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This update of the Rehabilitation Services & Claims Manual contains changes to
the Manual approved by the Panel of Administrators since November 2, 2002.

Changes have been made to policy item #39.44, “Assessment of Pensions for
Hand-Arm Vibration Syndrome”. A summary of the amendments is attached.

If you have any questions regarding this update, or the Rehabilitation Services &
Claims Manual, please call the Publications and Videos Section of the Workers'
Compensation Board at (604) 276-3068, or toll free within BC at 1-800-661-2112,
Local 3068.
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SUMMARY OF AMENDMENTS - Update 2002-5

#39.44 This policy was amended by deleting the following paragraphs:

3.
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If evidence from the Rehabilitation Consultant shows that the
worker has not returned to the worker’s normal or equal
paying occupation, then an award in accordance with the
conversion table is granted.

If evidence from the Rehabilitation Consultant shows that the
worker has returned to the worker’s normal or equal paying
occupation, then no award is payable.



Evaluation of Permanent Impairment will be used to determine the
appropriate percentage of disability.

A worker with impaired sexual or reproductive function derived from physical
damage to the sexual or reproductive organs or related structures may suffer
actual psychological symptoms over and above what might normally be assumed
for impaired sexual or reproductive function. In such a case, it will not be
appropriate to simply grant an award which is based on the ordinary assumed
psychological effect. An assessment of the actual psychological disability
suffered by the worker should be carried out in accordance with the general
policy for assessing such disabilities under Section 23(1) of the Act. If, after that
assessment, it is found that the worker is entitled to a general psychological
award of an amount higher than what might normally be awarded for impaired
sexual or reproductive function, the worker will be paid this award in lieu of the
award for impaired sexual or reproductive function.

With regard to impairment of sexual function, this policy applies to
impairments occurring on or after April 6, 1992. For impairments occurring
prior to that date, the policy was to use a table of percentages of disability for
an impairment resulting from physical damage to the genital organs. The
percentage varied according to the age of the worker. There was a maximum
of 15% for a worker aged 45 at the time of injury reducing to 5% for a worker
aged 65 or over. The table of percentages did not apply to an impairment of
sexual function resulting from paraplegia, quadriplegia or similar disabilities, to
impairment of sexual function resulting from psychological causes, to female
workers or to impairment of reproductive function. Awards in these situations
were considered separately. (7)

With regard to impairment of reproductive function, this policy applies to
impairments occurring on or after April6, 1992 as well as to existing
impairments in respect of which a request for an award is subsequently
submitted to the Board. However, no payments under this policy will be made
in respect of the time period prior to April 6, 1992.

#39.44 Assessment of Pensions for Hand-Arm Vibration Syndrome

To measure the extent of any permanent disability resulting from Hand-Arm
Vibration Syndrome, the evaluation is carried out in the following manner:

1. The Disability Awards Medical Advisor assesses the vascular,
sensorineural and musculoskeletal impairments of the worker in reference
to the following table.
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ELEMENTS Process (Assess each hand separately) Points Applied
Vascular Element: | Assess vascular elements: blanching of fingers
in cold temperature, pain, swelling, ulcers,
gangrene & amputations:
* Distal phalange on index, middle and ring 17 points max
finger = 1 point each per hand
* Middle phalange on index, middle and ring
finger = 1 point each
* Proximal phalange on index, middle and ring
finger = 2 points each
* All phalanges on little finger = 1 point
* All phalanges on thumb finger = 1 point
» Distal half of palm (top) = 1 to 2 points
* Proximal half of palm (bottom) = 1 point
ADD: Double value of sum of above if there is 17 points max
evidence of trophic changes (i.e., ulcers) | per hand
MAXIMUM points for Vascular element 34 points per
hand
Sensorineural Assess sensorineural impairment (evidence of 2 points max
Element: numbness, tingling and reduced sensory per hand
perception)
Assess manual dexterity (i.e., difficulty with 2 points max
buttons and writing) per hand
* Additional 1 to 2 points per hand if reduction
occurs
MAXIMUM points for sensorineural element 4 points per
hand
Musculoskeletal | Assess musculoskeletal impairment (loss of grip | 2 points  max
Element: strength) per hand

MAXIMUM points from vascular, sensorineural
and musculoskeletal elements for each hand

40 points per
hand

Add total points for both hands.
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2. The Board officer in Disability Awards assesses the worker’s disability using
the Disability Awards Medical Advisor's assessment of impairment and the
following table.

