
 

NURSE ADVISOR 

WorkSafeBC seeks resourceful, knowledgeable 
professionals to play leadership roles in facilitating 
return to employment for injured workers by 
developing supportive, consultative relationships with 
workers, employers, and health care providers. 

As nurse advisor and part of an integrated service 
team, you’ll lead a collaborative effort to clear 
roadblocks to restore work continuity. Your 
academic/clinical background and experience enable 
you to find effective, personalized, and supportive 
solutions. 

Your workdays will vary: You may don a hard hat, 
high-visibility vest, and safety boots at a work site to 
assess the suitability of modified return-to-work 
conditions. Or, you may present your assessment and 
recommendations to colleagues at the office. 

You can organize your own work schedule to create a 
Monday to Friday (days only) schedule that enables 
you to fulfill your duties and meet the needs of your 
clients. You will attain the sense of achievement and 
job satisfaction that comes with seeing a challenge 
through to completion, and knowing you’ve made a 
positive impact on the lives of others. 

As a qualified candidate, you'll possess: 

 Valid registration with the CRNBC  

 BSc in nursing preferred, plus 5-6 years of related 
experience  

 Demonstrated knowledge in occupation health 
and safety, disability management, or similar 
focus  

 Valid driver’s license  

 Post-RN qualification in occupational 
health/community health preferred  

 
Balance and wellness.  As a leader in promoting 
healthy and safe workplaces, WorkSafeBC believes 
the health and wellness of our employees depends on 
a solid work-life balance. As a member of our staff, 
you’ll have access to services that can help you get 
the most out of work... and life. 

 No weekend/shift work; all statutory holidays off  

 Funding to support ongoing education  

 Paid CRNBC registration yearly  
 WCB Superannuation Pension Plan 
 Earned time off program: Three weeks vacation, 

with ability to add 13 days  

 Care and nurturing program: Leave up to max five 
years for care/nurturing of children  

 Self funded leave: Contribute 20 percent of salary 
annually for four years; take fifth year off and use 
your accumulated funds  

 Health and fitness: We offer many ways for you 
to keep healthy and fit. Our Richmond office 
includes a fitness program offering equipment 
and classes, and staff outside Richmond is 
reimbursed the cost of gym memberships. 
 

More inf orm at ion on t his posit ion and how  t o apply is available at  

w w w .w orksaf ebc.com /careers. 


