biggest problem | have is that we're | osing
crews from Alberta and Dawson Creek may beconme a ghost
town because we rely nine nonths on the gas and oil
i ndustry.

Wen the ban was in effect, we found a |ot of
custoners canme in to have one drink and then left
w t hout having a few nore and usually they'd just cone
in and stay for an hour or two. |If the WCB brings the
no-snoking ban, | have to close ny business. And |
just want to ask is what do |I tell ny people? They
don't go on Wl fare. They don't go on U, you know.
Where they going to get the jobs? | don't know, you
know.

The other thing is we had to drive here five

hours just to come out for a hearing. | think people
up north are forgotten, | don't know.

You know, | think let's work to solution and find
out what we can do. Maybe a ventilation system so

then its a little bit easier for us to do our jobs and
make sure we don't lay people off. And that's all.

THE CHAI RPERSON: Thank you. M. David Noel? Are there
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any others who wish to speak at this tine? e

adj ourn until 4:15.

--- PROCEEDI NGS RECESSED AT 3:20 P. M
--- PROCEEDI NGS RESUMED AT 4:15 P. M

THE CHAI RPERSON: Ms. Ethel W1 son? Good afternoon.
M5. WLSON: | beg your pardon?

THE CHAI RPERSON: Good afternoon

M5. WLSON:. Good afternoon, Madam

PRESENTATION BY MS. ETHEL WLSON, ON BEHALF OF THE ROYAL

CANADI AN LEG ON, BRANCH 43:

MS. W LSON: Well, to the policy regulators, | suppose
shoul d address you, of the Devel opnment Bureau of WCB,

| have a few words to say to you on behalf of Branch

43 of the Royal Canadian Legion here in Prince George.
The Royal Canadi an Legion cane into being in 1926

in Wnnipeg, Manitoba. The object of the Royal

Canadian Legion is to provide and pronote care for

vet erans, peacekeepers and their dependants where all
governments fall short. To educate the public
regarding the extrene sacrifice of our service nen and

wonen, the poppy is our synbol of renenbrance.

The Br anch 43 poppy fund di stributes
approxi mately $40,000 to $45,000 yearly to ex-service

per sonnel and their dependants for health and
mai nt enance needs. Bursaries are also granted to
students rel ated to ex-service per sonnel for
furthering their educat i on. Vari ous comunity
organi zations relating to health and fitness receive
financial help through the poppy fund. From our
gamng licence, Branch 43 is able to support the

various cadet and youth groups throughout Prince

George for an approximte yearly total of $70, 000.

As indicated by the aforenentioned donations,
Ve

Branch 43 is a very community m nded organi zati on.

have approximately 1500 nenbers, many of whom are

dedi cated vol unteers. Branch 43 is one of
branches wth over 95,000 nenbers throughout
Provi nce of British Col unbi a. The veteran

166
t he
and

comunity support fromthis |arge organization plays a

very inportant role throughout all comunities
British Col unbi a.

in

As a result of the WB regulation inplenented
January 1 of 2000, our branch [lost approximately
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$16,000 in sales for the nonth of January and
February. Il remind you we are a not-for-profit
organi zation, but we cannot afford to go in the hole.
If this is an indication of what our future holds if
this regulation is re-enacted, our organization is in
dire jeopardy of closing its doors. This is of the
utmost concern to our nenbership as it affects not
only club nenbers but the community as a whol e.

Specifically, if the Legion in Prince George
ceases to exist the Connaught Youth Centre will also
be at risk. This would directly affect the Arny,
Navy, Air Force and Sea Cadets, plus other youth
groups totalling 1200 kids a nonth tines 12, that's
144,000 children a year. Further to that, donations
made to comunity groups would be inpossible causing
hardship for themin many cases.

Your recent directive indicates that the snoking
area should not exceed nore than 30 per cent of the

total floor area. Also, that this should be an
encl osed non-serviced area with direct ventilation to
t he outside. W ask you to provide us with the

specific data regarding acceptable ventilation systens
that neet the required standards as per your Section
4.83(1) and (2).

| nyself would find it very difficult to ask an
ex-servi ceman who snokes and enjoys his beer to butt
out his cigarette under your current |egislation.

Branch 43 is not just a bar, pub or beer parlour.
W are a club which our nenbers pay an annual fee to
bel ong to. It is our responsibility to provide them
with an environnment that is agreeable to all. Wth
this in mnd, we are not against a snoke-free area.
However, we nust also consider the rights of our
snokers, many of whom are veterans. If you can
provide us with a clear directive for a financially
feasible ventilation system we would be happy to
conply, if we could afford it.

On behal f of the nenbers and executive of Branch
43, | would like to stress the concerns we have over a
bl anket snoke-free regulation. The rights of
everybody nust be considered equally and fairly.

| close off ny report to the two ladies and two
gentl emen. Thank you for your tine.

THE CHAI RPERSON: Thank vyou. M. Mro Krstic? Sonj a

Domani ?
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PRESENTATI ON BY M5. SONJA DOVANI :

VB.

DOVANI : Thank you. My nane is Sonja Domani and |

want to thank you for accepting nmy nane as a late
speaker. I'm rather glad to see |ess people here,
because | don't think a |lot of people would agree with
nmy opi ni on.

| sat earlier through the earlier -- through the
other presentations and | thought sonmeone should
present a point of view from a social cost. And |
think that when we tal k about social costs, we have to
| ook further and so | sort of scranbled sone notes
here and I'd i ke to say this.

I'"'m al so speaking from ny experience as a -- |
work for a major union here in Prince George and |'ve

worked as a health enployee for over 26 years. So
anyway, | want to say that 20 years ago, as a young
nother, | was married to a snoker who frequented the

establishments who are protecting the rights to have
snoking. Qut of consideration for our young children,
he felt it better to take his snoking habit out to the
pub.

A slow progression ensued where he was rarely

home and then | realized that ny earnings of $900 a
nonth in 1986 were fully supporting these well-
established profitable businesses. | insisted he cone

honme and as a result his snoking, which was already in
the hone, helped contribute to ny son developing --
well continuing with chronic croup that devel oped at
age two and continued till age 14, asthma has now
cont i nued. And within two years, that is in 1988 |
becane a single parent. Those health concerns still
remain with ny son.

Am | angry? Yes, you bet. He is now a full-
fl edged al coholic and in the end stage of alcoholism
at the age of 49. | don't suggest the end of these
busi nesses, but | would say that having a place to
snoke certainly contributed to the price here and
nobody's tal king about those social costs. Those
children don't have a father. He needed a place to
sit from four each evening until nine and snoke his
brains out and that's what he did, as well as drink.

When | hear of social costs to snokers now, |
think where did you calculate in the costs |ike these?
And then 1'd like to say as well, when | heard that
these hearings were going to happen and |I mssed the
deadline, | wanted to talk nore about safety issues
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that |1've learned about through my work as a union
representative. And | wanted to say that over the
centuries we have devel oped safety procedures, there
have been things put into place. | have -- | worked
in a clerical area and in the early '70s when they
stopped snoking in my area nobody came out and said,
you know, these huge rights. And | want to stand up
for the rights of these people who have to snoke. I

get to work in a snoke-free environnent. ['"'m very
grateful for that. Thank you WCB
| also wanted to say that when -- okay, when we

were mning and when people were going into the mnes
a canary was used and a canary saved many lives at its

own risk. If we put a canary in today in snoking
establishments, | think that the humane protective
society for animals would conme out in huge droves to
say that we were inflicting cruelty to aninmals. So

who is speaking up for these workers? And why should
a bird to be subjected to continual cigarette snoke?
Why shoul d human bei ngs be subjected?

Recently in the Courts, a decision was made to
allow child pornography, the whole ethical question
about that, surrounding that. M question then was so
whose children are willing to be sacrificed? This man
didn't want his grandchildren's picture on the
television, yet he thought it was perfectly all right
that we subject sone children to this. Well, now I
ask you, whose |ives should we sacrifice in subjecting
people to second-hand snoke? And, yes, people wll
say, well, 1 have that right, | can work in those
ki nds of establishnents.

But | say to you that | think we should stand up
for everybody and |I really urge the Board to continue
this stand. Thank you.

THE CHAI RPERSON: Thank you. Is M. Mro Krstic here?
Archie Smth, would vyou like to speak? Good
af t er noon.

MR. SM TH: Good afternoon
PRESENTATI ON BY MR. ARCH E SM TH

MR SM TH: My name is Archie Smth. I"'m one of the
people that is a snoker and | feel that the business
owners should be able to make their own m nds up, have
the ~choice to have a snoking or non- snoki ng
establishnment. |'ve been going to a certain place for
quite a nunber of years. |'ve seen the business drop

M. McEACHERN & ASSOCIATES LTD.




O©CoO~NOOUITRAWNE

83

Pr esent ati ons

off once this snoking regulation cane in. It's not
just one or two businesses in town. It's quite a few.

And | just -- | really don't see how you guys can
dictate to the business owners that they have to have
a non-snoking establishnent. And | don't think
there's any really downright facts that second-hand
snoke causes lung cancer nore than the air we're
br eat hi ng out si de.

In dealing with the pulp mlls, you ve got so
much of a tolerance, out there, level with the toxins
in the air. Wth the non-snoking, you guys had a zero
tolerance and | can't see how you cone wth that. And

as far as -- | know a lot of people that feel the sane
way, that the business owners should have the right to
have -- nmake their own choice whether to have a
snoki ng establishment or not. If you take their

choice away fromthem you guys are just dictating.

And after all the business people out there are
the ones that are paying the WCB a great deal of noney
per year per business to cover their workers and, if
their workers aren't going to be covered because
they're working in snoking establishnment, why pay the

WCB?
And that's all 1've got to say.
THE CHAI RPERSON: Thank vyou. W're going to give M.
Krstic a few mnutes to arrive. Dd you wish to

speak? W're waiting for sonebody to arrive.
MS. VAN ORD: Sure.

PRESENTATI ON BY Ms. DEBRA VAN ORD:

MS. VAN ORD: My nanme is Debra Van Od. Il  work for
W ndows on Westwood, which | believe you have under
Tubby' s Hol di ngs.

THE CHAI RPERSON:  Sorry, your |ast name was...?

M5. VAN ORD: Van Od.

THE CHAI RPERSON: Thank you.

M5. VAN ORD: Go ahead?

THE CHAlI RPERSON:  Yes.

M5. VAN ORD: | would just like to say that | think the
wor kers should have sonething to say. | think if
there's going to be any surveys or referenduns,
believe that they should be sent to the workers in the
hospitality industry. The hot line or the snitch |ine
which you guys had set up several nonths ago was
ridiculous, because it wasn't the workers that were
conpl ai ni ng. It was do-gooders and people that were
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comng into the pubs and conpl ai ni ng because it was an
I ssue.

These people aren't there on a regul ar basis. I
think if you guys want to know the real truth, it's
the enpl oyees and only the enployees, not the genera
public, not the do-gooders that are sticking their
nose in and saying, well, this is, you know, really
i nportant. It's the people that work in the industry
that are being threatened and only them people should
be surveyed and asked if they want to work in those
condi tions.

| also think that only the workers should be
sending in their own replies, their own thoughts. I
think if the WB wants to go through wth this
ridiculous situation that they should have a person in
every bar, every establishment and they should do
their own policing. You know, if sonebody's snoking
in a bar, it shouldn't be up to ne, it shouldn't be up
to the owmer to go and tell this person to put their
cigarette out. It's not our job. I nean, if that's
what they want to do, then they’'re going to do it.
There should be a WB person stationed in every
drinking establishnent, every restaurant and if
sonebody wants to give them a fine, then it should be
given to that person

W |ost a ot of business. It was ridiculous. W
were down |ike 60 and 70 per cent. The non-snokers
were not comng. Al they were doing was phoning and
conpl ai ni ng. They're not paying ny wages. They're
not thinking what I'm going to do when | don't have a
j ob. WCB isn't thinking what |1'm going to do if |
don't have a job. Are you going to retrain ne? Are
you going to | ook after ne?

| don't want to live on Wl fare. U C only goes

so far and, you know, the social -- everything that
people are trying to do, | don't think they're
actually thinking of the actual people that are
wor ki ng. | think they're thinking big, you know, big
conpani es.

What about the guys in the mlls that are sucking
back chlorine and snoke, you know, what are you doing
wth then? Wiy pick on the industry, you know, the
hospitality industry? People go out to visit. They
don't go out to drink. They go out to visit and see

their friends. And if they can't go out and be
social, then where are we?
And that's pretty nmuch all | have to say. You're
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threatening ny job | don't appreciate it. | don't
like it and nobody else does either and | think you
should actually do a proper survey, not just, you
know, this. Everybody conmes in and talks and tells
you their woes. | think you should talk to the
enpl oyees, send out surveys or questionnaires or
what ever, because it's their I|ivelihood that you're
threatening. And thank you for your tine.

THE CHAI RPERSON: Thank vyou. s there anybody else who

W shes to speak? W're going to wait another five
mnutes for M. Krstic.
W' re convening. Go ahead.

PRESENTATION BY MR  MRO KRSTIC, ON BEHALF OF NATI ONAL
HOTEL:

MR KRSTI C Ckay. M nane is Mro Krstic and |
represent National Hotel |ocated at 1241 First Avenue,
Prince CGeorge.

I|"'m here just to tell you that during the snoke
ban ny business was 23 per cent down. And specially
during the day when we have all the crowds that woul d
cone and play pull tabs and Keno and people in 60s,

50s, 60 or so. Those were the hardest. W |ost them
basically. N nety per cent of business during the day
was gone. One person out of ten would cone. | was

seriously thinking of closing days.

It's a good thing that they're only a little
portion of all businesses, but the shift lost 90 per
cent of business, nine zero.

| also have a letter, | would like to |eave that
Wi th you, which states the rest. |[|'m against the ban
| have restaurants and | keep them non-snoking since
the ban, like I'm -- and they're doing okay, the
restaurant part, but the pub itself and the bar and
the night-club, that's terrible to do to us. The
restaurants had a little different. They' re right

back now, no problem people are even enjoying nore in
the restaurant, but pub and the club just die wthout.
The rest is in the letter. "1l just leave it
wi th you and you can use it. Thank you very much.
THE CHAI RPERSON: Thank vyou. s there anybody else who
w shes to speak? We'Ill adjourn now until six o'clock.

--- PROCEEDI NGS RECESSED AT 4:50 P. M
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--- PROCEEDI NGS RESUMED AT 6: 00 P. M

THE CHAI RPERSON: Good evening and wel cone. This is a
public hearing on proposed anendnents to Part 1V,
Sections 4.82(3) and 4.83 of the Occupational Health
and Safety Regul ation. It is being held pursuant to
Sections 225 and 226 of the Wrkers' Conpensation Act
of British Col unbi a. The proposed anendnents are as
foll ows, 4.82(3):

An enpl oyer nust ensure that a worker does not
work in an indoor area where snoking is permtted
under Section 4.81, except in an energency, in a
ci rcunst ance wher e entry IS required to
investigate for illegal activity, or wuntil the
t obacco snoke has been effectively renoved.

It is also proposed that Section 4.83 be deleted.
These are the only two sections of the regul ation that
are under review at this tine.

I'"d like to nake sonme introductions. My nane is
Louise Logan and | am the Chair of this public
hearing. To ny right is M. Edward Bates, |[egal
counsel; to ny far right, M. Thomas Kensley, Vice-
Chair; to ny left is Wlfgang Zi nmerman, a nenber of
our Panel of Adm nistrators.

I'"d like to just say a couple of things about the

process we'll follow this evening. W are here to
listen to your views. If presenters have questions,
pl ease address them to nme as the Chair. | and ot her

menbers of this Panel may also be asking questions
fromtime to time in order to seek clarification or
further understanding of a particular presentation.
Pl ease speak at all tinmes into the mcrophone as this
hearing is being recorded and transcri bed.

To ensure that everyone has the opportunity to
speak and be heard, presenters are asked to keep their
presentations to the allotted tine. |l wll remnd
presenters when they have five m nutes remaining.

| remnd everyone at this tine that we are also
accepting witten subm ssions. | nformati on about how
to make a witten subm ssion is available at the sign-
in desk outside this auditorium W are offering the
use of an overhead projector to those of you who w sh

to use visual materials. Pl ease advise the sign-in
desk in advance if you wish the projector to be set
up.
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This is the first step in the review of the
proposed anendnents to the environnental tobacco snoke
provisions of the GCccupational Health and Safety

Regul at i on. Once this process is conplete, al
witten and oral submssions will be exam ned. The
final decision will be nmade by the Board' s governing

body, the Panel of Adm nistrators.

Thank you for your interest and involvenent in
this hearing. W |ook forward to hearing vyour
presentati ons.

Ms. Trynna Dion? Good evening.

PRESENTATION BY M5. TRYNNA DION, JACKFISH GUNDEE'S PUB,

FORT ST. JOHN:

VB.

DI ON: My name is Trynna Dion and |I'm here today
representing nyself and fellow enployees. Let ne
first start by saying before | entered into this

busi ness nine years ago | was a schoolteacher, and in
the past year have gone back teaching part-tinme while
still working in this industry. On one workday | can
go to one place of enploynent and teach our children
today, which we do, about drugs and violence and

awar eness of tobacco, drugs of all kinds, including
al cohol, and teach them that they are not the
heal t hiest choices in life. On the sanme token,

children are also taught that once they becone adults,
they are responsible for their own choices in life.

| am happy to sit here before you and the public
today and thank the judge that ruled against the WB
snoking ban. It is not unknown to the snokers of this
provi nce or country the many dangers involved with the
habit of snoking those cigarettes every day. W, too,
are educated of the many risks involved with that one
nore puff, and | do not nean that |ightly. But there
are many other attributes to this issue other than the
fact of peopl e snoking.