Conversion of Points to Percentages of Disability

Points | % Disability Points % Disability Points % Disability
System System System

1-4 1 21 -30 6 Beyond 40 | Maximum of 20
5-15 2 31-35 8

16-20 (4 36 —40 10

Where the Board officer in Disability Awards considers it more equitable, section
23(3) of the Workers Compensation Act will apply in the assessment of pensions
for Hand-Arm Vibration Syndrome.

EFFECTIVE DATE: November 19, 2002
APPLICATION: To all section 23(1) decisions adjudicated after the
effective date.

#39.50 Non-Scheduled Awards

Any award where the schedule is not directly or indirectly used in the assessment
is a non-scheduled award. This covers impairments in all parts of the body not
listed in the schedule. Disabilities resulting from multiple injuries or occupational
diseases may also involve non-scheduled awards. The rules governing
respiratory and skin diseases are set out in #29.00 and #30.50 respectively.

In the case of non-scheduled awards, the Disability Awards Officer or Adjudicator
in Disability Awards use their own judgment to arrive at a percentage of disability
appropriate to the particular claimant’s impairment. Regard will be had to, inter
alia, the permanent functional impairment evaluation, the circumstances of the
claimant, medical opinions of Board or non-Board doctors, and to schedules of
disability used in other jurisdictions.

Neither the age adaptability or enhancement factors nor devaluation are formally
applied in respect of non-scheduled awards. (The exception is that an
enhancement factor may be added with respect to spinal injuries as outlined in
#39.12.) However, in making a judgment as to the correct percentage of
disability, the Disability Awards Officer or Adjudicator will have regard to the age
of the claimant, to existing disabilities in other parts of the claimant’s body, or to
the combined effect of more than one disability in the same part of the body.
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#39.60 Minimum Pension

The minimum compensation for permanent partial disabilities is calculated in the
same manner as for temporary total disability but only to the extent of the partial
disability. (8) Thus, for example, if a worker is injured on January 2, 1986, and
suffers a residual disability assessed at 10% of total disability, the minimum
compensation will be the lesser of 10% of $197.25 or 10% of his average
earnings prior to the injury. (The formula for converting this weekly figure to the
monthly equivalent is contained in #68.00.)

The minimum for permanent total disability does not apply simply because a
worker is found to be totally unemployable under Section 23(3). (9)

#39.61 Injury Prior to March 18, 1943

Notwithstanding any other provision of the Act, all periodic payments awarded as
compensation for permanent partial disability to workers injured prior to
March 18, 1943, who, on January 1, 1955, or after that are in receipt of those
periodical payments are calculated or recalculated at a rate of sixty-six and two-
thirds per cent of average earnings of not less than two thousand dollars nor
more than two thousand five hundred dollars per annum. Compensation is not
payable under this provision for any period prior to January 1, 1955. (10)

#39.62 Injury Prior to January 1, 1965

In regard to payments made on or after January 1, 1965, permanent partial
disability pensions awarded in respect of injuries occurring before that date were
recalculated in accordance with the then minimum for permanent total disability
but to the extent only of the partial disability. This minimum was an amount
equal to $30.00 per week ($130.00 per month), unless the worker's average
earnings were less, in which case compensation would be paid in an amount
equal to the average earnings.

Any increase resulting from the above provisions did not apply to a commuted
pension or the commuted portion of a pension.

In considering whether the worker’s earnings were less than the minimum, the
artificial wage created by the application of #39.61 was not taken into account.
Only the worker’s actual earnings were relevant.

#40.00 PROJECTED LOSS OF EARNINGS METHOD

Section 23(3) provides that “Where the board considers it more equitable, it may
award compensation for permanent disability having regard to the difference
between the average weekly earnings of the worker before the injury and the
average amount which the worker is earning or is able to earn in some suitable
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