
 

SENIOR BUSINESS PLANNER 

As a Senior Business Planner you will be responsible for 
strategic, tactical and operational information systems 
planning activities for client areas. You will direct various 
projects in order to define strategic plans, outline major 
client requests, improve business engineering and create 
tactical information system plans. In addition, you will 
recommend projects for inclusion in the budget while 
also establishing and supporting the measurement and 
evaluation process.  As an agent of change you will lead 
the initiation and facilitation of strategic change to the 
business and it’s supporting information systems. 
 
As an ideal candidate, you possess the following:  

 Diploma in computer programming, systems 
technology, or business administration  

 Three to five years of experience initiating, 
coordinating, and managing projects to completion  

 Experience presenting information in appropriate 
oral, written, and graphical format to a variety of 
individuals/groups including senior executives  

 Experience facilitating group discussions to meet 
objectives  

 Experience exploring and evaluating business and 
technical alternatives to meet business objectives  

 Knowledge of accounting principles and financial 
analysis techniques  

 Proficiency in MS Office Suite, including word 
processing and spreadsheets  

 Proficiency in various computer products, 
including distributed and mainframe systems and 
software development tools  

 Aptitude for understanding technical planning 
documents  

 Experience in a claims adjudication environment 
would be an asset  

Balance and wellness.  As a leader in promoting 
healthy and safe workplaces, WorkSafeBC believes the 
health and wellness of our employees depends on a 
solid work-life balance. As a member of our staff, you’ll 
have access to services that can help you get the most 
out of work... and life. 

 Health and fitness: We offer many ways for you to 
keep healthy and fit. Our Richmond office includes 
a fitness program offering equipment and classes, 
and staff outside Richmond is reimbursed the cost 
of gym memberships. 

 Self-funded leave: Contribute 20 percent of your 
salary annually for four years, then take the fifth 
year off and use your accumulated funds. 

 Earned Time Off: Start with three weeks vacation, 
plus the ability to add another 13 days off. 

 Care and nurturing: Take leave in one or more 
periods to a maximum of five years for the care 
and nurturing of your children. 

More inf orm at ion on t his posit ion and how  t o apply is available  

at  w w w .w orksaf ebc.com /careers. 

 


