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Presentation to Worksafe BC -
Thursday, November 23, 2006

Bill Saunders, President -
Vancouver & District Labour Council

Part 4: “Working Alonge or in Isolation”

My name is Bill Saunders and I am the President of the
Vancouver & District Labour Council which represents 117
affiliated local unions and 69,000 working women and men in
Vancouver, and the surrounding districts of Richmond and North
Vancouver.

I thank the panel for this opportunity to present our views on
Part 4: - Working Alone or In Isolation in the proposed changes
to the Occupational Health and Safety Regulations.

The affiliates to the Vancouver & District Labour Council are
greatly concerned about these proposed changes as we have
been dealing with the underlying issues of working in isolation
and injuries to young workers for many years.

We commend you for you willingness to consider much needed

changes to these regulations to safeguard workers health and

safety in this province and to provide young workers with some
basic protections that our experience show are much needed.

Every year on April 28, the Vancouver & District Labour
Council participates in ceremonies marking a National day of
Mourning to commemorate workers killed or injured on the job
during the previous 12 months.




For the last few years, I have been paying particular attention to
the numbers of “young workers” — those workers under 25
years of age — that have been killed or injured during the
previous 12 months.

It is alarming to note that for the past several years these
statistics have been rising.

Worksafe BC statistics show that after years of declining levels
WCB claims filed by young workers have been on the increase
since 2002.

In 2002, 8,630 claims were accepted. In 2003, there were 8,962
WCB claims from young workers and in 2004 an alarming 9,460
injury claims by young workers were approved by the WCB.

In 2005, 11 young workers were killed on the job, including
Grant DePatie who was dragged to his death trying to collect
gas payment from a gas and dash driver. His death was totally
preventable.

While there may be many micro causes for the rising rate of
WCB claims by young workers, it is clear that a few significant
events have also occured during this period.

In 2003 the Provincial government amended the Employment
Standards Act to remove the child labour permitting system
previously in place for young workers under the age of 15 year.
This had the net effect of allowing children as young as 12 years
of age to be treated as adult employees with the simple consent
of their parents. No suitability investigation would be undertaken
by Employment Standards and their consent as to the suitability
of the particular employment would no longer be required.

This was a recipe for a health and safety disaster for young
workers and recent statistics have borne this out.




I do not believe that parents are fully aware of the relatively
dangerous, often unsupervised and largely unregulated
environment that they are sending their children to work in. With
no permit required and no pre employment investigation as to
the conditions and suitability of the work, we are inviting
disaster.

It is really up to Worksafe BC who is charged with the
responsiblity for protecting all workers in BC to step up and fill
the immense gap necessary for the protection of young workers
among the most vulnerable in our work force.

- The Worksafe BC website clearly outlines the particular
workplace dangers faced by youth.

e Lack of Preparation for the workplace

= inexperience and lack of training

e lack of confidence and understanding of their rights

= a sense of youthville invincibility o

e Unwillingness to appear stupid and ask questions

= Distracted by other things going on in their busy lives
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adequate emergency communications to protect them from

potential assaults and robberies.
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November 23, 2006

Bill Saunders,
Vancouwver, B.C.



