A CAREER BALANCING

INVESTIGATIONS OFFICER

As an investigations officer, you'll be working as part
of a multi-disciplinary team in the Investigations
Division. You will conduct investigations of workplace
accidents involving fatal or serious injuries in order to
identify causes, make recommendations, and pursue
enforcement actions up to and including prosecution
where appropriate.

= Communicate in judicial and or quasi-judicial
proceedings in a clear, objective, and professional
manner while being challenged under high levels
of scrutiny

* Plan, organize, and prioritize multiple case files in
a multi-tasking environment

= Gather, record, and maintain complex file
information and evidence in a logical and detailed
manner

= Present and explain detailed information and
evidence in written reports and verbal
presentations for a variety of audiences

. Formal education and training in conducting
statutory enforcement investigations
= Five to six years experience responding to or

attending scenes of fatal or serious injuries on
multiple occasions, within the past 10 years

. A minimum of five years conducting statutory
enforcement investigations leading to judicial or
quasi-judicial sanctions

. Experience managing multiple case files
concurrently and in a timely manner
" Preference given to those with a diploma in

Occupational Health & Safety, including
experience working in occupational health and
safety in an industrial environment

. A professional health and safety related
designation is preferred

As a leader in promoting
healthy and safe workplaces, WorkSafeBC believes
the health and wellness of our employees depends on
a solid work-life balance. As a member of our staff,
you’ll have access to services that can help you get
the most out of work... and life.

. We offer many ways for you to
keep healthy and fit. Our Richmond office includes
a fitness program offering equipment and classes,
and staff outside Richmond is reimbursed the cost
of gym memberships.

o Contribute 20 percent
of your salary annually for four years, then take the
fifth year off and use your accumulated funds.

. Start with three weeks vacation,
plus the ability to add another
13 days off.

. Take an unpaid leave of

absence for the care and nurturing of your
children.

More information on this position and information on how to apply is available at

www.work bc.com/careers.
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