It is not that our enployers do not care for the
safety of our fellow enployees; they do. But the
public needs to understand that in the hospitality
i ndustry, for nmany decades or even centuries, the two
go hand in hand. Twenty-five per cent of this
province may be all that's left that snokes but, in
this business, 65 per cent to 70 per cent of our
patrons enjoy that cigarette.

A person wishing to enploynent [sic] this type of
business not only has to be of |egal age, but also
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aware that these risks cone with the territory. Li ke
in many jobs, there are always certain risk factors
i nvol ved. My father works for a conpany where he is
around deadly gases every day. He is trained and nade
aware of the safety issues involved with his work. So
should it be with bars and pubs. The people of this
nation have to start taking back control of their own
lives and start being responsible for their own
actions.

A large percentage of tax revenue from cigarettes

help to ease our governnent's deficit. You should
know that this is why they don't nake snoking ill egal
There's far too nuch noney involved. Better to

appease the ones that cry the |loudest, in sonme form or
anot her, w thout abolishing it altogether.
M ddl e-i ncone  businesses contribute a large

anount of tax dollars to our province. The NDP
governnment is slowy reducing us out the door. Wer e
wll we be in ten years from now if we continue to
allow them to run our businesses and our I|ives. They
are there to guide us. W, the voters, including
snokers, put themthere. | stress we, the voters. W,
the people in this industry should have had the right
to vote on this issue in the first place. It is not

that we are not wlling to conply with clean air
ventilation systenms or have snoking and non-snoking
sections. We snokers have learned to adjust in many
ways to nmake everyone's |ife as confortable as
possi bl e. But let's renenber we, too, are a part of
this province; freedom of choice, our right to speak,
our right to work, and run our businesses the way we
see fit in a time of provincial crisis, economc
crisis.

|'"'m sure you are all aware, just as nyself, that
it's nothing to see conpanies pulling out due to high
taxes, lack of -- lack of enploynent, high costs of
l'iving. It's taking everything we have to keep our
doors open as it is. Mddle-incone business contribute
a large amount of tax dollars to our province.

Several years ago in this industry, they cane up
wth "Serving it R ght" exans and certificates that
each enpl oyee nust have to work in this business. The
course is to teach enployees to be aware of
drunkenness, et cetera. | won't go into details, but
the bottom line is that we, the business owners and
staff, are responsible for your safety up to 24 hours
after you have left our establishnent even if vyou
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didn't get into your condition with us, even if you
only were served one drink, we are responsible for
what may happen in the hours to follow So if you get
into an accident or kill sonmeone, you can say | was
over-served, and this is where | was drinking. W my
receive a large fine, we may end up being sued or even
|l osing our liquor |icence. Now, really, how much
sense does this make? | ask you to think about that.

Wiy are you not responsible for drinking too
much? Wiy are you not responsible for getting into
your vehicle and driving and maybe injuring or killing
soneone? | agree that there is far too nuch drinking
and driving going on, and we all do do our best to
control this. But make us pay for your
irresponsibility? You are grown adults. Thi nk about
what you are doing and renenber that there are always
consequences involved in everything we do. It's
called life. Let's be smart about it. W have to be.

Everyone has to start taking back responsibility
for thensel ves, their businesses, their hone and their
chil dren. There is far too nuch enphasis on nmaking
ot her people responsible for our own actions to the
point that the governnent is using it to take contro
of what we no |longer have to say in these matters any
nore [sic]. Everyone is fed up in not having what
you say or believe count any nore. | know I am

After the snmoking ban was removed, many
restaurants decided to stay non-snoking. That was
great. That's all we were asking for in the first
pl ace: a choice. Now that there are both, people who
wsh to not be around snobke can patron these
establi shments. It works for everyone. In the
meantime, allow free enterprise to be just that. And,
remenber, we are supposed to be living in a denocratic
soci ety.

W are just small business owners in the north
that are trying to nmake an honest buck doing what we
do best, run our pubs and restaurants. W have
nortgages on them we have many taxes to pay on them
and it is a full-tinme job. But if we no |onger have a
say in how they should be run, and the right to choose
if we want snoking or not, then what do we have? A
business that is our paynent, our hard work and
efforts, but the bureaucrats decide how to | ook after
it. | think not. The buck stops here as far as we are
concer ned.
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I'"d also like to add that I amin agreenent with
Section 4.83. Thank you.
THE CHAI RPERSON: Thank you.
M . David Rubadeau? Good eveni ng.

PRESENTATI ON BY MR. DAVI D RUBADEAU:

MR. RUBADEAU Good evening. Yes, ny nane is David
Rubadeau. First, I'd like to start with a couple of
gquestions. Are you the four people that wll nmake the
final decision, or is this just a fact-gathering that
you go and tell sonebody that already has nmade the
deci si on.

THE CHAIRPERSON: | think you mi ssed ny opening remarks for

thi s evening.

MR. RUBADEAU:. Yeah, | cane in about...

THE CHAI RPERSON: The final decision is nmade by the Panel
of Adm ni strators. Wl fgang Zimerman is a nenber of
our Panel of Adm nistrators.

MR.  RUBADEAU. Ckay. And how many admi nistrators wll
t here be?

THE CHAI RPERSON: The Panel is four.

MR. RUBADEAU:. Four?

THE CHAI RPERSON:  Mm hnm

MR. RUBADEAU: Ckay. | don't work in the hospitality
industry. | am-- any nore than the fact that play in
bands in the bars and that sort of stuff, so I know

almost all the bar owners and nost of the waitresses
and waiters and everything.

This no-snmoking ban hurt Prince CGeorge so nmuch
you wouldn't believe it. Because |I'm not directly
involved, | was able to get the figures on all the
different bars which you normally wouldn't share such
a thing with your conpetitors, but they hurt amazing.

| got the figures on packaged, on draft, on beer

sales, on -- or, sorry -- beer stores, on the I|iquor
stores. Liquor stores, of course, went up during that.
They went up about 12 per cent. You had pubs in

Prince George going down just about 54 per cent.
There aren't very many businesses that can take a hit
of 54 per cent and stay in business.

As a result, they had to cut back. WCB put on
the comercials that, geez, there weren't very many
people that |ost their jobs. Vell, they didn't |ose
their jobs, they got cut back in hours. They | ost
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shifts. So it still conmes down to the sane thing. | f
you really wanted to know what it was, you should find
out what the payroll drop was, because you'll find
that instead of two people working a shift -- 1like

take, for instance, the bands. They killed the bands
totally. Places that we used to play are gone.

Actually, right now, |'m supposed to be playing
in a bar and got permssion to cone and talk about
this. This bar in particular, which I'll invite you
dowmn to, is the Croft, is what you'd call an Indian
bar. It's half Indians and half white people and
stuff, but 99 per cent of them snoke. There's not
even a question about it. | put $1,000 you can wal k
in there right now and they' Il all be snoking.

Prince CGeorge is not Vancouver. It's -- there's
a lot of good things about that. You know, people
| ook you in the eye and say "Hi!", even though they
don't know you. But this is crazy.

It's killing the tourism Like | played at the
Log House two weeks ago, and he gets 80 per cent of
his people from Germany. He advertises in Gernmany,
and they snoke. Tourismis a big deal.

It's like -- it's even like the fines, here --

and WCB decides, "W're going to fine the business."
The one business here in town, his first fine was
$4,500; then his second fine was $9,000, and his third
fine was $9, 000. Now, if you did a toxic waste dunp
spill with the pulp mll, it probably wouldn't be
$5,000. But this is a legal substance in his bar.

They also -- like they get this from California
wher e California says it's t he person's
responsibility. W fine the person $100 for snoking.
They don't do that here. They tell the business
they've got to look after this policing. It's up to
them to get them out. | happen to know bars where the
WCB had conme in to say, "Hey, that guy's over there
snoking," and they said, "Wll, he's 300 pounds. You
go over and tell him not to snoke." "I'"'m not doing
that." They were intimdated by the fact that there
was all these people standing around him trying to
tell himnot to snoke. And, yet, you kind of expect a
100-pound girl to go and tell some guy to butt out of
a | egal substance.

Restaurants, in ny opinion, it's their business.

If -- if you don't want to go to it, fine. It has
nothing to do with the clientele, supposedly. This is
supposed to be protecting the enployee. I'd like to
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know how this regulation -- it's not a law -- this
regul ation was put forward and by who. Was there a
conpany or an enployee that said, "Ho, hey, we got a
snoking problem™ or was it the NDP governnent sayi ng,
"Hey, we'd like to put this in so that we can sue the

-- and get sone noney from the tobacco conpanies."”

Does anybody know that, how it initiated? Any of you

guys?
THE CHAI RPERSON:  Sorry?
MR  RUBADEAU: How -- how did this conme about, this

regulation? Wwo put it forward? Wo --
THE CHAI RPERSON: The proposed regulation is approved by

our Panel of Admnistrators. It then goes out for
this public hearing process.

MR.  RUBADEAU. Ri ght. But when it all started back in
Decenber, or whatever, who cane up with the idea? Ws
it conpany conpl ai ning about it, an enpl oyee

conpl aining about it, or was it just WCB deciding this
was a good thing to do?

THE CHAI RPERSON: | woul d have to get back to you. | don't
know t he genesis of it.

MR. RUBADEAU. Gkay. Do you want -- you've got ny nane.

THE CHAlI RPERSON: | do.

MR.  RUBADEAU: Ckay. Because 1'd like to know that. It
just seenms kind of interesting that -- see, like in
California, it -- it hurt their tourism big tine. I t
killed the conventions. They'll just go to Vegas
So, already, California -- besides just fining the
person which doesn't happen very often -- if you go
dowmn there, which |I have, they wll give you -- |
don't snoke, but | was with sonebody that did, and
they said, "W'Il give you an ashtray but the fine
could be yours. W' ve never seen anybody get the fine,
but it could happen. So you've been warned, and

you're a big boy, do what you want."
They had so nmuch problenms with their conventions
that they nmade the conventions exenpt. The sanme thing

happened here when they had the ban on. There was
supposed to be a convention in Wistler that went to
Jasper because of this ban. It doesn't take a rocket

scientist to figure out how much tourism nakes a
difference and, gee, it's 7 per cent |ess sales tax
over in Alberta, too. This province is going down the
toilet the way it's going.

Some other things: If you had in their
ventilation -- | understand there's 60 square feet per
person; is that correct?
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THE CHAI RPERSON: Are you talking about a par
ventil ation systenf

ticular

MR.  RUBADEAU. Proposed ventilation that was supposed to

nmeet WCB qual i fications.

THE CHAI RPERSON: | believe a nunber of ventilation
proposal s have been reviewed. I don't know what
you're -- which one you're referring to, so...

MR,  RUBADEAU. Well, they were saying about the mninmum
anount of air per person that had to nove. I was

under the wunderstanding it was 60 square foot per

mnute. Well, just to bring that into persp
that's like saying there's a two-by-three-foot
that I'm sitting in, ten feet tall, and

ective,
square
you're

replacing the air every mnute. So if you ve got a
65-foot-square -- or 65-seat pub, you are noving a
ridiculous amount of air. You kind of notice this

isn't California or Vancouver; |ike, last night
three degrees, tonight it's supposed to freeze.
is the sunmer. At 40- bel ow

-- and you can't heat-exchange it; they want

replace the air. That's just like saying if yo

it was
Thi s

you to
u think

you can afford it, you can snoke. But nobody could

afford to heat that air. It's an unrealistic nu
It's supposed to be a free country.

supposed to be old enough, 19 to get into it.

enpl oyees should know what they're doing.
estimation, WCB is just an insurance conpany.
prem uns based on hundreds of -- per hundred
depending on what kind of -- like, |ogging
going to get hurt nore, you pay nore. So this
a lowrisk company -- or lowrisk busines
wai tresses -- waitressing and all that sort of s
And there's -- nobody's ever nmade a claim
I'"d like to hear about it if they did -- that t

nber.
You're
The
In ny
You pay
dol l ars
you're
is |like
s wth

tuff.
that --
hey got

damaged by second-hand snoke. So it never cost you

any noney. \What's the big deal about -- it's

-- |'ve

got a doctor friend of mne that had to volunteer --
well, he didn't have to -- but he volunteered to work

in the Bingo here in town. The Bingo has a
room The enployees aren't allowed to walk
snoking room so you have a volunteer, who's a
go in there to serve the people that are
snoki ng room When the enployees take their
they have to go in the snoking room to

snoki ng
in the
doct or,
in the
br eak,
have a

cigarette. It's like -- there's no conmpbn sense at

all. 1t's awful.
W had a rally here which -- because I’
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band, | brought the PA equipnent for it. It was on a
Wednesday afternoon for two hours. At the beginning,
the press showed up and said -- which they were right

-- there was a couple of hundred people at the very
begi nning of the rally, but WCB wouldn't let the press
in. They would only let a couple of the spokespeople

in. About an hour later, | counted, nyself -- should
go on a lie detector -- I'mtelling you there was 452
people there on a Wdnesday afternoon. So this is

hurting a lot of people when you can get 452 people to
show up on a Wednesday afternoon. A lot of the people
that are working, right now, at that time, and can't

even show up for it. Most of the people that work in
this thing are single wonen, nost of them snoke. I'd
like to see sone -- you know, it just makes ne upset.

I'd like to see you get a questionnaire out and
find out who's got a problem with the snoking. How
many of the enpl oyees do?

It's -- and then you have things where you have
different bars, like the Prince George Hotel and the
First Leader (phonetic) Pub that go and nake
t hensel ves partnerships so they don't have the WCB in
t here. And now the other people get hurt even nore.
It's -- it's retarded.

So then you' ve got different classes of people:
those -- those that'll take the risk and becone a
partnership, those that can't l|like a mjor hotel.
Like the Inn of the North isn't going to becone a
partnership for the bar. So the playing field isn't
even | evel.

In ny estimation, you should quit spending the
noney on it. These people are grown, they know what
to do. Some good things cane out of it. The
restaurants that are gone non-snoking, the people that
don't want snoke are going there.

W had sone -- sone pubs right away go no
snoking, two of them in particular. They were, oh,
business is great, which it wasn't. And it's funny,
as soon as the ban got lifted, |Io and behold, they had
to go back to snoking to stay conpetitive. If it was
so good, why didn't they stay -- they didn't give it a
chance to stay non-snoking to see if there are enough

people to cone over. | don't know if sonme of these
bars will ever -- and pubs wll ever recover fromthis
'cause once you' ve broken people's habit of where
they're going to go, their friends -- a |lot of people

got into fist-fights over this snoking, non-snoking
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thing -- and won't go down. Pl aces |ike the Legion,
the El ks Cub, will close because of this; there' s not
a question. It's hurting everybody. | don't see any
good that's comng out of it. | don't see any good
for you guys; you're going to spend a |ot of noney.
Comng wup here isn't free weither, and all t he
advertising you're doing. It's crazy.

The other thing that bothers ne is the snitch
l'i ne. If you have a snitch line, you should have one
for the enployees that they can call in and say, hey,
I'"'m enployee 1234 of whatever hotel and | have a
problemwith it. It shouldn't be a custoner. It has
nothing to do wwth the custoners. |It's supposed to be
protecting the enployees. And, for a fact, | know
several of the pubs, when they went non-snoking, were
calling the snitch line to conplain about the ones
that were still snoking. So it's a joke.

You know, |I'm not going to argue about whether
snoking is good for you. | don't think there's too

many people that can say it's good for you. But it is
kind of funny when you go and see sone of these people
who live to 104 and they snoked every day in their

life. Li ke we've got one in Prince CGeorge, Two-Mle
Mary, and you see her picture down at the Keg. You'll
see her with a pipe in her nouth. It's -- you know,

peopl e say, hey, ny father died of cancer. we'll,
gee, he lived to 84 and probably if he wasn't snoking
he would have died of heart disease because he would
have been 250 pounds or sonething. Nobody can tell
what is going to happen.

It's a |legal substance. It shouldn't be banned
from a public -- and it's not a public place; the
public doesn't own the place. It's a place open to
the public. It's an individual who's put his life
into this and you're changing it.

VWhat else did | have to tell you? |I'm probably
going over ny tinme. Ventilation, California...

Just another thing about, you know, Ilike I've
played -- played in the bars for 30 vyears. [''m
usually raised up a little higher so | get nore snoke
t han anybody. |'ve never been sick. I'"'m not a health
nut. | eat nore junk food than anybody. In ny mnd, |
never eat anything healthy enough for gerns to live
on. M wife -- ny wife is just the opposite. She
rides her bike to work and healthy and everything
el se, and she gets a brain tunmour about the size of an
egg behind her left eye. Shit happens. You can't
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bl ane and protect everybody for everything.

It's a |legal substance, they're old enough. You
should find out what the enployees -- if the enpl oyees
all got together and said, hey, we don't want snoking
in here, that's sonething different. Then they should
say we don't want this bar to be snoking and do
sonet hing about it, or go find another job. There are
| ots of jobs.

Do you have any questions for ne? O are you
just tired of hearing ne.

THE CHAI RPERSON:  No, | don't believe we do.

MR.  RUBADEAU: Ckay. Well, that should be nobst of it. I
better go play. But you're welconme to cone down and
see a real bar, what it's doing. It's on Fourth
Avenue, there, and --

THE CHAI RPERSON: Thank you.

