
 

MAINFRAME SYSTEMS PROGRAMMER 
(TECHNICAL SUPPORT SPECIALIST II) 

As a mainframe systems programmer, you’ll be responsible 
for:  installing and maintaining integrated software 
products; recommending solutions to complex 
program/operational software problems; designing and 
implementing maintenance modifications/extensions to 
integrated system software; providing advice and technical 
assistance to departmental project teams, with respect to 
installed data base/data communication and operation 
system software; monitoring and analyzing statistics relating 
to the performance of installed software; and acting as a 
project leader as required.  

As a qualified candidate, you’re able to: 
 

 research, compose, explain, and demonstrate technical, 
business or administrative information both orally and 
in writing to clients, co-workers, and contacts with 
varying levels of technical knowledge  

 plan, integrate, implement, and backup/restore 
mainframe DB2 on z/OS sub-systems and related 
software products and components 

 monitor and tune mainframe DB2 on z/OS sub-systems 
to achieve optimum performance, reliability, and 
availability  

 
You possess the following skills: 

 ability to install, maintain, and support current versions 
of DB2 for z/OS, QMF, mainframe DB2 tools and utilities 
within a complex enterprise infrastructure  

 specialist knowledge of z/OS (operating system, JES2, 
TSO, ISPF) software and management principles and the 
ability to install, maintain and support current versions 
of z/OS and related software 

 ability to support an IBM mainframe hardware 
infrastructure including a z9 processor as well as 
enterprise class tape and disk storage systems  

 knowledge of RACF and DB2 security issues and 
configurations  

 
In addition, candidates will need to have: 

 A diploma in Computer Programming and/or Systems 
Technology or equivalent combination of education and 
experience.  

 
Balance and wellness.  As a leader in promoting healthy and 

safe workplaces, WorkSafeBC believes the health and 

wellness of our employees depends on a solid work-life 

balance. As a member of our staff, you’ll have access to 

services that can help you get the most out of work... and 

life. 

• Health and fitness:  We offer many ways for you to keep 

healthy and fit. Our Richmond office includes a fitness 

program offering equipment and classes, and staff 

outside Richmond is reimbursed the cost of gym 

memberships. 

• Self-funded leave:  Contribute 20 percent  
of your salary annually for four years, then take the fifth 

year off and use your accumulated funds. 

• Earned Time Off:  Start with three weeks vacation, plus 

the ability to add another 13 days off. 

•  Care and nurturing:  Take leave in one or more periods to 

a maximum of five years for the care and nurturing of 

your children. 

More inf orm at ion on t his posit ion and how  t o apply is available at  

w w w .w orksaf ebc.com / careers. 

 


