
 

PSYCHOLOGY ADVISOR (Psychologist ) 

Professional development support 
 In-house education, mentoring and consultation 
 Access to the WorkSafeBC Library and professional 

journals 
 Paid leave and financial support for professional 

continuing education 
 Payment of two annual professional memberships 

 
Balance and wellness.  As a leader in promoting healthy 

and safe workplaces, WorkSafeBC believes the health and 

wellness of our employees depends on a solid work-life 

balance. As a member of our staff, you’ll have access to 

services that can help you get the most out of work... and 

life. 

Flexible scheduling:  Flexible hours of work within a work 
week 
Health and fitness:  We offer many ways for you to keep 
healthy and fit. Our Richmond office includes a fitness 
program offering equipment and classes, and staff outside 
Richmond is reimbursed the cost of gym memberships. 
Self-funded leave:  Contribute 20 percent of your salary 
annually for four years, then take the fifth year off and use 
your accumulated funds. 
Earned Time Off:  Start with three weeks vacation, plus the 
ability to add another 13 days off. 
Care and nurturing:  Take leave in one or more periods to a 
maximum of five years for the care and nurturing of your 
children. 
Comprehensive benefits:  Medical and extended health 
care; defined benefit pension plan; salary range: 
$67,000 - $84,000 

More inf orm at ion on t his posit ion and inf orm at ion on how  t o apply 

is available  at  w w w .w orksaf ebc.com /careers. 

As a qualified, registered psychologist, you will work as part 
of an interdisciplinary case-management team, focusing on 
the safe, timely, and durable return-to-work of injured 
workers. 
 
As part of your duties, you will: 
 Engage in collaborative, proactive, individual case 

consultations, planning, and monitoring assessment 
and treatment services (along with other health care 
providers)  

 Assess injured workers to provide diagnostic, causality 
opinions, and treatment and rehabilitation 
recommendations 

 Offer educational presentations to staff to promote an 
understanding of psychology and the concepts and 
practices of case management 

 
Ideally, you also possess: 
 Problem-solving skills in a multidisciplinary case-

management setting 
 Additional training/experience conducting 

psychological assessments in a medical-legal context 
 Expertise in assessment, diagnosis and treatment of 

chronic pain, and psychological reactions to workplace 
injury and trauma 

 Familiarity with Windows and Microsoft Office 
 
As a qualified candidate you have: 
 A Doctorate in clinical, counselling or neuropsychology 
 Eligibility for registration with the College of 

Psychologists of B.C.  
 A minimum of two years' recent, relevant experience 

 