MR. RUBADEAU. ~-- it's -- these are people that, you know,
it's -- they're the ones that snoke, they're the ones
that drink, they're the ones that ganble. I f you went
to the Casino -- | know people that own the -- or work
in the Casino. The Casino is normally at capacity.
There's a waiting for people to get in. They can't
make any nore noney 'cause they only have so nmany
machi nes. When the smoking cane in, only half the
machi nes were in. Peopl e that snoke also drink, also
ganble, also smle a |lot.

Ckay. That's it.

THE CHAI RPERSON:  And | have your question.

MR. RUBADEAU. Ckay. Thank you.

THE CHAI RPERSON: Ms. Dena Fairell? Good evening.

PRESENTATI ON BY M5. DENA FAI RELL, PEACE LI ARD/ HEALTH:

M5. FAI RELL: Good eveni ng. My nane is Dena Fairell, and
I'"'m the Regional Tobacco Reduction Coordinator for
Peace/ Li ard Heal t h.

I work with various gr oups from tobacco
retailers, hospitality industry, schools, and service
providers, on tobacco-related issues. The Peace
regi on extends from Tunbl er Ridge through to Chetwnd,
Dawson Creek, Fort St. John, and Fort Nel son. Peace/
Liard Health and its Board are in full support of the
WCB environnental tobacco snoke regulations. The
Medical Health Oficer, D. Kay Wtton (phonetic)
asked ne to speak on her behalf and reinforce that all
four health authorities in the region share these
concerns.
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The rate of hospitalizations in our region due to

respiratory illnesses are the highest in the province.
We have the highest nunber of snokers per capita in
B. C This regulation is particularly inportant for

those people in the hospitality industry because food
and service workers are 50 per cent nore likely to
develop Ilung cancer than nenbers of the general
popul ati on. This can be attributed to working in a
snoke-filled environment. Studies have shown that ETS
in restaurants were found to be 1.6 to 2 times higher
than other office work places. In bars, ETS levels
were 3.9 to 6.1 tinmes higher.

Educating the public about the harnful effects of
second- hand snoke has been a gradual process. As wth
other transitions designed to prevent future health

probl ens, |ower health-care costs, and increase the
quality of life, there is the initial response of
di sbelief, anger, and fear, when people's previous
practices are challenged. W saw this with issues
such as helnets, seat belts, and drinking during
pr egnancy.

Il wll not be spending a lot of tine on the

health effects of snoking or second-hand snoke.
Breathing in any kind of snoke on a continual basis is
har nf ul . W already know that there are 4,000
chemcals in tobacco snoke and 40 of these are known
to cause cancer.

Instead 1'd like to present you with a snapshot
of people and sone of the businesses in the Peace who
are not able to be here tonight that have expressed
support for this regulation. The tine and distance to
travel to Prince CGeorge was certainly a barrier to
many of these people.

Before the regulation applied to the hospitality
industry, this region only had a dozen snoke-free
restaurants. Despite economc concerns raised by
busi ness owners, the nunmber of snoke-free restaurants
has tripled to date. The staff from sone of these
pl aces that once opposed the regulation now enjoy
working in a snoke-free atnosphere. They feel better
at the end of the day and they certainly don't mss
cl eani ng out ashtrays.

Owmers from a few of the restaurants that went
back to offering snoking sections did so out of fear
of losing their snoking clientele by having to tell
them it was their choice to be snoke-free. The
preference expressed by many owners and staff was to
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remai n snoke-free. A waitress from a restaurant that
decided to go back to snoking, told me on the first
day, "I hate it. 1've had a headache all day."
Anot her waitress who worked in bar left her job to
work in a snoke-free |licensed establishnent.

Most peopl e, including snokers, want to work in a
snoke-free setting. According to the 1999 Angus Reid
study, 75 per cent of British Colunbians support
snoke-free indoor places.

Bingo halls are typically places that are filled
with snmoke. Not so in Fort Nelson. Bingo players had
a vote whether or not to have their bingo halls snoke-
free. The majority of people wanted it to be snoke-
free. The bingo hall in Fort St. John is building a
separate snoking area so that custoners can choose and
wor kers are not exposed to second- hand snoke.

Anot her group in the community that is concerned
about second-hand snoke and supports snoke-free spaces
is the Addiction Awareness Committee in Dawson Creek
This commttee has been |ooking at ways to publicly
recogni ze those businesses that have instituted non-
snoki ng policies. They are in the process of
devel opi ng pl agues to honour snoke-free
establ i shments.

Feedback from young people has been positive when
di scussing snoke-free workpl aces. If all public
i ndoor workplaces are required to be snoke-free, this
could help with a teen's decision not to start
snoking, and assist those who want to quit. Ber t
Bowes (phonetic), a junior secondary school in Fort
St. John is very concerned about kids starting to
snoke. A core group of students nade up of snpkers
and non-snokers are working towards a snoke-free
school .

| have with nme a witten subm ssion from Andrew
Terovsky (phonetic), a 15-year-old student, and 1'd
like to read part of it out to you. He wites:

First of all, I coomend the WCB on this
regul ati on. | believe that all enployees of the
hospitality industry and the non-snoking public
have a right to clean air in all public
bui | di ngs. Divided sections for snoking in
restaurants is |like designated one end of a pool
to pee in. Cearly, this regulation goes beyond
protecting the health of enployees. It is going
to help reduce the percentage of snokers over the
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next few years.

Since beginning ny position at the Health Unit
two years ago, | am now hearing nore adult snokers
tell nme they want to quit snoking, or are now snoking
outside at home out of consideration for their
famly's health.

On a personal note, | feel very fortunate to work
in a snoke-free setting. My sister works in a place
where she's exposed to second-hand snoke. She has
asthma and is often hospitalized fromit. Her asthnma
is aggravated by tobacco snoke. This could easily be
prevented if her snoke -- if her workplace had a
snoke-free policy.

Over the years, we've been noving towards snoke-
free spaces. W' ve seen this in governnent and city-
owned  buil di ngs, heal th-care settings, airports,
transportation systens, and even novie theatres. The
ETS requlation proposed by WCB, supported by health
authorities, and the union of B.C. Minicipalities, is
sinply the next step in a province that is consciously
novi ng t owar ds heal t hi er and nor e producti ve
l'ifestyles.

Thank you.

THE CHAI RPERSON: Thank you.

Ms. Renette Benning? Good eveni ng.

PRESENTATI ON BY MS. RENETTE BENNI NG SI LVERADO | NN, DAWSON

CREEK:

VB.

BENNI NG Good eveni ng. H, ny nanme is Renette
Benning. | am the owner of the Silverado Inn |ocated
in Dawson Creek, and | want it on record that | am
opposed to this proposed non-snoking regul ati on.

| do not wsh to spend a great deal of tinme with
| arge nunbers, graphs, or overload this Panel wth
facts and figures which are only relevant to ne. I
nerely want to state ny position clearly in hopes this
Panel will have sonme indication of the destruction
they will weak on areas |ike Dawson Creek if they
i npl enent the non-snoki ng ban.

Dawson Creek is located very close to Alberta
which, in itself, <creates additional problens for
busi nesses. The abrupt decline in sales during
January 2000 was directly attributed to the non-
snoki ng ban and | found many of ny custoners going to
Grande Prairie. This led to undesirable results of
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having to lay people off. This creates a ripple
effect which is felt throughout the community as a
whol e.

During the followng nonths in which the ban was

in effect, | wunfortunately did not see, as predicted
by WCB, the throngs of non-snoking people supporting
ny |iquor establishnent. Fortunately, the ban was

lifted and | was not forced to nmake a deci si on whet her
to close ny premses or continue to | ose noney. Since
the ban has been lifted, sales have returned to nornal
and business is doing very well.

As a whole, the entertai nnment business is already
hi ghly gover ned, controll ed, and taxed by nmany

agencies that do not have anything invested. e
accept this as a cost of doing business. This new
regul ation, however, wll only force closures in
cities |ike Dawson Creek which are economcally
depr essed. As a business owner and a Ilifetine
resident of Dawson Creek, | would like to remain here
and continue nmy business, but I amunsure if | will be
able to do this if the ban is re-inposed.

As an enployer, | am concerned with the welfare
of my enpl oyees. | am concerned they may not have a
pay cheque in the future. | am also concerned for
their safety while working, including the apparent
hazards of cigarette snoke. | feel very strongly that

t he danger placed on the serving staff is far greater
when they are being forced, by an unseen agency, to
tell people they are not allowed to snoke while they
are drinking, than that which they encounter in the
brief time they are around a custoner who is snoking.

The concern about second-hand snoke affecting
enpl oyees does seem a bit unwarranted in the I|iquor
i ndustry, as greater nunber of enployees are snokers,
rat her, than non-snokers. In ny establishnment, the
ventilation is extrenely good and we are not a snoke-
filled roomat the end of the night.

The WB office has placed every individual
enployee in this industry at risk by forcing themto
be the snoking police. The serving staff are the ones
who have the responsibility of enforcing this |law not
the people who are paid to make it against the w shes
of many of the population. W are asking the people -
- rather, you are asking the people |I enploy to police
your i deas. And if they do not do it up to your
specification or soneone decides they have a grudge
against a particular place or enployee, considerable
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fines can be levied against the owner of the business.

I am confused why WCB people would inplenent a
snitch [ine which pits nei ghbour against nei ghbour and
makes crimnals out of hard-working people. Thi s
snitch line, as you called it, was extrenely biased in
that the accuser wasn't nanmed, and WCB took a voice on
the phone |line wthout any question or doubt and sent
warning letters to business owners. As |I'm sure you
realize now, this was a nethod of getting even wth
the conpetition whether they were actually abiding to
the best of their abilities or not, nore than to aid
WCB.

If WCB does decide to inplenent this outrageous
ideal again in the future, | would like to know how
they intend to police it; if they are willing to pay
the establishnment to enforce the law that they don't

agree with; if in fact WCB will again hire a battery
of enployees to actually enforce their |law as they did
while they conceived the snitch Iines. If they do
intend to hire nore staff, will the cost of this be

passed on to the enployers in a rate increase? WII
WCB also attenpt to qualify their anonynous callers or
will these callers be taken at their word again? WII

owners get letters in the mil which they have
absolutely no way of defending thenselves against?
W1l business people be forced to pay unreasonable

fines at the say-so of an unnanmed individual? WII
owners who have their prem ses | eased be penalized for
the actions of others? \Wat happens to the custoner
who refuses to adhere to the demands from WCB? W |
they be accountable for their actions or is it, again,
the responsibility of the |liquor establishnment?

It would appear that the idea of a non-snoking

province, in theory, 1is ideal. But the penalties
|l evied out and the economc devastation this could
cause haven't been thought through enough. | think
that people should be held accountable for the things
that they decide to do. | don't feel | should be

chastised for things that others do.

It woul d appear sonewhat hypocritical that at age
19 you can buy cigarettes, sign |legal docunents, get
married, purchase houses, go to a casino, a bar, an x-
rated novie house, vote for a politician, purchase
liquor from a governnent |iquor store, but you cannot
enjoy a governnment-taxed cigarette in a governnent-
approved licensed facility.

In closing, I ask this Panel to consider
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exenpting liquor establishnments from the snoking ban
and | eave the snoking issue to the discretion of the

owners or operators. I't gravely concerns me when
government intervention in free enterprise is greater
t han owner i nput. W are not forcing anyone to work

in this industry; they choose freely to work in the
at nosphere. W aren't able to discrimnate; why are
you?

If you do decide to reinstate the snoking ban,
you force us to chase our custonmers out the door, |ay
off staff, and eventually close our businesses.

| would now like to thank you for your tinme and
introduce to you ny head of security at the hotel, M.
Peter Jensen, who has a few words to say.

THE CHAI RPERSON: Thank you.

PRESENTATI ON BY MR. PETER JENSEN

VR.

JENSEN: Eveni ng. My nane is Peter Jensen. As an
enpl oyee for many years in the hospitality industry, |

feel | have sone valid points to address concerning
this regul ation.

(%% j ob, as security, IS to be quite
strai ghtforward -- or it used to be quite
strai ghtforward. I|"'m to ensure the safe enjoynent of

any person of legal age who chooses to patronize the
cl ub. This is defined by the Liquor Control Act as

wel | as ny enployer. W are to prohibit the use of
illegal substances -- okay, |I'm sorry, |I'm |osing
track here -- illegal substances. Now, at vyour
request, we are to prohibit the wuse of |egal
subst ances. This will really increase the anount of

probl ens faced daily for all staff.

Bartenders, waitresses, and security people are
all being placed in jeopardy trying to enforce this
| udi crous regul ation. W find ourselves unable to
request police assistance with this problem as it is
not illegal and the police have nore inportant issues
to deal with. They have stated, in our area at |east,
that they will not deem this problem as high on their
priority list.

| f this regulation 1is forced into being,
additional staff wll be required to ensure people
aren't snoking. The extra wages you will be forcing
the enployer to pay, along with all the required
governnment remttances, wll <certainly increase the
burden of all enmployers wthin B.C Having an
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increase in expenses is fine when it's of benefit to
the business financially. This regulation being
i nposed by the WCB and paid for by ny enployer, 1is
unjust and could ultimtely jeopardize ny job. O is
it the intention of the WCB to sonehow reinburse the

enpl oyers for these additional expenses, or wll WCB
provi de additional staff required?
In closing, 1'd like to ask if WB is truly

concerned with the health and safety of enployees, why
are they encouraging sonething which places us
directly in the I|ine of fire? Imposing this
regulation increases the hazards of this type of
enpl oynent, not only physically, but nentally and
enotionally for all enployees. The increase in stress
-- | can't read ny own witing, sorry. The i ncrease
in stress levels wll wultinmtely lead to nmnany nore
clainms run through the WCB than ailnments attributed to
second- hand snoke.

What | have stated here, for the record, isn't
specul ation; it's based on fact as | worked through
t he previous inposed no-snoking ban.

That's pretty much it. Thank you for your tine.

CHAI RPERSON:  Thank you.

M. Steve Smth? |s there anybody el se who wishes to
speak at this tinme? [|If not, then we'll adjourn till
7: 30.

PROCEEDI NGS RECESSED
PROCEEDI NGS RESUMED

CHAI RPERSON:  Good evening. We'll reconvene now. This
is a public hearing on proposed anmendnents to Part 1V,
Sections 4.82(3) and 4.83 of the Occupational Health
and Safety Regul ation. It is being held pursuant to
Sections 225 and 226 of the Wrkers' Conpensation Act
of British Col unbi a. The proposed anendnents are as
foll ows, 4.82(3):

An enpl oyer nmust ensure that a worker does not
work in an indoor area where snoking is permtted
under Section 4.81 except in an energency, in a
ci rcunst ance wher e entry IS required to
investigate for illegal activity, or wuntil the
t obacco snoke has been effectively renoved.

It is also proposed that Section 4.83 be deleted.
These are the only two sections of the regul ation that
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are under review at this tine.

I'"d like to nake sonme introductions. My nane is
Loui se Logan. | am the Chair of this public hearing.
To ny right is M. Edward Bates, he is |egal counsel
to ny far right, M. Thomas Kensley, Vice-Chair; to ny
left, Wlfgang Zi mrerman, nenber of our Panel of
Adm ni strators.

Just a few coments about the process we'll
follow for the renainder of the evening. W are here
to listen to your views. If presenters have
questions, please address themto ne as the Chair. I
and other nenbers of this Panel may also be seeking
guestions -- sorry -- be asking questions fromtine to
time in order to seek clarification or further
under st andi ng of a particular presentation.

Pl ease speak at all tinmes into the mcrophone as
this hearing is being recorded and transcribed. To
ensure that everyone has the opportunity to speak and
be heard, presenters are asked to keep their
presentations to the allotted tine. |l wll remnd
presenters when they have five m nutes renaining.

| remnd everyone at this tine that we are also
accepting witten subm ssions. | nformati on about how
to nmake a witten subm ssion is available at the sign-
in desk outside the auditorium W are offering the
use of an overhead projector for those of you who w sh
to use visual materials. Pl ease advise the sign-in
desk in advance if you wish the projector to be set

up.

This is the first step in the review of the
proposed anendnents to the environnental tobacco snoke
provisions of the COccupational Health and Safety

regul ati on. Once this process is conplete, al
witten and oral submssions will be exam ned. The
final decision will be nmade by the Board' s governing

body, the Panel of Adm nistrators.
Thank you for your interest and involvenent in
this hearing. W look forward to your presentations.
s M. Steve Smth here? M. Smth? M. Lee
Sexsm t h?

MR. SEXSM TH. Can | use the screen, please?

THE CHAlI RPERSON: M. Sexsmth, you'll have to speak into

the m crophone. Good eveni ng.
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PRESENTATION BY MR LEE SEXSM TH, BONNET HI LL PUB, PRI NCE
GEORGE:

MR SEXM TH: Good eveni ng. My nane is Lee Sexsmth. How
do you do?
Qur pub already tried the WCB ban on snoking and

found our business was no |onger viable. W sinply
| ost too nmany custoners. During the ban, WB would
allow us to serve only a small selected people, and
ban regular custoners who like to snoke, |ike that.

On January 1, 2000, the options were to go out of
business voluntarily by harassing nost of our
custoners or continue to allow smoking and wait for
WCB to penalize us out of business. W could not
continue w thout custoners, so we ignored the WB ban
on certain custoners until Mrch 1st. From March 1st
to March 22nd, we enforced the ban and |ost 25 per
cent in revenue, for which | expect to be reinbursed
by WCB.

Qur pub, the Bonnet H Il Pub, is a new 65-seat
pub with a nodern air system that noves 8,500 cubic
feet of air a mnute. Concentrations of second-hand
snoke are therefore rendered insignificant. As a
result, our enployees do not wrk in a snoky
environnent. Therefore, banning snoking in our pub is
unr easonabl e.

