A CAREER BALANCING

AUDIOLOGIST ADVISOR

The Audiologist Advisor will be responsible for administering and interpreting diagnostic audiology tests including
auditory evoked potentials (AEP); providing advice and guidance on diagnostic and aural rehabilitation matters,
developing informational booklets on hearing loss and rehabilitation, providing expert opinion on occupational
hearing loss and tinnitus claims, and other related duties.

Independently plan and implement work schedules and
prioritize duties in response to changing departmental
and organizational demands

Provide direction, advice, and feedback to co-workers,
clients, and service providers on a variety of technical
and procedural activities

Clearly present and explain technical
information/results, verbally and in writing, to
individuals and groups, with varying levels of
understanding and hearing ability

Establish and maintain effective working relationships
with co-workers and external individuals and groups
Gather and provide appropriate information while
being sensitive to client needs, using effective listening,
probing and counseling techniques

Collect, analyze and evaluate information in order to
form diagnoses, provide recommendations and make
reasoned decisions

Travel possibly more than seven days per year

Masters Degree in Audiology

Certification in the Canadian Association of Speech-
Language Pathologists and Audiologists and provincial
registration

Specialist knowledge of auditory physiology and
pathology and their implications for communication
Specialist knowledge of audiology diagnostic test
battery in adults

=  Ability to use auditory evoked potentials,
otoacoustic emissions, and central auditory
processing evaluation

=  Knowledge of current hearing-aid technology,
fitting protocols, and verification measures

= Ability to select, fit, evaluate, and verify current
hearing-aid technology

=  Knowledge of indicators of functional hearing loss,
and the techniques use to identify and overcome it
during audiologic evaluations

= A minimum of two years of directly related
experience

=  The ability to work in a computerized environment,
preferably using Microsoft products

As a leader in promoting healthy and safe workplaces,

WorkSafeBC believes the health and wellness of our

employees depends on a solid work-life balance. As a

member of our staff, you'll have access to services that

can help you get the most out of work... and life.

=  Health and fitness: We offer many ways for you to
keep healthy and fit. Our Richmond office includes
a fitness program offering equipment and classes,
and staff outside Richmond is reimbursed the cost
of gym memberships.

=  Self-funded leave: Contribute 20 percent of your
salary annually for four years, then take the fifth
year off and use your accumulated funds.

= Care and nurturing: Take an unpaid leave of
absence for the care and nurturing of your children.

More information on this position and information on how to apply is available at

WWW.work bc.com/careers.
ETisare

WORKING TO MAKE A DIFFERENCE

OPPORTUNITIES AT worksafebc.com




