A CAREER BALANCING

MANAGER, SAFETY AND HEALTH

As a Manager Safety and Health, you will lead by demonstrating the required behaviour, attitude, and mindset to
further develop our corporate safety culture. In this position you will be responsible for managing the ongoing
development and implementation of the Corporate Safety and Health program for all WorkSafeBC locations. You'll
provide leadership and direction to assigned staff and be responsible for the development, coordination, delivery,
promotion, and maintenance of all aspects of WorkSafeBC’s Corporate Safety and Health program.

Significant knowledge and understanding of
workplace health and safety

Aptitude to reference, interpret, and apply the
Workers Compensation Act and OH & S Regulation
policies and procedures, as well as WorkSafeBC's
corporate policies

Demonstrated ability to professionally present
project or task-related information to a variety of
technical and non-technical individuals or groups,
both verbally and in writing

Ability to take initiative, provide leadership,
delegate, and monitor work, while acting as a
motivator and mentor to your team
Demonstrated ability to independently gather and
analyze information, evaluate alternate solutions,
and recommend an appropriate course of action
Ability to identify, prioritize, schedule, manage,
and report on multiple and concurrent tasks
and/or projects both independently and as part of
a team in an environment of changing priorities
and deadlines

Completed post-secondary education in
occupational health and safety

6 — 8 years of experience managing a safety
program in a multi-site organization

As a leader in promoting healthy and safe
workplaces, WorkSafeBC believes the health and
wellness of our employees depends on a solid
work-life balance. As a member of our staff, you'll
have access to services that can help you get the
most out of work... and life.

Health and fitness: We offer many ways for you
to keep healthy and fit. Our Richmond office
includes a fitness program offering equipment and
classes, and staff outside Richmond is reimbursed
the cost of gym memberships.

Self-funded leave: Contribute 20 percent of your
salary annually for four years, then take the fifth
year off and use your accumulated funds.

Care and nurturing: Take an unpaid leave of
absence for the care and nurturing of your
children.

More information on this position and information on how to apply is available at

www.work bc.com/careers.
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WORKING TO MAKE A DIFFERENCE

OPPORTUNITIES AT worksafebc.com