Logically, the possibility that | would ban
snoking in our pub is in direct proportion to the risk
posed by second-hand snoke, which is nil to none.

My personal observations and commbn sense IS
backed up by the 56 different reports, essays, and
anal ysis of second-hand snoke issues referenced in the
proposed code of practice for controlling the exposure
of workers in the hospitality workplaces in British
Col unmbi a to environnental tobacco.

Since we noved -- since we nove four tinmes the
anount of air recommended in the report, it's obvious
our pub can safely all ow snoki ng.

I"'m surprised WCB is revisiting the issue of
maki ng pubs responsible for the conpletely |Iegal
actions of the general public after the Suprene Court
of B.C. ruling on March 22nd of this year. The ruling
laid out a systematic failure in WCB that was supposed
to protect enployers from any abuse of WCB authority.
Thi s abandonnent of principles by WB should have at
| east resulted in a change of the Board of Governors,
and the firing of certain sneaky officials at WCB.
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The lack of action by the governing NDP or WB to
clean up their operations after being caught red-
handed as a sneak and an abuser, is a signal to ne
that both the NDP and the WCB have no respect for the
peopl e they serve or even the WCB organi zation itself.
The Court decision was a warning bell to the WB
organi zation and it's been unfairly used as a weapon
to nol est the general public and small business.

The adoption of any policy by WCB in reacting to
a need to protect our workers would nornmally be
substantiated or justified by a respectable rate of
clainms. However, your letter of February 23rd states:
WCB receives only five to ten clains per year related
to second-hand snoke. This tiny nunbers of clains
includes the entire work force of the Province of
British Colunbia and includes all trades, not just pub
enpl oyees. Since our workers have virtually no
clains, why is WCB targeting our pub?

Amazingly enough, the majority of second-hand
snoke clains were from people claimng an aggravation
of pre-existing nedical conditions. Wiy are these
nmedi cal clainms for people who would not be able to do
many of the jobs in the world today, such as farm ng,
wel di ng, being considered? The solution to protect
these five to ten people per year is to ban those
peopl e from going into pubs.

BCTV reported on Tuesday that one person dies
every mnute in North Anmerica from skin nelanoma
During mny presentation, 15 people wll die from
exposure to our sun's rays. Wiy is WCB not preventing
the sun from rising instead of forcing nme out of
busi ness because ny cust oners m ght aggravat e
soneone' s nedi cal condition?

The truth is our noney is being squandered on
these snoke clains in an effort to inflate second-hand
snoke statistics, to serve an influential group at WCB
with their own agenda. Therefore the propaganda put
out by WCB on the hazards of second-hand snoke is a
lie. The truth is WB is not responding to an
epidemc of clainms, but continues to pay second-hand
snoke clains wth our noney for a self-serving agenda.

The WCB agenda is to purge society by punishing
snokers for snoking. It's obvious that WCB is clearly
willing to fix and conceal a truth to serve
t henmsel ves. This was enphasized at a WCB neeting on
January the 11th this year at the Coast Inn of the
Nor t h. Three WCB officials, Wrren Beatty, Bruce
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Cl ark, and CGeorge Church, advised the crowd that WCB
can do anything whenever they want, to whoever they
want, whenever they want, and if people resist, WB
will crush them wth fines and state powers of
confiscation and detention. These threats were nmade as
a result of the crowd' s laughter at sonme of the
nonsense the WCB officials were trying to peddle as
truth.

Oficials of the WCB through publications,
gquotes, and informational neetings, assured ne that
banni ng snoking in our workplace would have no effect
on our business. Scott Moy is quoted in the
Novenber 24th, 1999 Citizen, that the data indicates
that business is up, not down, after nine nonths of no
snoking regulations in Victoria. This has been proven
to be a huge lie. The statenent on behalf of the WCB
deliberately ignored mtigating circunstances in
Victoria to distort the truth about business in
Victori a.

| suffered a loss of revenue as did many of ny
conpetitors during the snoking ban. Therefore, WCB
information on the predicted effect on ny business is
a lie. The fact is it is inpossible for WCB not to
have known, and inpossible not to have cared that ny
busi ness woul d be har ned.

The Menorandum of Understanding between WCB and
the Union of B.C. Mnicipalities signed by Ralph
McG nn, President of WCB, on July 29th, 1998, stated
there would be a level playing field for enployers.
Thi s was nonsense, because enployers could not conpete
with enployers that laid off all their enployees or
made them into partners. WCB pulled a sneaky con job
on the municipalities as there is no level playing
field, only the end the road -- end of the road for
many busi nesses and enpl oyees. More than 20 nenbers
of t he UBCM parties to t he Menor andum  of
Under st andi ng, have since voiced their objections to
the WCB's traitorous actions. The nenbers of the UBCM
were not told the truth of what WB intended to do,
and still intends to do. The UBCM was sinply deceived
and used to legitimze an attack on private business
by WCB. Therefore, the Menorandum of Understanding is
no longer a valid attachment for WCB to legitimze
further attacks on small business.

On April 19th, 1998, WB president, M. MG nn,
said in the Free Press: The enployers wll have to
devel op neans of protection from second-hand snoke
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that are acceptable to the Board. This statenent
offered a deliberate false hope that WCB consider the
ventilation a solution was possible. On Decenber
31st, 1999, at the last mnute, it was apparent

everyone had been deceived and WCB had absolutely no
intention of accepting a reasonable solution from
private business.

The 80-day ban on snoking earlier this year was

very stressful on enployers and enployees. Many
enpl oyees lost pay or jobs and sone are still not
fully recovered. Many businesses suffered -- nmany
busi nesses suffered extrenme revenue |osses when
custoners could not relax with a snoke and left or
stayed away. The stress during this tinme period on

busi ness owners was severe. The stress caused by WCB
threats was a contributing factor when one of our
| ocal pub owners chose to commt suicide.

| found it really very ironic that on the day

when a handf ul of under age juvenil es and
hypochondri acs were holding a little second-hand snoke
protest on the steps of City Hall, the city's myor

was away attending the funeral service for this victim
of WCB harassnent. There is no question that there
woul d be one nore person alive today if WB had not
banned custoners from her pub.

A powerful organization |like WB can shrug off
the occasional death as a neans to an end. But the
death was a shock to the city and really put a new
light on the alarm ng nature of WCB anusenents.

As you are aware, the WB gives the B.C
governnment exenptions from parts of the GCccupational
Health and Safety regulations, the Hazardous Products
Act and the Controlling Products Regulations --
Control |l ed Product s Regul ati ons, par don me --
i ncl udi ng t he wor kpl ace hazar dous material s
information system and the materials safety datasheet
requirenents, in order to allow the provincial tobacco
trade to continue. Ther ef or e, WB is a wlful
acconplice, responsible for hundreds of deaths every
year, so it's wunderstandable why driving a little
busi ness wonan in Prince George to conmt suicide is
sinply no great concern to you.

WCB has gone too far when builders of comrerci al
enterprises are so unfairly boxed in, they sinply |ose

their desire tolive. This is -- this can't continue.
There is evidence that enforcing the ban was not
popular with some WCB enpl oyees as well. One Prince

M. McEACHERN & ASSOCIATES LTD.




O©CoO~NOOUITRAWNE

109

Pr esent ati ons

George enployee agreed to do late-night conpliance
checks on the pubs in Fort St. Janmes wth the
condition an overnight hotel room was included on the
sanme day as their child s overnight tournanent trip to
the same towmn. This need for enployee inducenents and
payoffs sinply to harass pub owners is disgusting.

On the other hands, there is evidence that sone
WCB enpl oyees enjoyed thensel ves too nuch. A case in
point is the WB enployee's display of mlitia-style
hats with the word "Enforcer”™ on the rim and also the
excessive harassnent of a local cold beer and w ne
store, sinply to intimdate a fermale nanager. These
psychopat hi ¢ behavi ours are unacceptable and probably
shoul d not be repeated for everyone's safety.

On page 3 of a WCB letter sent to ne on February
23rd, 2000, by your Regional Prevention Division, it
sai d:

As ETS is a chemcal contamnant that is
typically not essential to the work process, it
is practical to elimnate it in virtually every
wor kpl ace.

The letter was properly addressed to nyself and
nmy pub business and it was not a form letter.
Al though the letter-witer did not define work

process, | have to assune the witer knew our work
process is to serve people, and that some people snoke
while being served in ny pub. Furthernore, 1 assune

the witer knew that work process requires a custoner
to process. By elimnating the custonmer and, with it,
the work process, there will be no workplace. The
statenent that snoke is typically not essential to the
wor kpl ace was either wote [sic] by an idiot or the
real intent of WB is to elimnate the workplace.
Therefore, from the letter it's obvious that WB has
decided to elimnate the workplace, and elimnate our
wor k process, and our enpl oyees.

Custonmers conme to ny pub to relax, visit, watch
sonre TV, play lotto ganes, play pool, play video
ganes, have a glass of beer, have sonething to snack
on, use the bathroom and 70 per cent of these
custoners do these things while having a cigarette.
The occasional visit to our pub is not enforced by any
regul ation, therefore as long as custonmers enjoy a
hassl e-free wvisit, our pub wll continue to have
cust oners.
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| am positive the witer of +the letter on
February 23rd knew what woul d happen to ny business if
| started asking ny custoners to stand upside-down in
the corner of the room as a requirenent to visit ny
pub. The upstanding custoners | had built ny business
to serve would | eave and not cone back. It is evident
fromthis letter that WCB does not w sh to understand
what is essential to ny business, but wishes only to
wreck ny busi ness because we serve snokers.

There are obviously deep problems with WB
However, diverting the public's attention by wecking
pubs will not reduce the shane of the words from the
Suprene Court, the enbarrassment of repeatedly I|ying
to business people, the stink of the con job pulled on
UBCM and the responsibility of WB to seek new
managers. This proposed regulation pronpted by |ies,
threats, deaths, and secrets, sinply designed to put
me out of business, does not deserve to be adopted.

| don't have any gl ossy panphlets to hand out. |
don't have the noney of sone of the social groups
here, but | have copies of ny submssion and I'd |ike
to thank the conpany that provided ne wth that
overhead for free, but they don't want to be naned.

THE CHAI RPERSON:  Thank you.

Ms. Mchelle Ryder? Mchelle Ryder? M. Gna Smth?

PRESENTATI ON BY M5s. G NA SM TH:

M5. SMTH: My nane is Gna Smth and | would |like to speak

today about air quality and how the lack of air
quality has affected ny famly and nysel f.
My husband suffers from chronic obstructive |ung

di sease, and we are very limted in accessing any
facilities in Prince George. Before we go to any
function we nust check that there will be no snoking.
That has limted us to not attending weddings,

bar becues, and only certain restaurants.

After the ruling the WCB made in January, it was
| i ke opening a whole new world to us. Finally, we
could just plan an evening out w thout ensuring where
we were going would cause him to have an attack of
severe breathl essness, so severe that he would be --
he woul d need nedi cati on.

There is a silent mpgjority out there that feel it

is futile to cone and speak out. In fact, ny husband
has felt so discouraged that he felt it not worth
attending this evening. After the WCB decision was
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reversed, many restaurants chose to continue to be
non- snoki ng, and we are so grateful to those
establishnments and, to this date, still support them
and encourage them to continue with the snoke-free
environment. They have stated to us that business has
been as brisk as ever. The people that work there --
you know, we've asked them personally, "Are you happy

wth -- you know, wi th the non-snoking?" "Overjoyed,
absolutely overjoyed.™ Not a single person that
wor ked there said otherw se.

As well, | work in hone support in Prince George.
At tines | have worked with clients who snoke, and at
present | work in a snoke-free environnent. | realize
now the toll on ny health when | worked with a client
who snoked. | had a continuous sore throat, and this,

to ne, is further proof of the effects of second-hand
snoke.

My request to the WCB is to continue with the
ruling and to establish nore areas where snoking wll
not be all owed. | think this has proceeded -- this
woul d have proceeded nore easily had the decision been
made to begin in July where people would get used to
snoki ng outdoors rather than in January. | want to
encourage the WB to nmke the decision in favour of
having a non-snoking environnent in public places and
hope they have the courage to carry out that decision.

Thank you very much.

THE CHAI RPERSON: M. M ke Loreth? Good eveni ng.

PRESENTATI ON BY MR. M KE LORETH, BX PUB, PRI NCE GEORCE:

MR. LORETH. Good evening. How are you guys? I|I'mgoing to

make this really short. | worked in -- at the BX Pub
for four years, now as a bartender. As soon as the
snoki ng ban cane into effect, |'ve never seen business
t hat bad. | lost hours, | lost tips. The people |
work with | consider famly, and we ended up |aying
people off which, to ne, is -- | don"t know --

poi nt | ess. W're all of age in that environnent, and
we should be allowed to nake our own deci sions.

I can understand not allowing snoking in
restaurants where there are people of -- under --
under 19, but in an environment where we all are
consenting adults, we should be allowed to nake our
own decisions, right? | think if you guys do go
through with this ban, you're going to see -- in an

econony in B.C. where we can't afford to | ose any nore
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jobs -- you're going to see businesses shutting down,
hours getting cut, indirectly and directly affecting
everyone.

| don't know -- you guys got it -- | nmean we

ought to cone to sone type of mddle ground on this.
Li ke you have to allow us the ventilation system or
sonething |ike that.
That's pretty much all | got to say.
THE CHAI RPERSON:  Thank you.
MR. LORETH: Thanks.

THE CHAl RPERSON: M. Jerry Mckey (phonetic)? I
understand you're speaking for Debbie Parker; is that
right?

MR. M CKEY: No.

PRESENTATION BY MR JERRY M CKEY, CROFT HOTEL, PRI NCE
GEORGE:

MR M CKEY: Good eveni ng. I'm speaking for a
representative for the staff at the Croft Hotel. \%%
name is Jerry M ckey.

Ever since the snoking ban in January to March
many |layoffs and cut in hours have occurred for the
staff. The income from the tips have dropped because
of fewer patrons. The results for the enployees were
unable to neet their financial obligations. Many are
still struggling to catch up or mssed or are late on
their paynents.

That brings nme to a few questions that | have for

t he Panel. | know you don't have to answer them at
this tinme; | will turn this in at the end.
First of all, we all -- well, we know is tobacco

a legal product in B.C.? Mist residents of B.C. be 19
years of age to purchase tobacco or products --
tobacco products. Is the WB regulated by the
provi nci al governnent? Does the WCB have a policy for
not hiring snokers?

This regulation is not about the right to snoke
but about the right of owners, enployees, and patrons
to enter or work in any establishnent they choose.
Statenents in the nedia by anti-snoking groups for
non- snoki ng pubs, are very busy. They seem to be
backi ng you up 100 per cent. This is an option that
busi ness conmmunities show very little interest in at
this point because it's their livelihood.

VWhat | amtrying to say is could it be an average
-- or could it be that the average pub owner knows
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| ess about his or her business and anti-snoking | obby
-- than the anti-snoking | obby?

The location of a pub is a huge factor in the
effect of the snoking ban on businesses. Downt own
Vancouver could be a paying proposition. In areas
such as Vanderhoof, Fraser Lake, Endako, Fort St.
Janmes, just to nention a few, a pub depends on |oca
people for its businesses. |'"'m sure if you nmade this
non-snoking across the province, the Endako pub
woul dn't be in business nuch | onger.

Larger centres such as Prince George also have
many pubs that cannot depend only on tourists or
business travellers for their clientele. Because of
the large percentage of the population that snokes,
these small operations are dooned.

Those who support this regulation should take a
hard look at exactly who it'll be hurting.
Regul ations for social issues, or regulations that try
to enforce politically correct thinking are wusually
ained at the working man or woman. VWil e being
regul ated as to when and where we are allowed to work
or snoke, our noney is being used to support
activists, Wl f are, grants, the VB, and t he
provi nci al governnent.

Has there been a huge outcry from the working
peopl e of the province for limtation on snoking pubs?
| think not.

Another incident of regulation that is not
wanted, yet noney will be taken from the pockets of
the working people of B.C. to pass this regulation --
and it's not a law, it's a regulation -- then nore
wll be taken to pay for the cost of the enforcenent.

No one will dispute that smoking is not healthy
and not a good habit. But tobacco is still a |egal
subst ance. Vhy ? There are many incidents of

dangerous situations caused by bad choices of the
public. Exanple: Mny are called extrene sports, such
as heli-skiing, rock clinbing, ice clinbing, untrained
and careless hikers and snowboarders. Many of these
activities are carried out in clearly dangerous, even
life-threatening conditions while violating clearly
posted warning signs. They're said to be only harm ng
t hensel ves. That is not true. The lives of every
search and rescue nenber in the province is at risk at
each tine they nust nmake a rescue. These people woul d
never be denied their right to participate in their
activities.
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Directly or indirectly the workers of this
province that pay for the WCB, nost of the workers in
B.C. are unsure of the position of the WB as a
separate entity from the governnent. The WCB is paid
each nonth by enployees to protect workers and to
provide a safe workplace. Has the WCB, wth its
al nost limted [sic] power over the business
comuni ty, becone a usel ess bureaucracy?

