A CAREER BALANCING

CLINICAL SPECIALIST - OT

Clinical Specialist — OT acts as a clinical resource as a
senior member of an interdisciplinary case
management team. Duties include conducting
research complementary to clinical work, participating
actively in program development and educational
opportunities and providing leadership and
supervision of multiple treatment plans and providers,
and liaising with and supervising external providers by
undertaking reviews of workers’ specific programs to
ensure quality service is being provided to injured
workers.

e Apply theoretical knowledge to the assessment,
interpretation, planning and implementation of
active treatment programs for injured workers
within current accepted practice guidelines

¢ Independently and as part of an interdisciplinary
team, prioritize, plan and organize a challenging
and variable work load

e Educate, consult, and motivate others and act as a
resource to co-workers and others

e Build and maintain trusting and cooperative
working relationships with a variety of individuals
and organizations in an environment that is often
adversarial

e Conduct onsite visits to injured works, worksites,
and external service providers of clinical programs
in order to review Board-funded services being
provided for injured workers

e Travel throughout the region and stay overnight

More information on this position and information on how to apply is available at

www.work bc.com/careers.

e Full registration and current membership in
good standing with the College of
Occupational Therapy of BC

e A minimum of six years of clinical experience

¢ The ability to work in a computerized
environment, preferably using Microsoft
products

e Avalid driver’s license

As a leader in promoting
healthy and safe workplaces, WorkSafeBC believes
the health and wellness of our employees depends on
a solid work-life balance. As a member of our staff,
you’ll have access to services that can help you get
the most out of work... and life.

o We offer many ways for you
to keep healthy and fit. Our Richmond office
includes a fitness program offering equipment
and classes, and staff outside Richmond is
reimbursed the cost of gym memberships.

. Contribute 20 percent
of your salary annually for four years, then take
the fifth year off and use your accumulated funds.

. Start with three weeks
vacation, plus the ability to add another 13 days
off.

J Take an unpaid leave of

absence for the care and nurturing of your
children.

OPPORTUNITIES AT worksafebc.com

WORKING TO MAKE A DIFFERENCE
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