We, as workers and enployees, are forced to pay
an institution that is increasingly frustrating for
those who really need help, the injured worker, and
yet insist on spending a fortune on passing and then
enforcing a regulation that nost workers do not want.
The noney spent on travel, living expenses, |awers,
et cetera, for these inquiries would nore than pay for
adequate ventilation in those establishnments that
don't already have a good system and nmany do have a
good system

Wrkers that are already facing financial
har dshi p have been forced to take tine fromtheir jobs
or their famlies in time to prepare for these
heari ngs. | am sure the Panel 1is being inbursed
[sic], and that their expenses have been covered.
This is not true for participants at this hearing.
The workers of this province, once again, are being
shafted as we are paying for both sides of this
argunent . The enployee of the WCB will be able to
take a restful holiday when this is all over. So wll
nost of the hospitality enployees of the north. e
wll be forced to take a holiday w thout a job. Qur
doubt our paths wll cross at the ElI office; is not
| ocated too close to resort areas.

Wuld it be a popular decision for servers to
refuse patrons who are non-snokers at our pubs or
restaurants? O course not. It would be a violation
of their right to make a personal decision. Wy,
then, does it nmake sense to this Panel to refuse a
patron who has nmade a choice to use a |egal substance?

This is an establishnent open only to adults who
apparently, by law, are capable of naking personal

deci sions concerning their use of tobacco -- their use
of tobacco, a |egal product.
Wy is the B.C. -- why is B.C. the only province

in Canada that has a WCB, supposedly independent
governnment, dictating rules and regulations on the use
of a legal substance? Snmoking is still the choice for
many. Some provinces in Canada are now building
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snoking roonms and in hospitals and elderly care
facilities so that their clients will not be nmade to
stand outside in inclement weather like a small herd
of elderly crimnals.

Statistics prove that the nunber of snokers
increased when the level of education and earnings
decreased. Could this be why snoking is a big issue -
- could this be why snoking is a big issue? Snoking
is now unpopular wth the higher classes. The cost of
snoking to society is cited as a reason for this
regul ati on. After a few cigarettes, it's not common
for a person to beat their spouse, conmt rape,
nmur der, robbery or maimor be killed in an autonobile.

The social costs of alcohol in our society far exceed

the cost of snoking, but alcohol is still the drug of
choice for those in la-la-Iland. Could this be why
there has been no call for a ban on al cohol? Perhaps
you're just waiting till they take away all our guns

fromthe north before you take away our beer too.

The WCB has no power to elimnate the right of
t hose people of B.C This is not about the right to
snoke, but the right to nake a decision as an adult
about sonething that is a very personal choice to
sonme. The people of this province are beginning to

fear the regulation of Ilifestyle and choices. The
very fact that we are attending this hearing proves
that the fear is not unfounded. The last tine |
| ooked, we were still a free country.

Thank you.

THE CHAI RPERSON:  Thank you.
M. George MDonnell ?

PRESENTATION BY MR GEORGE MDONNELL, BX PUB, PRI NCE
GEORGE

MR. McDONNELL: Good evening.

THE CHAI RPERSON:  Good eveni ng.

VMR, McDONNELL: My nane is Ceorge MDonnell. | own and
operate the BX Pub in Prince George and the Bl ackfish
Pub in G bsons, B.C

| believe that snoke is a health issue, and |I'm

concerned for the health and well-being of ny staff.
| enploy 60 people, sone of whom have worked for ne

for nmore than a decade. All  of the enployees
recogni ze the risk associated with working in a pub.
There are risks that go with every job. It is our

duty, and yours, to mnimze these risks. However, we
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can't shut down a whole industry to achieve this. An
all-out snoking ban in pubs does not work. This is
not specul ation. The first 83 days of this year made
that painfully obvious.

W as pub-owners, and you as regulators, need to
find a way to mnimze the snmoke so that we can
protect our staff and our custonmers. W nust create a
confortable and safe environnment that allows us to
serve all our custoners, both snoking and non.

| have a huge investnent in ny business. The pub

busi ness is market-driven. Qur custoners that snoke
greatly outnunber those that don't. They generally
stay longer and visit nore frequently. Busi ness
peopl e have opened non-snoking pubs and, in nost
cases, have been financially unsuccessful. | have a
right to operate ny business as | choose. | also have
a financial obligation. | have an annual payroll in
excess of $500, 000. After paying suppliers and

gover nnment agencies, any nonies that are left go into
keeping the pub a place both custoners and enpl oyees
are proud to call theirs.

If there is a total snoking ban, I wll be unable
to generate enough revenue to neet these obligations.
Wen we were forced by the WB to conply with the
regul ation, we used all our financial resources and

our savings just to neet our payroll. W were
unw lling to lay off or reduce hours for any of our
enpl oyees. After the first nonth, the loss in revenue
becane so great that for the first tinme ever | had no
choice but to lay off enpl oyees.

Wen the snoking ban was first inposed, |
expected our sales to decrease for a short period,
during which people would adjust. Being a non-snoker,

| greatly underestimated the |oss of custoners. I
installed patio heaters and, although the custoners
appreciated the gesture, it proved to be a waste of

noney.

By this point, the staff were experiencing
financial |osses of their own. They organized a rally
that fell on deaf ears. W held staff neetings to

di scuss the problens. Apart from the loss of their
tips, the biggest conplaint was the stress they felt
being placed in the mddle of this conflict. | nst ead
of serving people, their job becane one of constant
apol ogy and debate. Staff nmenbers that have always
| oved their job were at the point of not wanting to
wor K. It's very difficult for our enployees to
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control snoking when our good custoners are not
actually breaking a law thenselves by smoking in the
pub.

The enforcenment of this regulation was done wth
direction that was unfair. WCB targeted specific pubs
in each community. M/ pub was the one that was chosen
in Prince Ceorge. | was visited by the WB three
times -- three tines in seven days and fined $22,500.

Sonme ot her pubs were not even visited once.

| had the utnost respect for the WB up until
this point. The lack of consideration by the WCB for
the enployer forced a | ot of honest business people to
ignore the WCB regul ation or |ook for |egal |oopholes,
sonething none of us would ever consider doing
ot herw se. Some pub owners found |egal ways that
allowed them to operate outside the jurisdiction of
t he WCB. If the ban were to have continued, we all
woul d explore these options. In doing so, none of
t hese enployees would be protected from any workpl ace
hazar d.

If an all-out snmoking ban is forced on us again,
it wll for sure end up in court again. What if you
| ose? Who will protect the workers then? Because the
snoke level wll be as it is today. To prevent this
from happening, we need to find effective neans. This
will also elimnate the huge cost of enforcing an
i npossi bl e regul ati on.

In conclusion, as a responsible business owner,
I'm willing to install an air-handling system that
will mnimze the snoke as required. | also believe
that because pubs are age-controlled, they are the
| ast places that snoking should be banned from A

snoking ban will not stop people from snoking. It
will only stop them from comng to the pub. VWher e
wi |l they be snoking now?

Thank you.

THE CHAI RPERSON: Thank you.

M. Brian MBride?

PRESENTATI ON BY MR. BRI AN McBRI DE:

MR. McBRIDE: That was fairly quick. | didn't -- |'mjust

speaking here on ny own behalf. First of all, I'm
pl eased to see the WCB here holding public hearings.
I'"'m not a big believer in the heavy-handed use of
power by any -- any form of governnent. | do support
your anti-snoking stance.
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I'"ve worked for several years in a snoking
environment; | have not enjoyed it. | worked in
Kemess mine during two years of the construction of
that facility and slowy watched the snokers invade
all the non-snoking areas. They eventually took over

the cafeteria so there was only two tables left. The
general predom nant attitude was if you don't like it,
go outsi de. Well, Prince Ceorge only gets to mnus
40; up there it gets to m nus 50, 55.

One of the -- one of the argunents |'ve heard
sone of the pub owners use, where were the non-snokers
when the ban canme in? Ri ght here. | went up to
Steanmers tw ce, snokers both tines. Forget it. I
didn't bother going back. | went up to the Bonnet
Hll pub. As | understand, the owner there is one of
the -- one of the ringleaders of the protest against
t he WCB. | was up there the first two tines; again,
snokers. | used to go up cross-country skiing in the
ski trails up there, so I'd stop on the way back for a
pi nt . They inposed the ban not -- after putting up
their posters. It makes a non-snoker feel really
wel cone.

| have friends of mne who work in the service
i ndustry that tend bar. They're there all day.
Snmoker will conme in, sit down, have a couple of pints,
have a snoke, and | eave. In conmes the next snoker

sits down, has a bunch of snokes, pints, and |eaves.
That friend of m ne works behind that bar all day.
The service industry is not known for paying well

generally as | understand. It's usually mnimum wage
and above and the enployees depend on tips. ' ve
heard the argunent used by other people if you don't
| i ke your job, go work sonewhere else. This is not
the 1930s. | don't buy that argunent. | believe
everybody has a right to work -- has a right to work

in a snoke-free environnent and in a healthy
envi ronnent .

|"m pretty basic in ny way of rights. | feel
rights only go as far as wuntil they infringe upon
sonebody else's rights. | can -- | consider snoking a
physi cal i nfringenent and a wel | - docunent ed
i nfringenent. I'"'m not here to put down anybody who
snokes or whatever, | just want to pass on ny

experience working in a snoking environnent and those
of sone of ny friends.
Thank you very nmuch.

THE CHAI RPERSON: Thank you. Is M. Steve Smth here? M.
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Smth? |Is there anybody el se who w shes to speak this

eveni ng? Then we will adjourn until
t onmor r ow nor ni ng.

--- PROCEEDI NGS ADJOURNED TO JUNE 16, 2000
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Prince George, B.C
June 16, 2000

--- PROCEEDI NGS COMVENCED AT 9: 00 A M

THE CHAI RPERSON: Good norning and wel cone. This is a
public hearing on proposed anendnents to Part 1V,
Sections 4.82(3) and 4.83 of the Occupational Health
and Safety Regul ation. It's being held pursuant to
Sections 225 and 226 of the Wrkers' Conpensation Act
of British Col unbi a. The proposed anendnents are as
foll ows, 4.82(3):

An enpl oyer nust ensure that a worker does not
work in an indoor area where snoking is permtted
under Section 4.81, except in an energency, in a
ci rcunst ance wher e entry IS required to
investigate for illegal activity, or wuntil the
t obacco snoke has been effectively renoved.

It is also proposed that Section 4.83 be deleted.
These are the only two sections of the regul ation that
are under review at this tine.

My nanme is Louise Logan and | am the Chair of
t hese hearings. To ny right is M. Edward Bates,
| egal counsel; to ny far right, M. Thomas Kensl ey,
Vice-Chair; to ny left, M. WIlfgang Zi mmerman, nenber
of our Panel of Adm nistrators.

Just a few coments about the process we'll

follow this norning. W are here to listen to your
Vi ews. If presenters have questions, please address
themto nme as the Chair. | and other nenbers of this

Panel may also be asking questions fromtinme to tine
in or der to seek clarification or further
under st andi ng of a particular presentation.
Pl ease speak at al | tines into the

m cr ophone
as this hearing is being recorded and transcribed. To
ensure that everyone has the opportunity to speak and
be heard, presenters are asked to keep their
presentations to the allotted tine. |l wll remnd
presenters when they have five m nutes remaining.

| remnd everyone at this tine that we are also
accepting witten subm ssions. | nformati on about how
to make a witten subm ssion is available on the sign-
in desk outside this auditorium We're offering the
use of an overhead projector to those of you who w sh

to use visual materials. Pl ease advise the sign-in
desk in advance if you require the projector to be set
up.
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This is the first step in the review of the
proposed anendnents to the environment tobacco snoke
provisions of the GCccupational Health and Safety

Regul ati ons. Once this process is conplete, al
witten and oral submssions will be exam ned. The
final decision will be nmade by the Board' s governing

body, the Panel of Adm nistrators.
Thank you for your interest and involvenent in
this hearing. W |l ook forward to your presentations.

Ms. Ryder, do you want to begin?

PRESENTATI ON BY M CHELLE RYDER:

M5. RYDER. Good norning. My nane is Mchelle Ryder and |

am speaking as a worker. |"ve worked in the service
industry since | was 14 years old. | amnow 21. Most
pl aces | have worked have had a snoking environnent
and where | work now is by far the worst for snoke
Most snokers w il agree, especially on a Friday,
Saturday night, that it is the nost snoky. | hear the
comment, "Well, you knew that when you started there."
Vell, yes, | did know that, and | also knew | was
unenpl oyed and didn't have a whole |ot of choices
where | was going to work. If | could have had a

thirty, forty thousand dollar-a-year job in a nice
snoke-free office, or work outdoors away from it, |

think | would have done so. But I work where | do,
and | enjoy ny job and the people I work with as well
as ny tips.

| do expect to see -- | do not expect to see a
full ban on the snoking. Prince George and other
small cities rely on these -- on their regulars. Wat

| would like to see, and | am sure others would agree
with ne, is a ventilation system installed where you
can walk into a nightclub, pub, or any snoky
at nosphere where there isn't a haze where you think
you're stuck in the Bernuda Triangle. | hear there is
air systens that renove 95 to 98 per cent of the harsh
elements in the air.

Do not do a ban, but make it for -- make it so if
an enployer decides to keep his or her business
snoking, there is a certain air quality that nust be

net . | am sure if businesses were as bad as it was
said, spending the noney on the air -- on the air
systens would be in the best interest. | was told

that the air systens were in the high thousands for
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the best ventilation systens, but it would be the best
result instead of heavy fines and |oss of custoners.
That's the last thing B.C businesses need right now.

You never know, maybe nore non-snoking clientele
woul d pick up. A full ban was proven a disaster.

Also, | believe wth the econony right now and
the tinme WB brought in the ban, right after
Christmas, what was to be expected for business? I
can't believe that it wasn't foreseen. | think if it
was done in good taste and brought in a better tine,
say, April or even later, and given nore tinme, the end

result would have been different. Changes in life
happen, even huge ones, and people do adjust.
Thank you.

THE CHAI RPERSON: Thank you.

M. Kevin Chartrand? M. Alex M chal 0s?

PRESENTATION BY MR ALEX M CHALGS, |INSTITUTE FOR SOCI AL

RESEARCH AND EVALUATI ON:

MR M CHALCS: | have -- | have extra copies of ny paper if

anybody wants it here. | don't know about the others.
It takes ne just 13 mnutes to read it, so | think the
best thing | can do is just read it if that's okay.

| appreciate the opportunity to coment on the
proposed anendnent to Part |V, Section 4.82(3), and
the deletion of 4.83 of the Occupational Health and
Safety Regulation. It seens to ne that enforcenent of
the proposed changes will provide workers with greater
protection of tobacco snoke inhalation and that 1is
consistent with the mandate of the WCB. Therefore, |
fully support the proposed changes.

I|"m entering ny 39th year of university teaching
and ny areas of specialization include social and
political sciences and business ethics. This wll
partly explain ny approach to the issues. Proponent s
and opponents of the proposed changes claim that their
position is a matter of rights. On the one hand,
snokers claim a right to snoke in public places wth
perm ssion of proprietors, and proprietors claim a
right to give such perm ssion. On the other hand,
non-snokers claim a right to access public places and
a right to protection from the harnful effects of
secondary snoke inhalation. Clearly, it's difficult,
if not inpossible, to reconcile the clainms of both
si des. Reasonabl e people may disagree on what counts
as a good reconciliation or a good conprom se.
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There are lots of precedents involving simlar
probl enms and solutions have been crafted that often
| eave sonme people on both sides dissatisfied. The
proposed changes we are considering wll no doubt neet
the sane fate

It's generally the case that rights and duties
are correl ated. A right is an entitlenent or a
special claimto sonething. |f soneone has a right or
entitlement to sonmething, then soneone has a duty at
| east not to prevent that person from getting it and,
at nost, ensure that that person gets it. For
exanple, if you have a right to snoke in a restaurant,
then I have a duty at least to let you snoke and, at
nost, to ensure that you are able to snoke.
Simlarly, if you have a right to dine in a restaurant
free from the harnful effects of secondary snoke
i nhal ation -- sorry -- if | have that right, then you
have a duty at least to let nme enjoy that right and,
at nost, to ensure that I'"'mable to enjoy that right.

In short, besides disagreeing about whether or
not soneone has sone particular right, reasonable
peopl e may di sagree about whether that right entails a
duty to nerely refrain from preventing soneone from
enjoying the right or the nore burdensone duty of
undertaking actions that wll guarantee enjoynent of
the right.

As | see it, the WCB is an organization with a
| egal and noral nandate or duty to undertake actions
that will guarantee workers a safe work environnent.
The proposed changes regarding snoke inhalation at
work are squarely within that mandate. | nsofar as WCB
has a duty to guarantee such environnents to workers,
those who claim they have a right to work in such
environments and to have access to such environnents
are correct; their right follows from the duty
assigned to WCB with the full force of the |aw behind
1t.

There are simlarities between the case of people
urinating in public swnmmng pools and the case of
peopl e snoking in public buildings. Those who operate
public swimmng pools have a duty to guarantee that
the water is safe from the pollution resulting from
swinmers urinating in the pool, and sw mers have a

right to safe water. Just as it would be wong for
swinmers to pollute the water and wong for pool
operators to fail to protect swinmers from such

pollution, it is wong for snokers to pollute the air
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in public buildings and for building operators and the
WB to fail to protect non-snokers from such
pol I uti on.

No one would reasonably claima right to urinate
in a public pool sinply because it is a public pool
Just so, it's unreasonable to claima right to pollute
the air people breath in a public building just
because it is a public building. Being a public place
is not a sufficient condition for using the place in
any old way. The fact that you and | both pay to swm
in a pool does not give you the right to nake the pool
envi ronnment unsafe for ne.

What is true of the pollution of swinmng pools
is also true of the pollution of public watersheds and

wat er ways. Quite reasonably, there are |aws against
running one's private sewage or depositing one's
garbage into public watersheds. Governnents at

various |levels have a duty to prevent people from
using public watersheds as private toilets, and
citizens have a right to not have their watershed
pol | ut ed.

The fact that a public watershed is a public
resource does not give citizens the right to use it
any old way. On the contrary, the fact that it is a
public resource inplies that the public has a
collective right to nanage the resource sonehow.

Noise pollution is another case in which
communities pass legislation to guarantee that people
do not abuse their right to free expression by
destroying their neighbour's eardruns wth ghetto

bl asters, |l oud parties and high-powered engines
w thout nufflers. O course, people have a right to
listen to nusic and have parties in their own hones,
but this right is not a licence to destroy the

tranquility of a nei ghbourhood.

It is possible for a comunity to collectively
decide that the best way to manage a public resource
is to privatize it and to let owners decide its fate.
Broadly speaking, Canadians in general and British
Colunmbians in particular have not decided to use
privatization as a neans for protecting citizens'
rights to pollution-free water and air. On the
contrary, we have maintained public watersheds and
wat erways and crafted |egislation and other neans of
protecting citizens fromwater pollution.

The recent events around water pollution in
Wal kerton rem nd us of the dangers of good | egislation
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W t hout good nonitoring and enforcenent. W also have
air pollution legislation and its attendant nechani sns
for protecting citizens from the harnful effects of
polluted air.

People in Prince CGeorge often say that the air
pollution effects from the mlls, the refinery, and
the roads are much nore harnful than the pollution
from secondary tobacco snmoke. | don't know if that is
true or not. | suspect that it is. However, the fact
that there are greater evils in our air from other
things is not an argunment against trying to prevent
the evils of tobacco snoke pollution. Clearly, we
must try to prevent pollution from all sources, and
the proposed WB anendnents address one of those
sources. Personally, | hope that other agencies are as
proactive as WB in addressing other sources of
harnful air pollution.

You will no doubt hear over and over that the
evidence for the harnful effects of tobacco use is
beyond reasonabl e doubt. Lifetime snokers who do not

use the product in any particularly extreme way, who
are not negligent, and who do not have accidents wth

the product, still have a nmuch higher risk than non-
snokers of horrible diseases and deaths as a result of
using the product. So far as | know, there is no

other product that is sold legally about which this
can be said which nmakes tobacco quite unique.

The expected long-run cost to our comunities and
the human race for continuous addiction to and
dependence on tobacco are greater than the expected
| ong-run benefits. So, as a matter of long-term
policy, we should be finding ways to end that
addi cti on and dependence. The proposed WCB anendnents
are precisely that, ways to reduce the addiction and
dependence on tobacco usage.

Sonme people say that if tobacco is so dangerous,
then its use should be prohibited. They cl aim that
governments and those of us who call for greater
restrictions are inconsistent and perhaps cowardly for
not calling for total prohibition. I do think that
sonetinme in the future, tobacco will be a prohibited
substance, but | think that future is still sone way
of . | also think that because there are so nmany
peopl e addicted to the product, it would be a m stake
to try to legislate total prohibition. It's not just
snokers who are hooked on t obacco pr oducts.
Practically every corner store in the country sells
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tobacco products, and governnents get substantial tax
revenues from such products. As a nation, we are
sadly hooked on tobacco, even though over two-thirds
of Canadi ans do not snoke.

Nevert hel ess, in poll after poll, Canadi ans
express their desire to break the habit. The only
guestion is how. The answer to this question seens
cl ear. Governnents and the rest of us nust alter the

benefit/cost ratio of tobacco use by decreasing the
profits and increasing the costs connected with it.
The WCB anendnents wll help by meking it nore
difficult for people to snoke in public buildings.
The Mnistry of Health's ads and other canpaigns
agai nst snoking will nake snoking less attractive and
w Il nmake people better understand the serious health
ri sk in snoking.

Revenue mnistries' addi ti onal taxes on the

products will literally drive up the cost of usage.
The Canadian Cancer Society and Heart and Lung
Societies' canpaigns wll also help. Progranms in
schools wll help. Court chall enges agai nst tobacco
conpanies wll help. | believe that we wll reach a
poi nt where sales are controlled just as al cohol sales
are controlled, but then we wll get to a point in the
future when there wll be total prohibition, and |
think that will be a major human triunph over a very

significant evil.

Since it's likely that the tobacco industry here
will be shrinking significantly in the com ng years
we should be trying to nmake the phasing out of this
industry as painless as possible to all concerned. W
should be encouraging people in the industry to
increase investnents in retraining workers so they
have a better chance to find alternative enploynent

and to I ncrease i nvest nent s in research and
devel opment to find some harmess uses for tobacco
products, if there are any. W should also be

i ncreasi ng taxes on tobacco and using the revenues for
training and increased R and D related to tobacco.
Finally, | think it's unfair to the vast nmgjority
of non-snoking citizens that they are charged the sane
anount as snokers for health care. It's reasonable
and fair that accident-prone drivers nust pay (greater
i nsurance fees than safe drivers. |In fairness to non-
snokers, snokers should be charged two or three tines
as much as non-snokers for health care because by
snoking they voluntarily put thenselves at risk of
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disease two to three tinmes greater than non-snokers.
Just as snokers do not have a right to nmake the rest
of us sick, they do not have a right to take a free
ride on our paynents to the health care insurance

system Again, | hope that other governnent agencies

w il be as proactive as WCB and nake snokers pay their

fair share of the total cost of health insurance.
That's it.

THE CHAI RPERSON: Thank you.

MR. M CHALCS: Any questions?

THE CHAI RPERSON: No. Thank you.

MR. M CHALCS: Right, thanks.

THE CHAI RPERSON: M. Doug Barrett? Good norning.

PRESENTATION BY MR DOUG BARRETT, COAST INN OF THE WEST,
I ERRACE:

MR. BARRETT: Good nor ni ng. My nane is Doug Barrett. I
cone from the Coast Inn of the West in the community

of Terrace. | had a long drive yesterday to cone down
to the hearings. Comng down to the hearings | had a
speech prepared. | was here last night listening to

the issues and the tabling and there seened to be a
|l ot of bantering back and forth, nore whining than
| ooki ng for issues or answers.

Some of the things that | thought of com ng down
were key issues that need to be addressed or | ooked at
as far as the entire environnental tobacco snoke issue

comes up. Nunber one is the snoking ban or the ETS
regulation itself and how it was inplenented in
January. Nunber two is the control of the way the
regul ation was enforced sporadically throughout the
provi nce. Nunber three, the effect that the snoking

ban had on business, and then the effect the ban had
on being dropped after, after the 80 days, what it did
to business as well.

Going back to ny first point, inplenmentation of
t he ban. Nobody really in the industry believed it
was going to happen. Wen it did happen in January we
saw our businesses actually take quite a hit. Looking
at past history of budgeting and forecasting of our
busi nesses, we have an assunption of what we're going
to do in January. Well, the real fact of the matter
is we did a third of what our budget said.

Going back again and trying to figure out where
the issue was realistically, we had a wait and see
| ook on our business on how things would cone out.
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The reality was our snokers were | eaving. We proudly
can say we had a 100 per cent conpliance to this
People cane in with a cigarette, they were asked to

put it out or |eave. W chased people out of our
busi nesses.

The area in which | live, there were two
busi nesses that did not conply. It was openly stated,
it was on the news. These people picked up the

busi ness. Now, when the ban is dropped, the situation
is we have regular guests who frequented our place
suddenly have a new place to frequent. Getting them
back is the issue that business has to be able to be
free enterprise. Havi ng the ban, we |ose that chance
to have the free enterprise because if it can't be
i npl enented in 100 per cent of the places, then why
are we doing it at all?

My second point with the control of t he
enforcenent, |looking at the 100 per cent ban, it's
going to become an underground situation for everyone.
We're going to have underground snoking bars which is
evi dent al ready. Looking through ny comunity as
well, there are places, people' s basenents, the back
of sonmeone's auto garage, all those areas were being
used as a background or an underground setup. It was
quite interesting to watch it happen.

Looki ng for t he ventil ation sol ution, I
understand there are a |lot of issues out there. There
is no 100 per cent clear air situation that we can
come up with, but there needs to be sone type of a
situation that we can actually both get along and both
have a trust factor going. If a ventilated room is
there, which we did put in in February, then that
i ssue shoul d be exercised or tried out.

The roomwe put in in February, we had it done in
a week. W did it really fast because we realized we
had an opportunity because we had a room right inside
our cabaret that was not |icensed. Therefore the
| i quor inspector did not need to go in. On the Mnday
after the first weekend, we were visited by WCB, three
I nspect ors. The situation that arose was we had to
neet the 50 cubic feet per mnute session, or air
qual ity novenent. For each door open, singularly, we
had 83. | thought I'd passed. Then we had to open up
both doors. Both doors were held open for five
m nut es. During that tine, one door failed; 36 is
what | ended up wth. | asked for a re-mnmeasurenent,
so March the 3rd we were re-neasured again. The
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opposite door failed, the other door passed. So
suddenly | had the question of how valid is this test?

How can you tell nme that this door passed one day and
failed the next? Nothing was done to the ventilation
system it was installed and |eft.

So | had a question on that situation. This is a
trust factor that | question. When | had the second
measurenent, it was for the interest sake of saying as
a business person in B.C., what are ny rights? How do
| work this out to the best of the ability for the WB
and for ny enpl oyees?

My enpl oyees are now in the situation where after
the ban was lifted, we've seen a change in business.

What's happened -- it's hard to describe, but the non-
snokers al nost started to conme out and we were | ooking
at this issue. Wth a snoking room the bar was

snoke-free. The snokers, begrudgingly, put down their
drinks, walked in and had a cigarette, canme back out
again. The non-snokers started |ooking at this issue.
Then suddenly the ban was dropped. So the
i npl enentation failed; therefore, investnent failed on
our behal f as well.

Then the situation of lifting the snoking ban, we
had no alternative; we went back to snoking. The non-
snoking clientele that were |ooking at the issue of
comng in on weekends now don't cone out on weekends.
The non-snokers that used to conme out on the weekends
before January with the snoking crowd don't conme out
on weekends. So now we're in a situation where we
have, begrudgingly, snokers comng out triunphantly
W nning. W have non-snokers now stating, "W've
l ost,” and don't conme out at all.

W have a mx happening again now. It's June;
it's been six nonths. Qur nunbers still have not
recovered. W're in the business of nmaking a profit.
The profit margin is, in hotels, food and beverage and
r oons. W have snoking roonms in our hotel for our
guests. The policy that was in place in January for
ny chanbermai ds and housekeepers was to quickly run
into the bathroom turn on the bathroom fan, run
qui ckly to the w ndow and open the window. It's mnus
24 in Terrace in the wintertine. | have guest roons
that are getting air blown in at mnus 24. I"m al so
paying the heating bill. Gas is going up this w nter.

Now we're in a situation of when this ban 1is
i npl emented, which direction are we goi ng?
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Qur mai n  goal is survival. January was
crippling, February was crippling. The situation is
now we need to make sure we don't have this happen
agai n. If we're going to conply 100 per cent,
everyone wll. If everyone isn't going to conply 100
per cent, you're going to have problens.

W would like to see sone form of a solution,
sone form of a workable area that's going to cone up
for us, that we have no other area to fight wth
except with each other, and that's open conpetition.

| understand snoking is a quick way to a grave.
Second- hand snoke, |I'm sure, is as well. Havi ng put
an investnment into the situation, | have a career
choi ce nysel f. |"m going to have a bar, I'"m going to
have hotel roonms. |'mgoing to serve alcohol. | have
a liability with that as well <called "Serving It
Right". Al of ny enployees have it as well, so that
i ssue is covered. So we're |looking for sonme form of
clarification, whether it's 100 per cent snoking or
100 per cent non-snoking, but | cannot see that
i npl enent ati on happeni ng. That's where ny concerns
| ay.

In closing, | do thank you for setting the
hearing this norning. | couldn't get onto it
yest er day. The one area that | do consider to be a
flaw and the flaw is there's four locations in the
provi nce. I'"ve driven six-and-a-half hours to get
her e. I now am going to fold up ny book and get back
in ny car and drive six-and-a-half hours hone. ' ve
taken two days off work to do this. "1l get hone
t oday about 4:30. "Il go into ny office and I|'Il|
work till eight o' clock at night just to catch up on
the calls I m ssed.

| have a WCB office that's three blocks from ny
hot el . If the issue was in Terrace | would have
donated the room to save nyself this two-day trip
just to have the hearings within our community. I
know of other people who' ve traveled this distance as
well. If we do have a second route [sic] of hearings,
| would really appreciate having the situation closer
to home so we can actually have a little nore inpact.

| know I'"'m the only one from Terrace here, and | was
really hoping | could see sone nore faces, but there
aren't.

So I'd like to thank you very much.

THE CHAI RPERSON: Thank you. M. Kevin Chartrand? M.

Janmes Loughery? We'll just give people a few m nutes
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to arrive. |s there anybody el se who w shes to speak?
MR. CLARENCE: Can | go there?
THE CHAI RPERSON: Absol utel y. You'll have to speak into
the m crophone, sir.
MR, CLARENCE: [''m sorry. | got to get close to you

because I'mon ny deaf side.
THE CHAI RPERSON:  Ah, okay.
MR. CLARENCE: Sorry about that.

PRESENTATI ON BY MR. CLARENCE:

MR. CLARENCE: Al | wanted to say, |'m not a snoker, never
did snoke in ny life. But I was at the casino |ast
night for half an hour, and | asked this gentleman, |
said, "Can you stop snoking? At | east respect the

other guy beside.” He started to laugh. \at better
picture you got there, it's right there. You got
caneras, you got everything in there. You got to go
to casi no. | ask again. This other guy on the other
side, he put his cigarettes away. But the other guy
beside nme, he keep on snoking. M nd you, he was
young.

He said it takes a man to snoke. "Well," 1 said,
"That's up to you."

So that's -- what |'m saying, you got a canera
over there. Ask for the tape and you'll see it. It's
truth. | mean that's -- and | got a father who die
who snoke, | got two brothers doesn't snoke. | never
did snoke nyself. | nean that's up to you people, but,
me, |'magainst snmoking. | nmean that's up to you.

l"msorry, | didn't know -- then |I'm not too good

on paperwork, so | nean --
THE CHAI RPERSON:  No, well, thank you for --
MR. CLARENCE: kay?
THE CHAI RPERSON:  Thank you.

--- PROCEEDI NGS RECESSED AT 9:35 A M
--- PROCEEDI NGS RESUMED AT 9:45 A M

THE CHAI RPERSON: Okay. We'll reconvene. Janes and Ellen
Loughery? Good norni ng.

PRESENTATI ON BY MR. and MRS. LOUGHERY:

MR, LOUGHERY: Jim Loughery. Don't let that scare you, |I'm
not going to read all of that. My nane is Janes
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Loughery. I"'m here as an individual citizen and ny
wife and | are frequent custoners of |ocal snoke-free
restaurants. | want to nmake it clear that |'m not
here representing a tobacco conpany, and |I'm not here
representing the NDP. It looks Ilike | see sone
propaganda over there that says, "The NDP forbids you
from snoking," and such-and-such. | don't represent
the NDP either.

l"'m speaking in favour of t he revi sed
envi ronnental tobacco snoke provisions which are the
subject of this hearing. ' m not funded by any group
or corporation, a claim that | wunderstand cannot be
made by all of those whose testinony you' ve heard.
|'"ve read of the courtesy of choice program of the
t obacco conpani es. | hope that you will take their
interference into account in your deliberations.

My famly enjoyed three nonths this year when we
could eat confortably in npbst restaurants and sone
pubs in this town. Now many of these places are
unavail able to us since they have returned to allow ng
snoki ng. The core issue here is enployee health and
safety. Should people be forced to work in an
envi ronnent where they are exposed to carcinogens and
other poisons in the air? Wth |ocal unenpl oynent at
over 15 per cent, these enployees do not have the
option of refusing to work in an unheal thy environnent
if an uncaring enployer demands it. Their only hope
is the WCB and its regul ations.

I'"'m rem nded of the case of the exploding Ford
Pi nt o. Ford calculated they could maxim ze profit by
refusing to fix the defective cars and allow ng sone
people to die. This was statistical nmurder. Ford did
not know who would die in their cars, but they had a
good idea of the nunbers. The case of restaurant and
pub workers is analogous to that of Pinto passengers.

A nunber of themwll die if we force themto work in
an atnosphere of second-hand snoke. W just don't
know which ones it will be.

Omers of establishnents who oppose this ban on
snoki ng are aski ng our perm ssion to comm t
statistical nurder and they want to sacrifice all of
their custonmers as collateral damage. They want to
force nme and ny famly to suck in snoke as a price of
eating out. | don't want ny famly to be poi soned by
their greed. | do not want to be confined to ny hone
for neals.
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VRS.

When this revision is enacted, which | hope it
is, | hope to see no nore of this silliness of sending
letters to those who do not conply. Al  enpl oyers
will be aware of the rules. Their prem ses should be
padl ocked until they agree to conply wth the
regul ati ons.

LOQUGHERY: My nanme is Ellen Loughery. | am here to
state unequivocally that | am opposed to snoking in
restaurants and pubs. Second- hand snoke kills. \%%

father never snoked a day in his life, yet he died of
| ung cancer. My nother, on the other hand, snoked for
50 years.

Because of his illness, Dad lost the ability to
sing bass in the church choir and in his nen's chora
group. He |acked the breath. He was deprived of
playing his beloved tuba in the Chanpion Firenen's
Mar chi ng Band. He | acked the stam na. But, perhaps
worst of all for him he could no l|longer take his
grandsons fishing. He |acked the energy.

He received no synpathy from ny nother as she
could not face the reality of his dying. She may have
al so harboured sone guilt for contributing to his
deat h.

A good night's rest was inpossible for ny dad. If
he tried to lie down, he wuld choke on his |ung
fluid. | recall on nmy father's final day of life that
he was wapped in indignity. On ny final visit him
this life-loving once-energetic man was confined to a
hospital bed with breathing apparatus that gave little
relief. H s nodesty was conprom sed by the required
hospital gown, the kind with the flap in the back.
Hs legs swelled to elephantine proportions because
hi s body ceased to elimnate the toxins.

| am sharing this with you because | feel if this
anti-snoking proposal fails to be adopted, a |I|egacy
simlar to ny father's awaits the enployees of pubs

and restaurants in Prince Ceorge. | inplore the WCB
to place life and quality of life before profits and
reinstate the anti-snoking proposal.

Thank you.

THE CHAI RPERSON: Thank you.
MR. LOUGHERY: Thank you for your tine.
THE CHAlI RPERSON: s there anybody else who wshes to

speak? We'll await the next speaker.
kay. We'll reconvene. M. Heather Hess? Good
nor ni ng.
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PRESENTATI ON BY M5. HEATHER HESS, OUTRI GGER BAR AND CGRILL,

FORT. ST. JOHN:
MS. HESS: Good nor ni ng. My nanme is Heather Hess. | am
here representing the Qutrigger Bar and Gill |ocated

in Fort. St. John, and I am a responsible enployer. |
would like to say for the record that we are adamantly
agai nst the proposed anendnent. I would also like to
stress that the health and welfare of our staff is a
priority. Besides their physical health, we are also
concerned about their nental and financial health.

This anendnent will force us to lay off and cut
the hours of our valuable staff. W also feel
strongly that our staff should not have to enforce
t hi s amendnent.

For those of you who have never been as far north
as Fort. St. John, we would like you to consider the
foll ow ng when making your decision on this matter.
The adverse weather <conditions we endure such as
tenperatures of 40 below, eight nonths of snow, and

short summrers. W also lack the facilities and
popul ation for entertainnment such as live theatre,
musi c, concerts, et cetera, that is found in the
| ar ger centres |like the Lower Mai nl and. Qur

entertainment is the pubs and cabarets.

W would truly love to be able to use our patios
for longer than a few weeks a year. If it was
feasible, we would all install heaters and awnings to
keep these patios open all year. Unfortunately, there
isn't a heater capable of warmng a patio at 40 bel ow,
or when the snowis blowing and drifting.

Therefore, we would |ike this Panel and the
powers that be to consider a viable, realistic, and
af fordable ventilation system that would allow us to
stay in business, keep our enployees safe and
enpl oyed, and neet the concerns of the WCB.

Qur little pub enploys approximtely 20 people,

19 of which are snokers. When | discussed the
proposed anendnent with them | discovered that not
one of them had ever been approached by WCB on this
matter. If your concern really is the health of the

enpl oyees, why are these neetings not being held in
every town and city in the province so that al
enpl oyees have the opportunity to voice their

opi ni ons?
Since | had to register to speak today and give
nmy nanme, address, phone nunbers, et cetera, | would
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very much appreciate answers in the near future to the
previ ous and the foll ow ng questions.

Have the enployees who are going to be directly
affected by this anmendnment been asked how they feel
about this anendnent? Way hasn't anyone from the
North been appointed to this Panel or to the body
maki ng this decision? Wen my we expect a decision

on the proposed anendnent? If this amendnent is
passed, when will the changes be inplenmented and how?
WIl this anmendnent be enforced fairly and what

guidelines are in place to control this? WII there
be another snitch line and, if so, what controls wll
be placed on it or wll it be a free-for-all Iike
before? WII| there be a line for the enployees where
they can phone in or fax their opinions considering
this is their livelihood we are discussing? Ti nely
response to these questions would be greatly
appreci at ed.

In closing, | would Iike once nore to stress that
we are opposed to this anendnent.
Thank you.
THE CHAI RPERSON:  Thank you.
M. Floyd Cowey? M. Victor Bowran -- or, sorry --
Bonnie -- no, M. Victor Bowman. Ms. Bonni e Nordal ?
Good nor ni ng.

PRESENTATI ON BY M5. BONNI E NORDAL, OUTRI GGER PUB, FORT ST.

JOHN:

V5. NORDAL: Good nor ni ng. My nane is Bonnie Nordal and

I'"'m here representing the enployees of the Qutrigger
Pub in Fort St. John, B.C

| would just like to start out by saying that |
am definitely against the amendnent and so are the
enpl oyees | represent. |'ve been in the industry
nyself for over 20 years, served nany, nmany custoners,
the mpjority being snokers. I"ve worked in Alberta
southern B.C., and northern B.C. | really don't fee
the geographical areas really change the habits of
peopl e drinking in bars.

As Heather stressed, the north country has very

limted entertainnent. W have no theatre, very
little culture. W're dealing wth loggers, rig
wor kers, and even if we did have, | don't think that

they would attend such functions.
- Qur winters are long and cold and we are not in a
position to ask our custoners to go outside and snoke.
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| believe that when the snoking ban was in, the snitch
line that the WCB had was mainly for the custoners or
other owners that were phoning in for the owners that
weren't conplying so that WCB could levy fines on the
owners. | don't believe it was for our interest at
all; 1 really don't.

| feel that the fines inposed by the WCB are just
a cash grab for the government, not -- not in our
interest at all. How are we benefiting from these
fines? VWat's it doing for our jobs? You know, |
believe you -- they sell the product, they nmake noney
off it, and then fine the owners and hold wus
responsi bl e for non-conpliance.

| also agree with the freedom of choice that the
owners should be able to run their bars the way they
see fit. If they want a non-snoking bar, then that's
fine, they should be allowed to have one. But ot her
than that, | don't believe any single body of
government should dictate how they run their business.
And | don't believe it wll work, not in the north
country. | was up Keness -- | heard sonebody speak
about Keness yesterday and the non-snoking and how put
out he was. Vell, there was 700 construction workers
up there. You know, we tried to tell them they
couldn't snoke and they were putting their cigarette
butts out, snoking in unsafe places. Al it did was
create nore problem It didn't -- it wasn't a
solution at all.

As | said, for the last 20 years, | have worked
in bars. And as a single parent without a university
degree, and wthout a lot of education, it's allowed
me to raise ny daughter wthout having to go to
Wel fare or being unenployed. | believe that the
people that are laid off due to the snoking ban are
going to be at a loss. They don't have the education.

What are we going to do? Wen we don't have a job,
where are we going to go?

| also am concerned about the safety issue of
having the custoners and the staff -- |I'm a bartender.
| have a lot of young waitresses, 19, 20 years old
very pretty girls that work under ne. They' re going
to be outside wth intoxicated patrons having
cigarettes at eleven and twelve o'clock at night.
Who's responsible for their safety? You know, none of
these things are really being considered.

As far as our regular custoners, | believe that
we wll |ose whatever control we have, and it isn't,

M. McEACHERN & ASSOCIATES LTD.




O©CoO~NOOUITRAWNE

137

Pr esent ati ons

you know, an extrenme anmount now. W're going to |ose

that. They're going to have alcohol in their car,
they're going to be tenpted to drive. You know, we
can't go out in the parking lot and patrol these
t hi ngs.

The "Serving it Right" ticket, if this ban goes
through, is totally senseless. Qur regular custoners,
they will gladly take a taxi when they're being asked,
but if they're being in and out of their vehicles all

night snoking, | Dbelieve they wll be tenpted to
drive. | believe it wIll increase the nunber of
i npai red drivers.

If this anmendnment is passed, 1'd |ike to know how
WCB expects ne, as a female that weighs 135 pounds, to
enforce this. I'd like to ask this Panel now, Iike

what is ny responsibility as an enpl oyee? How do | go
up to a group of six intoxicated oil-rig workers and
tell them to put their cigarette out, and if they
don't conply, what do | do? | phone the police every
15 mnutes to get them to put their cigarettes out?
You know, | just think it's all so sensel ess.

| also have seen in Fort St. John that by forcing
the owners to find other avenues to get around the
snoking ban, WCB is turning what were once am able

busi ness acquai ntances into cut-throat enem es. You
know, these bar owners are turning each other in, or
vying for whatever is left for paying custoners. | f
they can get themto drink in their bar, they'll allow
them to snoke. Like it's -- the whole thing is not
fair. So either way, we still |ose custoners.

But when | don't have a job in this industry

because of the snoking ban in hotels and pubs has
forced ny enployers and many others to lose their
jobs, is WCB willing to retrain ne? Are you going to
give nme an education that | can do sonething el se?

You know, |'m concerned for anybody under the age
of 19. | believe that they shouldn't be exposed. I
am a snoker. Li ke Heather said, there's 19 out of 20
of us that snoke. | don't drink. | respect -- if |
go somewhere, | don't snoke, in a private dwelling.
But | don't believe WCB has a right -- when the
governnment sells this stuff -- to say no, you can't

snoke i n sonebody's busi ness establishnent.

Once you're 19, or an adult, you nake the
choi ces. You nmake the choices to drink, do drugs,
snoke cigarettes. | mean cigarettes are not the only
thing out there that kills; let's face it.
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THE

I am definitely against the proposed WCB

amendnents and |I'm really sorry to see that there
isn't nore enployees here, but unfortunately because
they were held in Prince CGeorge -- the people that

work in this industry don't nmake a great anount of
noney and can't afford to take two or three days off
wor k and come here and speak on our behalf. You know,
if it was held in the North Peace, | believe we would
have had a good turnout of enployees that would cone
in and tell you the sanme things I'mtelling you, that
we are against this.

Thank you.
CHAI RPERSON: Thank you. M. Larry Kidd? Good
nor ni ng.

PRESENTATI ON BY MR. LARRY Kl DD:

VR.

Kl DD Good norni ng. l'"'m aware that many of the
presentations nmade to these WCB hearings have been
based on discussion points that have been provided by
t obacco conpani es. I know that the conpanies are
denying it, but tobacco conpanies also told us that
snoki ng doesn't cause cancer, that second-hand snoke
isn't detrinental to one's health, that they don't
target cigarette advertising at children, that they

have had no invol venent in the snuggling of
cigarettes, and that they've never increased the
addi ctive ef fect of t obacco by altering its
i ngredi ents.

Needl ess to say, | think we should feel -- we

should view any denials by the tobacco conpanies with
a great deal of scepticism Now, this sane tobacco
industry is in full damage control node. In fact,
this week the tobacco conpanies, under  duress,
announced they were co-operating with governnent to
devel op a working strategy to reduce youth snoking.

As if these hearings don't have enough to deal
with, | believe the Wrkers' Conpensation Board has to
cone up with a strategy to deal with the prospect of a
15-year-old teenager working at mninum wage in a
snoke-filled restaurant. These are youths that aren't
even old enough to legally purchase cigarettes, yet
they are exposed to its dangerous by-products for
ei ght consecutive hours a day.

l"ve lived and worked in Northern B.C. all ny
life. This is the furthest south |I've ever lived, as
a matter of fact. In my working life, 1've been told
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to operate |oud machinery w thout hearing protection

|"ve applied poisonous fungicides wthout gloves or
face masks, 1've handl ed cadm um coated fasteners, and
|"ve unloaded |eaking PCB cold transfornmers wthout
any protective clothing. In the year 2000, | know
that workers have the right to refuse these types of
tasks. But in 1980, many workers and enployers were
not aware or refused to admt the potential dangers in
the workplace until it was too late. Wen nade aware,
many enployers denied any potential harm or clained
that protective neasures were exceedi ngly expensive or
damagi ng to conpetitiveness.

We've reached a simlar state of affairs wth
regard to second-hand snoke. For nyself, the damage
has been done. However, | feel conpelled to speak in
the defence of ny children who wll soon enter the
work force. It's very disturbing that the hospitality
i ndustry would choose to continue to jeopardize the
health of their enployees and the future health of ny

chil dren. It's an industry that has used a nyriad of
rationale in their canpaign to continue to endanger
the health of its enployees. Certain nmenbers of the
hospitality industry still insist that the very

concept of health risks due to second-hand snoke is
not valid.

O her nenbers of the hospitality industry insist
that the health concerns will be addressed by nodern
air exchange equipnment that they and the tobacco
conpani es claim reduces |levels of contamnants to the
nost infinitesinmal |evel.

Hospitality industry representatives claim that
second-hand snoke is not an issue because, well,
because all ny workers snoke, so elimnating second-
hand snoke really isn't doing any harm reduction. As
a further extension of this no-reduction of harm
theory, sone enployers even insist that they will only
hire snokers; therefore, we really aren't affecting
the health of prospective non-snoking enployees.
Aside from an obvious human rights angle, it's kind of
like the coal mnes only hiring people that already
have bl ack | ung di sease.

Some hospitality representatives say that not
allowing snoking would deny us our right to our

northern lifestyle. This argunent, apparently, also
endorses other northern lifestyle choices such as
drinking and driving, drug abuse, and poor eating
habits. Subsequently, | could see it wuld also
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oppose |laws such as seat belt wusage and inpaired
driving and the such.

Some hospitality representatives even wr ap
thenmselves in the Canadian flag and claim that this
isn"t a health issue, it's a human rights issue, and
they are doing the patriotic thing by supporting the
snoking mnority in their quest for equal rights.

We have proof beyond any doubt that second-hand
snoke can be fatal. It causes the sane diseases as
snoking, can trigger the sanme illnesses as snoking,
and has the sane effects on wellness as snoking. The
entire harm reduction argunent reflects an attitude

towards worker safety that I had thought had
di sappeared at the beginning of the industrial
revol ution. | believe the hospitality industry should

be congratulated for assenbling a very successful
| obby of these hearings. Al t hough they represent, |
understand, 75 per cent of the presentations at these
hearings, you nust renenber that only 23 per cent of
Northern Interior residents snoke on a daily basis.

My children will be entering the work force in
the next few years. | hope that the people of this
provi nce have the wi sdom to nake sure that mnmy children
will not be forced to spend their working |lives being
exposed to substances that are obviously harnful and
stricken with illnesses that would have been so easily
prevent abl e.

| thank you very much for allowing nme the
opportunity to address the hearing.

THE CHAI RPERSON: Thank you.

Is there anybody else who w shes to speak at this
tinme? We'll await the next speakers.
M. Crowl ey, whenever you're ready.

PRESENTATI ON BY MR. FLOYD CROMEY:

VR.

CRONLEY: First, | want to thank you for the
opportunity to tell our story. | worked in the energy
busi ness for 39 years for the same conpany, and had to
breath the poison and pollution produced by about 20
per cent -- 25 per cent of our crew who were addicts
of the tobacco conpanies for 36 of those years.

Havi ng | obbied the conpany for over ten years,
they finally provided sone relief for the other 75 per
cent of the crew by not allowng snoking in the
wor kpl ace ever since 1993. For nost of the those ten
years, between '83 and '93, the nmanagenent of the
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conpany had said that if other conpanies or the
regulators, i.e., the WHB, had brought in sone
| egislation to help police the no snoking, they would
have banned it in our workplace nmuch sooner.

| would also like to tell you what we did in our
comunity in 1985. W passed a by-law to stop snoking
at all neetings, parties, card evenings, dances. O
course, there was nuch debate and gnashing of teeth
because between 25 and 35 per cent of the people were
still addicted to the habit at that tine. But the
argunent that was presented was that it was nuch
easier for the snokers to go outside to snoke for five
m nutes of each hour than for the non-snokers to go
outside to breathe. The good news is that once it
became known that regular folks could go to our
country dance and spend an evening with their famly
and friends and not have to burn their clothes when
they returned hone, that we have been overwhel ned by
requests to attend our functions.

But please excuse ne, I digress from the
i mredi ate problem that |1'm here to talk about. Qur
youngest daughter is a hostess in one of the pubs
When she was 23 years old, her husband was killed in a
car accident so she has becone the breadw nner for two
young chil dren. Since she had dropped out of school
early to start a famly, job opportunities were fairly
limted. She has <continued as a hostess/waitress
because she can earn fairly good noney through the
tips with her bubbling personality.

For the past year or nore, we've been elated to
think that finally she was going to continue with the
work she liked without having to breathe the pollution
caused by second-hand snoke. Now | hope | don't have
to quote the statistics to prove how deadly second-
hand snmoke is, but | do want to leave you with this
thought: That iif the Wrkman's [sic] Conpensation
Board does not enforce the no-snoking regulations in
our daughter's work environnent as they did for the
first two-and-a-half nonths of this year, and she gets
il from this poison and ny grandchildren becone
orphans, the WCB will face the largest lawsuit that we
can muster in spite of the fact that | have as little
time for lawers as | do for snoking.

From January 1st to March 20th, ny wfe and |
have enjoyed being able to eat out in |ocal
restaurants and have enjoyed a pleasant neal and the
camaraderie in the pub prior to Cougar hockey ganes,
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and the people in the hospitality industry should
understand that there is a very positive business
aspect to the WCB regqulations in that there are many
nore people like us who will patronize the |ocal pubs
and restaurants when they offer a snoke-free
envi ronnent .

W are strongly in favour of the enforcenent of
the WCB no-snoking regulations to protect those
waiters and waitresses and hostesses who work in the
i ndustry but feel helpless to conplain because they
wll be overwhelned by their addicted colleagues and
bosses.

| should also like to reiterate what Bruce
Strachan, the fornmer Mnister of Health said in his
presentation on Thursday afternoon, that the tax on a
package of cigarettes only covers about one-third of
the cost of ensuing health care costs to cover the
si ckness, the disfiguration, the operations brought on
by these addicted people by their own choice. Thank
goodness that we live in a denocracy and since two-
thirds of our health-care costs are paid by non-

snokers, we -- and these are just the costs to these
peopl e, not to the general health-care costs -- we are
able to have sone say in the control of this addictive
subst ance.
Respectively [sic] submtted.
THE CHAI RPERSON: Thank you. s M. Victor Bowran here?

M. Eduardo Fritis? |Is there anybody else who w shes
to speak?

We'll break now until 10: 30.

--- PROCEEDI NGS RECESSED AT 10: 20 A M
--- PROCEEDI NGS RESUMED AT 10:30 A M

THE CHAI RPERSON: Ckay. W' Il reconvene. M. Victor
Bowran? Good norni ng.

PRESENTATI ON BY MR VI CTOR BOAWAN, PRI NCE GEORGE CHAMBER COF
COVMERCE:

MR, BOAVAN: Good norning, thank you. I am the president
of the Prince George Chanber of Conmmerce and |'m
appearing on their behalf. | mght note to the Panel
before | begin that | sit here as a non-snoker, as
probably 80 per <cent of the organization that |
represent are. And perhaps | should not say a non-
snoker, but a snoker in rem ssion. | managed to give
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up the weed a nunber of years ago, and joined a very,
very Jlarge group of people after unpteen dozen
different tries.

That aside, | just say that to enphasize that on
a personal basis, and certainly the organization of
the Chanber of Commerce, has sone concerns wth what
happened recently with the new regul ati ons.

| think, firstly, the manner in which it was 100

per cent zero tolerance, that is it, inplenentation

created a lot of havoc, a lot of adverse publicity.
And | think, to sonme degree, not only harned people
economcally, it also took away fromthe integrity and
the character of the WCB. | think the Wbrkers'
Conmpensation Board |ost some public relations ground
with the mnner in which the regulations were

i npl enent ed.

They tended to ignore the financial inpact that
it would have on a couple of business sectors,
particularly the restaurant and pub area. And it did
have an i npact. Despite hopes that the non-snokers
would cone out in droves and take the place of
snokers, in particularly the pubs and the bars, |
t hi nk has not been proven. It just did not happen.
It seens to be part of the social fabric that you go
to the pub, you have a beer, you talk to your friends,
and you have a cigarette along wth it.

We understand that the process -- and firmy
believe in this -- process should be one of setting a
benchmark, to nove into a reform of this nature
slowy, carefully, and wth consultation wth the
stakeholders in that. W would suggest to you that in
consultation, particularly with the restaurant and the
hospitality industry, that benchmarks are set and a
pl an of action is devel oped.

Along with the defence of the regulations, there
was a lot of statistics that came forward and |
under stand how people use that, and | refer back to an

old professor of mne who, when | took a course in
statistical math, he said two things: Ladi es and
gentlenmen, | want you to bear in mnd there's lies

damm lies, and statistics. By the tinme you reach next
-- the end of April, | wll have taught you how to
prove anything by the use of statistics, whether it's
true or not. And, actually, by the tine we finished

it was amazing how we could bend statistics and fact.
That happens; | think we all do it.
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As |1've said, the concern with the fairness of
the regulation, especially in tinmes with the econony
as it is now, the hospitality industry is highly
conpetitive and a difficult industry to perform in.
You throw them this kind of blow, and very often it
has resulted in sone closures, it has certainly |ost -
- sonme lost jobs, that sort of thing.

| think probably -- and | speak very much from an
i npassi oned personal point of view -- the sudden onset
of a regulation, take it or leave it, or damm, we'l
pack you away is not the manner in which a denocratic
society or its agencies are supposed to act. We have
to be proactive, we have to consult, we have to talk
wi th ot hers.

So we've nmade sone recomendati ons. The first
one is that we benchmark where we're at now. Let us
find truly what the harmis and that sort of thing.
Then set a noving standard in consultation with the
i ndustry. Uilize wvalid alternative nethods of
nmeeting these standards, and they may be ventilation
snoki ng areas, separate roons, reducing the nunber of
snoking seats or whatever, as you would treat any
ot her industry. | spent 32 years in the construction
supply industry and, yes, we changed regqgul ations, but
we did the doable. W | ooked at a particular hazard
and we worked -- and the WCB worked with the industry
-- so we could conme up wth standards that would
create a safer workplace for the people in our
i ndustry. | have a nunber of small little victories
in there that | was involved with that |'m forever
proud of. But it was a co-operative effort.

The Chanber of Commerce in British Colunbia --
actually, across Canada -- suggests that a business-
| ens approach be taken to the inplenentation of new
regul ati ons. The provincial governnment is on record
as having gone -- agreed to this, and that they would
take a | ook at whatever they were going to do and at
| east nmake an assessnent of what it might do to the
industry on which it's going to inpact. Il would
suggest in this case that approach wasn't taken. e
have to take a look at who it's going to inpact, how
it's going to inpact, and how do we get there with the
| east damage and the greatest benefit.

The other thing that we have and it's rather
strange we get people from other jurisdictions in
Canada -- and | don't say this to knock the rules --
but I think you do have to get the nessage across to
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your conpani on bodies in other provinces and say, hey,
| ook, we're doing this for this reason. You only have
to go from here over to Alberta and the roons are

fairly snoke-fill ed. I think, if anything, they seem
to have gone to the other -- other direction.
If penalties are going to be inposed, | think

they should be reasonable. They should be only relied
on after the period of counselling and proactive

effort on the part of the enforcenent officers. And
we agree, perhaps you will get the people that wll
totally ignore it that will not work with you. But |

think you would find that nost of the people in those
busi nesses, their enployees, would be glad to work on
a proactive basis on a reasonabl e regul ation

Last, the strong point, and certainly one 1|'ve
di scussed with quite a nunber of ny nenbers, we would
| i ke to encourage the provincial governnent, and would
like to use the WCB to nmybe put their oar in the

water as well, to take very strong proactive steps to
educate people on the benefits of not snoking.

Tobacco products are addictive. Believe ne, 1| can
testify to that. To quote a friend of mnd who's a
medi cal doctor who helped nme get through it -- the
eighth time, | managed to nmake it, and I'm still in
remssion -- and he -- | said, "Wy is this so
difficult?" and he says, "You know, it depends on

physi ol ogy, et cetera,"” but, he says, "Wen you get
hooked, you get hooked.”™ And a funny thing about drug
addi ction, he says, "Sone people can go on heroin and

| eave it. Sonme people can go on tobacco --" and we
all know the people that nanage to quit at the snap of
the fingers. | don't know whether to admre or hate
t hem But they -- you know, it is an addiction. And
what happens -- | know in nmy own case, and |I'm 60
years old, it was socially acceptable. Everybody
snoked, you got in the habit at age 14. The sane
thing is happening today. And, so far, our prograns -
- one, to prevent youth -- to bring to them the real
honest hazard, to meke it socially unacceptable to
snoke is not happening. Il wish | could give you a
format and a plan to do so. But that investnent in

our youth would pay back and renove an awful |ot of
t he probl ens we have now.

The other thing | would encourage all agencies of
the governnent is to give very, very solid support to
people such as the Canadian cancer agency who --
pardon ne -- society, who have the only effective
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snoki ng cessation program that |'ve ever run across,
but they get very, very little help from the
gover nment . You know, really, from the point of view
of the governnent, it's probably one of the best
i nvestnments you can nake. You mght |ose the cigarette
taxes, but you certainly do gain healthier people and
| ess strain on the health-care system

So I think education in all areas is probably one
of the nost inportant things. Thank you for your tinme
this norning. Any questions? Thank you.

THE CHAI RPERSON: Thank you.

M. Eduardo Fritis? Good norning.

PRESENTATI ON BY MR. EDUARDO FRI Tl S:

MR. FRITIS: Good norning.

Dear sirs: Mre than | osing our health, our jobs
and our businesses, we're |losing here our principles.
W're gathered here today because of the wong
i npressions of the established bureaucrats that they
believe that it's possible to replace principles with
| aws and regul ati ons.

|''m amazed but not surprised for the anount of
| aws and the |ack of values that we have allowed the
governnment to generate. All, of course, at our
expenses [sic]. You have created all these laws and
regulations with the wong assunption that those |aws
and regul ations would replace what we think is good or
bad for us, to replace the role of the famlies,
generating anong our youth, responsibilities. The
bureaucrats, noved by political interest, are blindly
obsessed into this crusade agai nst the tobacco.

| don't snoke. | don't encourage ny children and
nobody to do it. But | respect other people's
choices. There's quite a few things that are bad for
us, but nevertheless they exist and they are accepted,
and considered as socially accepted habits. What
we're trying here, to be better than the best, is it
not a little childish thinking? They say that better
is the eneny of good. You pretend to be the owners of
the truth, ahead of the rest of the world. No where
el se this regul ation has been i nposed.

For WCB, health is a problem of geography. Here,
cigarettes are no good. But few mles west or south
for people, it's okay. You bureaucrats have too nuch
time to think and we're paying and allowing it. Thi s
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should be ended now, and the role of the governnental
entities should be revised and corrected.

I''m a businessman and a father, and |I'm not proud
to cone here to tell you again that you are wong. W
have issues far nore inportant to debate and to do.
This, nenbers of the Panel, is nost scaring [sic]
t hi ng. W need to take responsibilities on our own,
about our own acts, and create responsibilities on our
children for them to decide their responsibilities in
the future.

In all -- in all of the countries that I've |ived
in, even in Europe, with far nore experience than us,
no one has ever thought about regulating people's

choi ces. This is not a problem of a mgjority in
favour or against snoking in places. This is about
governnment interference in people' s choices. W all

know what is good or bad for us, and if soneone does
not believe it, it's absolutely wong.

We have tried your regulation at the beginning of
this year and it was a conplete disaster for everyone,
custoners, enployees, and enpl oyers. Wy are we back
di scussing it again? You should be accountable for
the [ osses that we took and look into it differently.

You should abandon imrediately this endeavour and
work together to find solutions to the problem and not
problens in each solution. You should know by now
that nothing is black or white.

In sunmary, consider ny opinion against this
regul ation. Thank you for your tine.

THE CHAI RPERSON: Thank you.

M. Ted Parahoni ak? Thank you.

PRESENTATI ON BY MR. TED PARAHONI AK:

MR, PARAHONI AK: | have nothing prepared. | just dropped
in. | just -- I'ma very strong against snoking, and
| very nmuch support you guys' initiative. This is

actually the first time |1've ever conme to a hearing,
feel so strongly about an issue of any type. This is
just not ny character. But when you guys brought in
the non-snoking issue in the beginning of January, |
thought this was absolutely great because it --
because when | go into a restaurant and there's snoke
-- snoke-filled people, or there's people that work

what ever, it's snoke. But the idea is if | work in
soneone's -- soneone else lights up a cigarette, it
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affects ne or it doesn't affect the snoker. " ve had
many peopl e say that.

Al so, as people working in a restaurant saying,
well, if -- if this no snmoking cane, well, it just
gives ne a good chance to stop snoking. Most peopl e
|"ve ever talked to say it gives -- "I don't want to
snoke. It's hard to quit." Maybe this gives also a
person incentive.

Let's take a hypothetical situation. Say if a
person -- doesn't matter, a guy or a person -- goes on
with life, never been exposed to cigarette snoke at
all in their life, and gets a job, say, at a bar,
whi chever, that allows snoking. Say that person keeps
working at that bar and never -- and -- anywhere el se
has not experienced snoke anywhere, and keeps going in
years. And then -- one day he finds out he has a
snoke-rel ated illness, and who's responsible for that?
Who' s responsi bl e? As the bar-owner said, well, |
made ny profits at the expense of ny enployee and,
now, because of them he's going to die or go through a
serious situation.

So those are -- those are points you really have
to | ook at. As for inplenmenting things over a slow
period of time, it just takes too long. This process
is just -- it's -- people wll keep going on and drag
things out, that's the way people are. They --
everything |I've been told by one professor, | went, he
says, the best way anything should be inplenented is
all at once. Not anything -- either one thing or the
ot her. He kind of nentioned -- he was also relating
to the netric system too. He said they should have

not mxed the two together, but all at once. Peopl e
accept that this way. This way people accept it, they
know that they -- they have this, it's accepted. They
can't go to one bar or the other bar because it's all
t he sanme everywhere.

People are a social person [sic]. Sur e,
busi nesses may turn down after at the beginning, and
things slow down, but people -- it will adjust, it'll
bal ance out. People wll cone honme from work --
there's a lot of people that cone off work and say,
"Let's go for a beer and stuff." Are they going to
say, "Let's go to ny house and have a beer", when it
may not be acceptable because his wife, or sonething,
or the place is not clean or whatever it may be.
People -- that's the -- people go to. It's just going
to becone a normal thing. I1t'll just be acceptable.
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It's not hard. You take a snoke and go outside

and -- but it's fine. There's a lot of places at work
people can't snoke and it's clean. It's -- it's --
they have to accept that too, and it's -- and it's
| onger periods of tine. They can -- here that they
can go -- go out.

As | said, | don't feel -- | feel so strongly
about this and, | don't know, | don't have a whole |ot

nore to say about it, but | guess that's it.

THE CHAI RPERSON: Thank you.

M. Calvin Joe? Good norning.

PRESENTATI ON BY MR. CALVIN JCE:

MR JCE: Good norning. How are you?

VR.

THE CHAI RPERSON: Good, thanks.

JOE: My nane is Calvin Joe. | am not in any way
associated with any anti-snoking group or connected to
any -- to the hospitality industry. But | am an

i nsurance professional and | have ny registered health
underwriter designation.

A couple of issues that 1've been hearing about
has been very interesting to ne. You have the anti-
snoking coalition saying this is a health issue and
only a health issue, and you have the industry, the
pub owners, the restaurant owners are saying it's
about profits, higher profits, lower profits. And you
have the enpl oyees saying it's about jobs.

My philosophy, | think that the snoking issue
should be a Mnistry of Health concern. The | obs
issue should be the Mnistry of Enploynent and, |
believe, as a true free-enterpriser, that profits are
needed for a growi ng econony and everyone should have

aright to a good job. |'malso a non-snoker.

One of the issues -- one of the areas that |
specialize in is in disability. |'"ve never had a
claim from a client due to second-hand snoke. WCB
first and forenost, is an insurance organization,
acci dent and sickness. One of its major roles is to
collect revenue and to pay clains. | think one of the

ways to help solve this issue is for WHB and the
industry to get together and hire an independent
consulting actuary to calculate the actual needs that

you paid in non -- in second-hand snoke in this
i ndustry.

They said second-hand snoke causes |ung cancer
and all these other diseases. But 1'd like to see
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that from an independent actuary as it relates to

occupation, not to the general public. Qovi ousl y,
actuaries that work at WCB nust have worked sone of
t hese nunbers out at sone point. Even -- |'ve sold a
| ot of disability policies in ny career. Snokers get

an average anywhere from 50 per cent to 100 per cent
increase in premuns versus a non-snoker, but they're

not outright declined. [If they are declined, it's for
other 1issues, other health-related issues or other
occupational -- hazardous occupations. But not | ust

because they are snokers.
What they do get, though, is an increase in rates

versus a non-snoker. Dd WB ever take this in
consideration instead of just outright banni ng snoking
in the hospitality industry? Did they consider

increasing the rates for enployers? Because it's the
enpl oyers who pay the prem uns.

The final point 1'd like to bring up is now that
WCB has said that second-hand snoke is hazardous, if |
was an individual that worked in a bar or restaurant
for the last 20 years and | canme from ny doctor and
said -- and he told ne you now have |lung cancer, I'd
be making a claimright now with WCB, because WB has
said it is now considered a workplace hazard. So all
the way up until the ban, they have said it was not.
Now they say it is, and now | have lung cancer, | want
you to pay ne a claim If this is true, expect a
flood of clains comng in, and I would put it to you,
you W Il probably bankrupt WCB, if this was to happen

If you add up all the nunbers of people that have

worked in the hospitality industry since WCB was in
place, and you add wup all the <clains that are
potentially comng, it's going to be horrendous.
You're going to have to quadruple the nunmber of claim
adj udi cators, and the premuns that you have are
nowhere near going to be enough to cover those cl ains.

VWhich brings ne to the second -- the last point
of this. How many clainms has WCB paid out due to
second- hand snoke, both in nunber of clains and total
aggregate dollar val ue. Because | don't want to talk
about jobs, | don't want to talk about profits, and I
don't want to tal k about health. | want to talk about
it froma WB point of view, from an insurance point
of view, and that's the main reason why WCB exists.
It exists as an insurance organization, no differently
than the one |I'm involved in. How is it that the
norbidity tables have gotten to this level and we've
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m ssed out? Are ny conpanies that |'m placing
business with, their tables are so out to lunch and
WCB's are the correct ones, and yet |'ve never had a
claim npmade? |1've canvassed ny office and 1've
canvassed ot her people. They've never had a claim |
find that quite interesting.

Also, I'd like to add, finally, I"man avid anti -
snoker, by the way. | do not believe snoking is good
for your health. | believe snoking should be banned

outright and not selectively in certain areas.
Thank you for your tine.
THE CHAI RPERSON: Thank you.
Is there anybody else who wi shes to speak? kay. | f
there are no other speakers, we're adjourned until
June the 20th at 9:00 a.m in Kel owna.

--- PROCEEDI NGS ADJOURNED TO JUNE 20, 2000 AT KELOWNA, B.C.
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